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judges for the effective case management and disposition of proceedings;
 - performing a leadership role for Judicial Registrars and legal support staff at a local and national level;

 - supporting National Coordinating judges with the management of NPAs; and
 - liaising with internal and external stakeholders in areas of Judicial Registrar practice, on a local and national basis. 

  
In the respective registry, the NJR will undertake the statutory responsibilities and functions, in particular the leadership
role, of the “District Registrar” pursuant to the Federal Court of Australia Act 1976 (Cth). 
  
Eligibility
 
Competencies & Attributes:

 To undertake this role the successful applicant must have: 
 - extensive experience in high level civil litigation; 

 - a thorough understanding of how high level case management and complex mediations are undertaken;
 - a detailed understanding of the jurisdiction and practices and procedures of the Federal Court and the FCC; 

- a proven ability to: work autonomously and with the necessary authority and accountability in a senior role; manage
multiple responsibilities effectively and prioritise matters appropriately; and build and sustain positive relationships with
a network of key stakeholders internally and externally. 

  
Formal Qualifications:

 This position requires the occupant to perform statutory legal functions, as required, including conducting mediations
and case management. Therefore, legal qualifications and admission as a practitioner of the High Court and/or the
Supreme Court of a State or Territory of Australia is essential. 
 
In addition, it is desirable for the applicant to: 

 - have an extensive experience in civil litigation (including exposure to high level case management) in superior courts
of Australia; and

 - be accredited as a mediator with experience in conducting mediations.
  

Employment with the Court is subject to the terms and conditions in the Public Service Act 1999, and the following
conditions:

 1. Australian citizenship – the successful applicant must hold Australian citizenship;
 2. National Police Check – the successful applicant must satisfy a Police Records Check, and may also be required to

complete security clearances during the course of their employment;
 3. Health clearance – the successful applicant will be required to complete a health declaration and may be required to

attend a medical assessment to confirm their fitness for duty.
  

Interested candidates who have received a redundancy benefit from an APS agency are welcome to apply, but note
that they cannot be engaged until their redundancy benefit period has expired. 
  
Notes
 
For more information on the position, including how to apply, please obtain the position description from the Court’s
website by clicking the “apply online” button below.

  
Aboriginal and Torres Strait Islander people are strongly encouraged to apply.

  
Please note there are 3 positions available. One is based in Melbourne, Perth and Brisbane.

  
A suitable remuneration package will be negotiated for successful candidates which will include base salary, Executive
Vehicle Allowance and Superannuation of 15.4% of base salary

To Apply

Position Contact: Matt Asquith, 02 4253 6230
Agency Recruitment
Site: http://www.fedcourt.gov.au

 
Applicants to vacancies notified in all formats of the electronic Public Service Gazette should be aware that;

 .  the names of successful applicants may also be notified in all formats of the electronic Public Service Gazette
 .  applicants found suitable may be offered similar employment opportunities by other Australian Public Service agencies 
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