b

a2

37.3 “For the purpose of assessing whether sddisanal hours are
reascnable, holrs worked by an employes Wil be averaged ovara

12 morith averagihg-period,
Patlismentary Staff Allowancé — Personat Employess

381 A fow-tlered Palanientary Staff Allowancs (FSA} & payable f
Fergohaf Employess in recognfifon of, ard a5 covipensation for,
reasorniable additignd hours of work,

382 PSA will icrense it Mnewith the salbay indreases specified In clause
21 and wil b pald at the rafes shown I Atschrient D,

383  Empioyess In recelftt of PSA will work such reasonable urktiohal

. hours 85 are agreed with the employiriy Office Holder incudlig o
public holidays In actoriance with dduse 56, The agred additional
hours will beg2signed to bast suft-the operating Pequirements of the
workplace, {faking info aecount the personal needs of the smiloyes,
There will be sirfficlent afid reasonable meal andfor rest breaks within
and befween. periods of dity,

384 A Personal Employee may dioose not o recelve PSA where the .
employesIs unatle or does not exped: to work signfficant addional
hours. ‘This option may be faken up, for ainple, bythose .
employees who for personal or family reasons da nek Frequsntly work
addifona! hours, | T

385 PBATs calwlated on 2 prd rata basls for parklime employees, in
acmordanice with dausa 36,3,

38.6 PSA Is paid fortnightly in arrears Incuding during periods when the
empldyee 5 on paid leave. -

38.7 Where an efmployes Is a member of the £55 or PSS, the employee
miay elect not: o Include PSA a5 salary for superannuation puirposes,
subject ta the ks and reguletions of the employee's superannuation
scheme, '

388 PSARs ndluded In the definiion of pay for the purposes of cajaulating
severeinte payments and otfier payments made In lizd of leava o
cessation of employmerit.

389 PSA s not payable to empldyees of forer Pme Ministers no lerger
n Parlia‘rnentnfmrgqag employess, ) :

38.40 Further Information can be found in the rlevant Guideline
Parmentiry Staft Allsivancs’,

Electorata Sff Allawance — Electorate Employeas

391 AhEledorate Staff Allowmnce (ESA) Is payable to Electorate
Employees in reccgnition of, and as compensaiion for, reasonabile

gdditional hours of work.

Commpcerazify Members of Parlnment .24
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302 ESAIs pafd ak one of seven rates, ESAL to ESA as shown I

Attachmant D; for éach Electorate Officer position allocated to e
employing Member, subjéct 1o thiz cap spedfied at dawse 39.3 and
subject to datise$ 39.10 and 39.11,

39.3 The aliocation of ES# to the Fleciorati Oficer posfions of 2 Membér

394

395

39,6

may hotexceed tha fallowing capst

Member with an
agditional position
alipoated fora secand
office . . Otiier HMmber

From . ) _

commencement  $47,242 $40,493
From ong yéar

after . . .
commencement  $48,660 $41,708

Note:  The sbove caps mean that the ESA levels allocated Ina four -
position offics nvdy not total more than 12 (ar more than 14
fora Member with an additional position allscated fora
second affical electorate office), The Guidelines provide
examples of the possibiz mipdmuin ariibinations of ESA
rates that may be allcated.by a Membey,

The employing Member may.chooss to allocate a lower ESA mte th a
pasition or posfions where 2 highér ESA rale &5 availzbie,

ESA will Increase I line with the salary inceases spacified in
dause 21 as shown in Atfachment D,

. The employing Member may al[ocah_e the fevel of ESAfgreagh

DR
' (8)  atthe commencement of each financial year;

(B) inthe event of an offich reshructure Involving a chtinge i the
dlassification of electorate ofticer positions;.

() where ari efmplayee coiimenges or ceases a period of
apphoved [eave Of ¥iréa months or longer;

{d) 'whéré the employing Member commentes es a Senator or
© Member;

(€) wihere the eniploying Member s appolntad as, or ceases to be,
a Minster ot Padiaméntery SecretatyioF - -

)  insperiel drumstences with the agreement of the Miider; -

having regard o the expected zdditional hours and offical travel
outside of business hours to be Undertaken,

L.

4 L

L.
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39.7 The empioying Member may Incréase of décraas the allocahed jeyd

of ESA to.a posion thats vacant; as the employee or employees that

filled the vacant position have;
. &) coated employment with the Member; or

(b) moved permanently to a position with a different dassifiction

within the employing Member's offies.

39.8 The employing Mémber may allocate sty uhaliocabed ESA to a
position or psltions within the offite ot any Hime daring e firiancial
year, e.. i increasa the Jevel-of ESA allocated to & positor,

'39.9  Empldyses in repsipt of ESA IR work such additional hours at ars
agreed with the employing Member; Induding on’'pubile holldays gs
regulted In accordance with lause 56. The aarséd addtional hours
wilt be desigried to best sult-the pperating requirements of the
workplace, taking Into account the personal neats of the emnployes
There will be suffitient and reasonalile meal and/or st breaks within
2nd between periods of duty.,

39.10 "The employing Member may cionse not to allocate an BSA rmtetna
posiiion or pesitions where there & no expedation that the employee
or employees will work dignificant additonal hours, - )

39,11 An Flectorat Employes mey chopse fiot b receiva ESA where the
employee is unable or-doss not expect to work significant adsitional
hours, This option may be taken up, for example, by those
employees who do hot frequently work additfonel koure for
personal/famify réasons, -

38.12 Eectorate Employees who are not in recelpt of ESA may access time
off in [lew In accoidanes with danse 40, -

39.13 ESAls cafcufated on & pro rata basks-for parttime empinyees, in

accordance with datss 36.3,

3944 ESA Is only pald in respect of hours of employment against a position.
ESA s not paid In respect of efmployment agdist the Relléf Stafr
Budget.

30.15 ESATs not payable to casuatemployees;

30.16 ESA Is paid fortnightly In arrears including during périeds when the
employee I on patd feava, . )

39.17 Where an eniployes Is a member-of the €58 by PS3, the employes
may. &lect tiot to Incloda ESA a5 salary for superarinuztion purposes,
subject to the rules and requiations of the employes's supernnuation
sthetia )

38.18 ESAls induded in the definition of pay for the purpases of cakylating

severance payments'and other payments made In et of feava ony
caseation of employment :

570
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39.19 Fusther Inforinétion can be found In the relevant Guidelle Elecirate
Staff Allowanoe’,

a0 Time Off In Liex: -

48.1 Time offin lfeu (TOIL) in recognition of addBional béurs worked .

above the ordinary hours of duty 25 sperified In clise 36 may be
available

(8) einplayees, other than casuz! eiployees and ticse fh recalpt:
of PSA or ESA, and

(b} the.ednployess of former Prime Minlsters nJongar ip
Parlfamerit, cthérthan drivers and castia] employess.

40,2 TOIL may dccrue if agresd 4o by the employifig Member and shouid
take Into accotint the dature of the domsled and leve) of
inconvenience o the employas when the addiHonal howrs wers

40.3. "Accrued TOIL may be taken at aimé agread to by the employing
Member and the emiployes. ] ’

41 Allowanca for Drivers Employed by Formes Prime Minfstais

41.1  Drivess employed by foimer Prime Minlsters no fenger in Pariament
wlli receive: an allowanoe for additional hours of work, over and above

the ordinary hoars of duty as specified in davse 36,

41.2  The alkwance setout in clanse 41.1 will Increase in fine with safary
Increases spedfied In dause 21 and will be pald at the rakes shown ih
Attachment . ’

4.3 Where an employes Is & member of the CSS o FSS, tha émployes
may elect net to include the allowanca set out In dawse 41,1 25 salary
forsuperannuation purposes, subject ts the rules-and requiations of
the employee’s supefannistioh scheme,

Commkveth Members of Parlament 27
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F LEﬂVE
42 LeaveApplications

421 Anemployes must subimit a (save application to hits or her efrpleying
Membar-for any absence on leave, othey than time 665 2y In.
AchoEante with datise 40. ’

43  Aninual Leave. -
431 Full-time employees st entilfed fo four wesk” snnual leave at fult

Pay (150 hours) per year for recreational purposes.

432 Part-fime employees are entitled to pro raty annuat lesve fn -
aroordance with dacse 36.3.

43.3  Annual feave accrues dally, with accried entttlements abla to be
tken st any Hime, with the approval of the employing Member,

434 Asan administative anangement, an employes may tse annual Jesve
bt haif pay-on the basis thakone day of anhual jeave at fill pay b
equivalent o tivodays of annual lesve at half pay, -

4,5 Anemployee may elect in witing to take payment In liey of up to two
weeks for a fullime employes or the pro rata equivalent for a part-
time employée of arnual leave per year

(8) suchan elettion may be made only onte per talendar years

(b) onlylf the empryes has taken at feast two wesks of animral
‘Teave in the 12 months precading the election; ahd

(c} onlyif, after the election, the employee's remaining accrued
entitiement to pajd annual leave will B four weeks or greater,

43.6 Where an employee’s annual eave eredits tote! 80 days or more s at
31 January or 31 July of any year, the employing Member may direct
the employée to take & peticd of annial leave of up to ohe quarter of
the amount of anniz! leave credited to the'emplcyes provided:

(8) the employse is given atisastone month's Tictice of the
requirement B eotnimence antial leave: and

(&) “the period of ennual feave Is not fequired o commence within
one week of 2 date on which the employss his previousty ‘
requested b ba abeent friof work 6n ardntel lsave where that
reguest was denied by the employing Membar, - .

43.7  Sublect to dause 43,8, aff unused annus! leave will be patd otit when
&n employes’s employment under the MOP{S) At ends, An
employee’s employiment does not end where thera is ng breakin
MOP(S) Act empleyraant.

ot Membecs of
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438" An ohgoing Commorwealth employee who is ony leave; Indluding an

. ongeing APS employea who kas hiean jranted Teave without pay
under paragraph 2.1 of the Frime MiaBlers Pubilic Sarvics Difections
L85 (a5 varied or replaced from time b time), o undertake *
exnployirent nde the: MOPTS) Ack, will nat b entifed 1o receive &

. Payment for unised anniral ladws whizn hils or her employment: undar

the MOP(S) Act ends, I the refeyent Depariment/Agéncy recognises
that unsed.ahme! leave,” '

43.9 Ifar o'ngcfﬁrg Erxe nptwngun% empg{r_eegammgs i{l gg\rffeng a perlod of
annual leave; the-esmployee may apply for persona and -
re-crediting of mnual leave, '

43.10 Annual feave fs ot actried by cabual employees,

* 43,11 Further fhformation éan be foumd In the relevant Guidefine Types of
Leave, ‘

Personal Leave

44,1, Fiihtime emplayees ate entitied to three wesks’ leave at fl Py
. (112 hours and 30 minutes] per yaar to ba Used Tor personal finkss or
iniur;' of the employes; of cérer’s leave (i ooordanca with dauss
443), - -

442 Part-time employses are entitled to 2 pro AR zecyual of pessonal
leave in accordance with davse 36,3,

443 The taking of personal feave as carer’s leave miay only be atthorised
to provide care or support 16 a member of the employes’s immediate
farnily of household, who requires care or SUpport during & period

“hemuse of -
(a) a perscial illness, or Iifury, of the family/household membeés;
or
{b)  an unexpected esergency affecting the famiiy/household
mempsr, o )

44.4 _ Personal leave will be Eumulative and avalable from the date of -
" commencement and ¥l sotrye on each sulisequent ennfvarsary,

4,5 Al applications fof personat leave are required 1 Indudé the reason.
for taking keave, Any requirements for the brovision of megical
certificates or otfier decutmentary evidence witl be deserminéd b the
employing Member, tn accordanoe with the Falt Work Act,

446 As an admitistrtive artangement, en employes may usa personal
leaye at half pay on the basls that one day of personaf léava at fisl]
pay I équivalent to.two days of personal Jeave at haif pay,

447 If an employes who has exhausted his or fier personal fesve
antitiemehts requires leave becauss of a personal illfiess or irifury of-

1\ Melbars of Pariament 29
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the eniployes, unpaid persomal leave tmay be avallable, Unpald
caner’s {eave may anfy be taken it accordance with clause 45.

44.8 "Unused personal fssve wll notbe paid oyt of termination of
-employment.

449 Persont leave ks not acariied by cast] employees,

4410 Further Inforrhiation ¢ be found in the televant Guidetina Types of
Leave!, .

45  Unpaid Carer's Leava

451 Emplyees, indiding casual employess, ara efttitler £ n paricd of up
in two days’ unpald carer’s leave fer each oosasion when a mémber
of the employee’s linimediate famlly or household, réquires tare or
support during sudh a period becausa of:

@ 2 persgnal finess, ar njuty, of the family/household member;
.. L

(1)  an unexpeched emetgency affecting the family/household
member; . .

45.2  The enlitlement in dause 45.1 s to two days” leave for RulFfime, part-
tme-and casual employees, and is not subject to a pr mta in
accondance with dause 36.3.

453 Employees dire eqitiled to unpald carer’s leave for & particular period
anly If the efployes tinnot kake an amount of personal leave under
dause 44 during the pericd.

45.4 A period of Unpaid carer’s feave'wli not count as service for any

purpose, However, it will not break arl empleyee’s continutty of .
service.

455  Further inforizfion £an be fqund I the réfevantt Guldeline Types of
Lediva", -

45  Cowpassionate Leave
46,1  Employess, other thir casual émployess, are entitied to a period of:

two of pakd cempassionate leave for each ocrasion a member of
the ﬁw&e’s Immediate femily or household; :

(2) contracts or develops a persanal liness that pases a sadous
threat to kis orher life; or

{b:.J' sustains a personal Tnjury that poves a serlous thirest 1o his or
her Iife, B

46.2 Employees; other than csus] employees, are entitled to a perod of
threa days of pald compassionate lzave for each cazislon a member

Cormmeneelt Mambers of Poriement 30
Shff Enterpriss Agresnient 2010-212

.185



47

-

of the employee's immediata family, meshber of the empioyes's
household-or fiiend dies, - ;

6.3 Casual employees are entitied to unpakd compasshante leave In
aooordanoa with the provisions of the: Falr Werk At -,

46.4 The entitiesitent’ in dlauses 461 and 46,2 apply to fuli-time and part-
é?e enﬁi?%, and are nat sibfedt to & pro rmta In acordance wity:
use 36,3 - :

465 Further nformaticn can be found In e televant Guldelfag "Types of
leave’, |

Community Servics Leave

47.1  Employess are éntited toleave with full pay for a period dhiring which
the employes is uridértaking efiglbla communily service activides
within the meaning given In Division 8 of Part 2.2 of the Fair Wark
Adt, Hligible community Service activities Incdlada 4 ;
emergency services duties (induding regular tralning, emenjency
serviees responses,, reastmable lecovery Bme and serempnial duties)
argl jury servica,

47.2  Rirther Information tan be found In the relevant Guideline “Types of
Leave”, .

Miscellaneous Leave

48,1 Full pay non-secriiing miscelianeotss leavi may be granted to
empioyees, other-than castial einplayess, subject to approval by the
employing Member, for absences assaclated with:

{3} Deferice Foroa service;

(&Y pariicipation [n majbr intamational muli-disciplinary sporting
avenis; ’

{¢} courses oF study approved undér clause 65

(d} warservice sick keave;

(e}  political exchange leave; and

{f)  other special pumnses izave approvad by the Peparimant,

48.2  Rurtner Information ean be found I the relevant Guideling Types of
Leave’,

Leave for'workplace refations training

49.1 Subject to eperstional requiremants, an empldvea cther than a casual
empinyee, who is a deleteta of an employes orgahisafion, is entfiled
to a period of up to five days pald leave per vear to attend workplace
relatans tralning courses or seminars, ’

. Commonweslth Membas of Parloment 31
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492 leave granted undar clauss 49.1 chunts as sarvice forall PUTDOSES,

403 Leave undab chanse 49,1 does not acorua, -

49 Further Information.can b fourd in thé relevant: Guideling Typas of
Leawe’, - S

50  long Service Leave

50.1 Employees are entitled to long servicetlemve in Booondance with the
proviskans of the Ldfy Servive Léave (Commomwesith Employess) Ack

50,2 Each perlod of absence on long service leave must be a minimum of
15 cofdenutive calehdar days,

503 For the purposes of e 5L Act, an eniployee whe has attsined the
age of 55 years may ratire gt any Hme on or afber having atialned
' thatege.

50.4  Furthér nfrmatioh can be found in the felevant Guidslide Types of
Lagpve!, ’

5%  Matemity Leave

511 Empiloyaes are entitled to matemity Ieave Jiaccondance with the
provisions of the Matemity Léave (Comimoriwealtl Eiployees) At
PRy, S )

5.2 Employees entitied to pafd maternfty leave under the ML Act, will also
recelve an additional bveo wedks pald feave o be taken immediately
following the period of paid matemity leave provided wunder the ML
Act. The additiona) feave will count as service for all purposes,

513 Anemployee may elect to spread the payment for the period of pakd .
matermity leave (If ellgible) and additional leave over a period of 11 to
28 weeks il a rate of half ntgmal salary. As fhis Is an adminfstrative
arrangement, the eddiffonzl ledve beyond the 14 webks will not count

as sefvice for any purpose, but doss not bregk the.cantinulty of -
servica,

514  Any unpald absenoe beyorid 14 weels will Dot count es service for
any purpose, excejt as otherwlse previded by seetign 78 of the ML
e f

51,5 If an efiiployes's emp!oy;'nerit i5 terminated:

()  In accortiance with section 16(1), 16(2) or 23t1) of the
* MOP(3} A and :

(&)  during a period while the efnployes ks absent from duty and Is .
regaiving pay in actormiance with dauses 51.1 or 51,2,

the employes [s ertiled b recelve B payment equat fo:

Commanveath Membas of Parfament . 32
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(2) e pay the employes would hive been entifed 1o in
accerdance with dauses 51,1 and 51,2 had the employae's
empldyment not been terminated during the periad whils the
emplayee # absent from duty Ih secprdarice withthe -
provisions of the ML Act; less :

(6)  any payment the employea fies dlrdady reveived In agoordance
gnm_dam 51.1 and 5£.2 for that period of ahsencst from
dy ;

51,6 Ifan employes: .
(a) retelves a payment fn acoordance with dause 51.5; and

() after the employee’s-employment is termiinated, recefves paid
leave in actordance with the M. Agk ar addftonal pald
matermilty leave fim ancther employer,

then:

() the employea is required to pey the Commonwezith Within
days an smounk gqual ko the lesser of: .

() thaweekly amount the empioyes wWoukl hava recefved in
accordance with clauses 511 and 52.2 muMipliied by the
number of weeks that the employes recaives paid
Mmatetity leave from the new employer during which the
empioyea would have recelved pald maternity leave
under clauses 51,1 and 51.2 had the employee’s orjgial
MOPS Adt employment: eontinued; and .

(i) the weekly ainpunt received from the new employer
.whiks the emplayea's on pald materntty leave muttpllad
by the number of weeks that the employee recelves pald
rasternity leave frofn the new employer dufing which the
embleyes Vil have received pald Matemity feave
under dalises 51,1 angi51.2 had the employes's original
MOPS Adt employrtent continued, Bndl

(@)  the Commonweatth will be entited fo recover from the -
employes an aneint etjual o the refavant arount cescribed
under clause A51,6{c) from any payment the Commonwezith
Is required tp rrigke to the employes or as:a debtio the

SL7 - Futher Information ean be found in the relevant Glideling Types o
Leave’, . ;

52 Mupﬁoﬂ leava

541 Anemployecwhio adopts a child and s the primary carer of the chily
. Is entitied to 14 weeks of paid leave. Guideines on eligibilfty for
adcption leave will be developed by the Department in consliltaiion
with the ECG,

vk Hembers o R ment 33
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52.2 The entitiement ésiabliskied at elausa 52,1 Wil be applied in
acoordance With the Guldefines, Where relevant drcumstances arse
prior o Hi8 findlisation of Guldelines, the Minisber will defermlne -
access to'the ehtitiement on a case by ese basis afer copsideriog all

523 Ruther Information can be fours in the rekwvant: Guideliie Types of
53  Supporting parinerizave -
531 Anemployes Whe fs 6k the primary care gver to a dependent child is
entitied i two weeks of pald supperting partnes Ieave iwlthin the 52
waeke following the birth o adobtion of the dependent child, -
53.2 Further iifotmation cah be found in the relevant Guideline Typés of
Leave’,
54  Unpaid parental feave
541 Employeés are erfiled to unpald parental feava Tn aepordance with
the terms of the Fair Work Act, :
542 Further Information can be found In the relevant Guldeline “Tipes of
" heave’,
55  [eave Without Pay
551 Leave without pay, Induding ceremontal leave, fay be granted t
employess subject to approvel by the em[_aloying Member,
552 Leavewithout pay will nok count as servies for any plifpose, except as
. otherwisz provided In this Agreement.
-553  Further nformation ¢an b found In the relevant Guideline Types of
Leave’, - ™
56 | PublicHolidays
561 Suigect-to clause 56.2, employess, other than casual employees, are-
entitfed to afisent themselives from work ot a public holidsy,-and will
barpaid for standaid hicurs that wotild oiferwise: be worked on that
day. For the purposes of this dause 56, & public holiday means:
{a) New Yesrs Day or if that day falls on a Satuday or Sunday, *
the following Monday; '
() Ausiralia Day o If that day falls on a Séturday or Stinday, the
flfowing Monday;
{t) Good Friday, Easter Satirday and Easter Monday;
() -Anzac Day, or witsre another day Is substiirted by the
relevant State or Tervitory Government, that day;
Commomeati: Hembiers of Farltsment 34
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(e) Christmas Day, or If that day falls.on a Saturday or Sunday,
&7 Decamben; .

) Boxing Day, or'if fhat day fallé on a Saturday of Sunday,
28 Decembet::-

@ _gﬁmlawahmqmmmemas'

() Wednasday, 28 December —when Christmas Day fulls on
2 Sunday;

() Wednesday, 27 Decsmber — when Christmas Day fafs on
a Monday;

() Menday, 31 December ~ when Chistrias Day falls on 2
Tuesday;

(v) Friday, 27 December ~ Whien Christrhay Day falls on &
Wednesday;

r

(v) Monday, 29 December ~ when Chiistinag Day falls on a

iy Tuesday, 28 Decémber — when Chiistmas Day falis on a

¥

(vil) Wegdnesddy, 28 December ~when Christrias Day fails on
a Saturday; .

{(h} Queen's Birthilay, as gazatted by the relevant State or
- Tenvibory Govamment;

() Labour Day, as gazetted by the relevant State or Territory
Government;. and -

()  any other days gazetted 3s public holidays by the State or
Tenitory Government I the State of Teritary In which the
emphoyes wauld otherwize be working on that day,

56.2 Employees may-be requested toiwork on partiiufar pubfic holidags,
and must work on thie public holiday unfess the request to work |
unreasonable or any refusal by the employes fo the request Is
reasenable. Employess acmowledge that the naturs of e job
requlres certain employees to vork &) partialar public holidays,
{ncluding Auskrallz Day, ANZAC Day, the Queen's birthday and iocal
plenlc 2rd Cup-days) from tme o time,

563  Furiher Infermation can be found i the refevant Gitdeline "Types of
Leave!
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57  Pifor Service,
' 571 A0 employesho:

{5) ceasesto beemployed under the MOR(S) Act urider
subsectfon 16(L), 16(2), 16(3), 23(1), 2?(1-@ or 232y,

(B) s subsequently appointed or engaged under the MOP(S) At
Mﬂﬁm-mmtfsufﬁﬁtmﬁﬂﬂ;.atﬁ' NN

{£) pays tothe Department within 66 cilendsr days.of e new
appoiptment or engagerient an amotmt equal to the amourit
pad bo thie émployee upod tepmination of Rls.or her
eniployment in lisiyof accomulated lsaye (F any) and .
severance besiefits, induding adeltfonz] severanta benafits (f
any), .- '

will have His or Her Immediataly preceding périod of employment
wnder Part JIY or Part IV-of the MOP(S) Ack (and ny:previous periods
in reiafion to which continuity of employment-provisions have appfied)
recognised as setvins for 81 purposes In.reletion to bis or her cyrrent
period of emplcyment, The break In sstvice will not cout as senviee
for any purpose, but Is not considered to brezk cintnulty-of service.

572 Anemployes who:
(a} resigns to contest a Federal, State or Territory election

(b} s unsuecassi] an'q subsequiently appointed or engaged within
sbx months of resignation; and - .

£}  pays tothe Department within 60 calendar days of the new
appointment or engagetment an amount equs) to the 2mount
paid-io the employee upon termination of his or her
employment i fiey of accumulated keave: (IF any);

will have hls o herinypediately preestiing pettod of employment
under Part I or Patk 1Y of the MOR(S) Act {and any previous périods
fn refation to'which contimyity & émplayment provisions have applied)
recogrised as setvie for all purposes iy relation te his-oF her taent
period of empicyinent, The break in service will not count s sérvice
Tor any purpase, but is notcohsidered to brezk cortinulfy of Service.
There Iy nd autbmabic right: of relhslatement wheirs farmer employes’
- 15 unsuscesshl jh gdining & seat stan ekeclion. |

57,3 Employees who bave préviously been éfployed by Commonwealth,
State, Terstory o focal Govertimeént organisations may have thet. - .
employment recognised for pefscral leave puiposes, apd long sarvica
leave puiposes In docondance with tha LSL A ’

Commanyzslth Mesnbers of Palamat 356
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58 Portability of Leave
58.1 Ewu:iw'eésf other mn casual empleyees, who are:

(8) émployedby an agency as defined I setion 5 of the Fnancal
Managanent and Aoountahify Aot 1897 and
() whe are granted feave without pay from that erhployer (the
former employer) to undestake MOP(S) Act esitployment,
will have'all Hhelr accnied leave qedils recognised.
58.2 " An employes's enfiflewient fo the accrued leave credhts spetified In
dlause 58,1 and 0 any future leave entifermentswill be in adeordance
with tiie-Agresment, . ' -

58.3 Onan employee’s retum to tha former employer ak the cessatian of
* MOP(S] Act emphoyment, the employes’s actruad leave entitements
wlll be transfierred to the former employer ad will not be paid in lieo,

584 Further infoimatioh can be found in the relavant Guidefine
*Recognition of Prior Service!, *
59 Unauthorised Absence .
5.1 Where an employee Is absent froin duty Without aporovel, all pay and

ather benefits provided under this Agreement, In refation to the
period of absénte, wiil ceasa to be avallable until the employes

resumes dutyo;‘ Is granted leave..
Comomuasin Mentbers of Padament 27
el Enterprise Agrearment 2040-2012
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. TRAVEL
68 Teavel

60.1 Empioyees may be directed by the-employing Member:io baval on
offical business either domesBcally or oversess. Further informetion
on the travel entitlement;, conditions and gssotiated costs thabwill ke
met by the Commonwealth cah be found In the: refevant Guldejines
‘Domestic Trével|, ‘Oversaas Travel], "Travellitiy Allowance” and "Motor
Vehide Allwarice’ oo

60.2 Excess (Canbsia) Travel Leave j5 to compensate employess, whose
work base 15 focated in a remate andfor rural Iacation as &
the Ministey of listed In daise £0.3, and who dire requlred 1o traved
from tfie émployee’s work bdse to Canbérda on a Stnddy or @ day
which is 8 public hollday In thelr wrk Base, for & Pariamentary sitting
on the following day. In Hhis dremstance, employess may dalm and
receive the additimal day of appal leave for pach two Suatlays
andfor public holidays spent travelling up to a {imit of elght additinal
deys of annual lsave per colendar yaar. - .

B0.3  Excess (Canbera) Travel Lesva Under clause 60.2 will Be avalable to
employees whese work bisa Is In Westein Atrstralla, the Borthem

- Temitory and the present Federal electorates 6f Cipricomla, Davson, '

Kennedy, Herbert or | eichhardt {or such dthér Federal electorstes as
determined by the Minlster from time to Hme), ;

604 Employees may he entitied to travel for approvad learning and
professional development atlivities, within budgetary and poliey
constraints, . '

61 . Tmaveling Allowance

611 Asingle flat rate of Travelling Allowance {TA) Inoarporating
gccommoation, meals and Inddental expenses will ba paid.fo an
employee diredted tn travel on officlal business by Kis orher
empioylng Meinber, where the travel requires af) ovemnighit stay away
frim the emipidyes’s ok bass,

61,2 TAlsonly payable for traval thet lvolves an overight stay, T s
not peyabie for fravel where there is po ovemnight stay Trivolyved,

61.3 A slngle flat rate of TAIs payable for cach ovemight stay upto a
maximum continuous pericd of 35 nights In one lecation.

614 Subject o dause 61.5, the rabesof TA will be sét by the Minister in
rocordance with sates determined from tme totime byan |
independent rganlsation, as deterined by the Minister, based on
-curtent market data,

Commpraest Meambess of Pariament.* . 28
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615 For overnight stays i Canbeira:

(8) the rate for senlor staft will be the Canbera rate of TA for
Menibats, as determined from Lime o Hime by the
Remuneration Tribunal; )

(B} e rate for employees who are not senior staff wil be $10
-less than therCanber rafe of A for Members, as determined
from lime to'ime By the Remuneration Tribunal; and .

61.6 For ovemnight stays outside of Canbena, the single flat rate of TA Wi

be: based on the type of accomimodation Used:

(@) oondneral avcommodation: tiefull (commendal) rate of TA will
be paid where a regejpt for the commisreial accompmodaton 15
procduced, or whene & certification is mada that a recelpt for the
commercial accommddation can be produred, Where nelthera
receipt Is produiced, nor a ceriificationt miade; or whene 2
cariffication Is made but a recelpt Is wot produced upon request by
tie Départment, o rate of ane third of the commengal rate s
payable, rounided npwards &6 the rearest dollar; or

(b} private noir-comimeros] accommodatiom: where an employee Is
accommodated In private, honvommarsial actanmodafion, arate -
of ane thivd £f the commercial rate is payable, randed upwards

o the nearest: dollar.

61.7 Ifan employes resides In one location-away from thelr work bage for
a continuous peried of Jonger than 35 nights, a review rate of TA
basad on actual expenses, up to 8 maxdmum of the TA rete for the
location, will be paid for subsequent nights,

61.8 The payment.of TA is fimited to & maximbm of 120 ovemight stays in
Canbetra per finandal year for:

- (@) -Persinal Employees; snd

(h)  any Hectorite Employee nt subject to the Hectorate Staff
Travel Budget, -

whose work base I not Gankbetma. TA for overnight stays for thisa
employees in Jocations other than Cariberra s not otheriise Rmftad
except to the extent provided for In dauses 614 to 614,

GLD IR ‘

(a)  an employee’s work base is nelther Canbeita nof an office of
the employing Member provided at Commoriveakh expefise;
and. )

(B) “the employee has already recalved TA diming the same

financial year for overnights stays In Canbetra or the loeation
of an office of the amploying Member provided at

g

194

fsm——

P 1 1



(S

]

o

f t

r“—=\_

52

€63

-Commonwesakth expénsa that, wher dggregated, total 120
ovirilght stays, T

the emplayes will not be enfitled fo recalve TA for any addiinal
ovarmight stays Inthess locittons for the rest of the finandial year, TA
for gvemight siays for these employess in [ications ottier than
fanberra or the location of an offics of the employing Membar .
provided at Comonwealth expense Ie Rot otherivise imited eeeptto
the extent providéd Yot in diéuses 61,1 4 614

61,10 Further Infermatiori is éontained In the Guidefine ¥raveling
. Mewancs.. - ' '

Airiin Loyatty Points -

62.1 Arine Loyalty points acoruied by snployses during work relates Fravel
ﬁy tiily ba usad by thie employea for further work related trave! a8
ows:

{a)  to pay for sdditional work refated flights;
.(B) o pay for airfine lounge membership of renewal; or

(€) 1o upgrade tickets to buslness dass for work reélated fravel for

fiights with an expected flight time.6F moris than thres: hours
duration,

Motor Yehicie Allowance

§3.1  An employee ray be authorised {in advance) to use his o hir
privately owned vefide or a self-diiva hife vehide, at ki or her own
expense, for the plirpose of officlal busiess whare the emploiing
Member.considers that i will result: i greater efficiency of Involves

fess expensa, -+

63.2  An employee suthorised, under clalise 63,1, to Use his of hey privatety
owned Velilcle or seifdrive hie vehide will ba entitfed to be pald
Motor Vehicle Allowance (MVA In accordance with the Guidelines,

63.3 Furtherinformation can be found Inthe relevant Guideline *Motor
Vehicle Allowange',

Commomwpaith Hesnbis of Parllament 40
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H  LEARNING AND PROFESSIONAL DEVELGPMENT
64  beaming and Professional Developmant

64,1 m;smt-mﬁmmga'mmmgﬁ{bﬁmnIéanugg ‘
and developinient strategles fo professional developrcit &
career opfigrithities tg employees, The Agreement:

2) recognises the impoitagics .bf-emp]'[-!yags contingally -
, : mplng rélevant sidils and knowledge in amraﬁyng the
obfectives of thelr employiriy Member;

(b}  supports an approach Hiat balamces e wark commitinents of
offices and meets the developmént needs of ermployess:

(@) gives a commitment to provide acoess to Information on

eaming and development opportufities; and

{d) =imsto increase awarenéss and eneANags use of learning and
develspment opportunities and the time and fiexdbiiity neguired
for employses to parficipate In these oppdriunifies,

64.2 Responsibllity for identifying relevant tearming and development
activities rests with the eniployee who will require the appaval of
their emplaying Member. There will be no specified imit on the
number of activitfes oompleted or the cost of fhess adivities at an
office level, Hrwvever, overall funding.for leaming and development
will be subfeck to & nxdget, ’

65 Leaming and Development Options

65.1  Computer systems traiing wil be provided by the Repartment in
applications provided and supported by the Department, .

65.2  Leaming and development availalite to employees ako Indudaa
-Professional Development Prograty, amrangei by the: Départment,
which provides focussed and taflored trelning desliied to enfiance
employees”skilis and knowledzie and coniribate to the supno el
that employéés provids & thelr employing Members. This progrim
Incitides Know Your Erititlements Information Sesslong to support nelw
employeds i thelr indersianding of the befis aid condifions of thelr
employmant, and Office Manspément Information Sessions 1o aisist
warkplace managess to Improve and mahtatn actolintehlity and
offica management préctices, -

653 Studles essistance will be avallablé for shity at édiwational
instutiors fiy courses considered televant to the enployee’,
employment, An employes may be eligitie for up 1 fiva holirs paid-
scly leave perweek ip attend acchedited courses at ynlversfies,
colleges, of ddvanced education or technical and further educstion
institutions, Employees miay also b ellgible to apply for whole or
partipl reimixrsement, up to @ maximum of $8,000 per finandal year,

Oommanwenity Members of Parlamant 41
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656

& any tompalenry tultioh er examination feet, HELP, TAFE and
course fees bubnot aﬂmini.ﬂralinn chames of stuglent union fees,

An employes wishing to apgly for Stuiies assisiance pursyant to
slaursz 65,3 will regufnd the withen approval of his orhar employing
Mermbet and the Depariment prior to the thmimericement of the
refevant sermester of-the nelevant eoyrsa. . .

A Mhamlmmwwm for Givemmeht
Persorial Employees and Personal Einployess of Presiding Officers wil
be provided By thetr hame depdiments, g

Ad o leaming-and development oppoftunities for Elpctorte
Employees, and Persoial Emploviees otfier than those referred to
clause 65,5, will be avallable subject th the sippart of the employiig
Member and the prior approval of the Dapaitient. This may heiide
attendance af events withiry Australla such-as courses, seminars,
workshops and conférences, These events must be related to the
employee’s dutfes, tasks and responsiblities, and may ihdude (bt
are not Jimited to) the following types of toplcs: management,
professional wilting, publicspeaking, and eommunication skiils, Tha -
Departrérik may withhold approval b attend an event thet displieates
a lesming and developnient oppartunity, provided by the Depariment.

Further information can bé found in the refevant Gukdeline Learning
and Professlonal Development', - -

Cammonwexith Bembers of Farfamen 42
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I OCCUPATIONAL HEALTH AND SAFETY
66  Occupztionat Heplth and Safety

661 Chuses 66.1, 66.2, 66.3 angd 671 are Intended to Identify varioys
obiigations thiat apply In the workplace Under ocipational heafth and
safely legislation and anti-diserinination fegishticn, Clapses &6.1,
6.2, 66.3 dnd 67,1 ahe hot Infeided to eréate alty addtional
obligatidns urider ihis Agrésntént. -- :

66.2 The Oocupathinal Healt ard Satidy Act 2991 (OHBS Act) applies to
all employees coversd by this Agreement,
€62 Therels 2n ohigation upon Members and emplovess to take al
reasonably practicable steps o protedt the health, safity and welfare
of employess and others In the warkplace such as eolleagues, -
-volunteers and conshitvents. This extefds fo fndluge proteciing
psychofogical health and safety.

664 Upan request, the Department may amange assessients of work
practices and-equlpment in the werkplaes, -

€65 Annual i vaccihations will be available to employess In 2coordanpe
with amangements made by the Department, )

67 Dlscrimination and Harmassment

67.1 Employees have an obligation to refrain from behaviour that could be
percelved as disérimination of harassment In the workplace undey .
Commphwealti anti-discrimination laws, -

672 The Department will provide.support and guidance to employess to

. promate a workplace free of discimination and harassmient by
undertaking the foltowing Inltiatives with the ald and cooperation of
the EQE and all employess during the course of thelr employment: -

(8) developiment of a workpiacs harassment poficy and assbiated
nformiation materials; ’

(bj irinlu,sidn_ nféu_nﬂ:—,cﬁsu'iminaﬂpn-anﬁ antHharassmient sesglons In
the MOP(S) tralning frameworc '

(c) continue to previde the Entitferénts Managers and Employes
Asslstafica Program as avehues for falslig lssues selating by
haressment and diserimination; énd

{d} | ongolng consuftation with the EOS regardiig policies
* " pattalhing to discrimination and harassment.

67.3  Further lnformation on the Commonwealth’s and employees’
responsibilities under the OH&S Act can ba found In the relevant
Guideline*Occupational Heatth and Safety”,

Commanwialth Membars of Parllgrmect 43
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68

Emiployea Assistarice Program

68.1 The Bepartment will continue to provide employess overed by this
Agreement with actéss % a confientlal professional counselling

service:tn assist With work er personal tssues through the Empleyea

Assistanga Prograf (BAPY. '

£8.2 Further nfusmation can be found b ihe reiwant Guldelins ‘Employee
Assistance Program’, e e

Commomreatih Hembers of Parilament 44
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" 69 Nofice of Termination

70

589

TERMINATION OF EMPLOYMENT

59,1 Subject i divse 69.5 below, where an enployea’s employment Is
-, teminated undér subseciion 16(3) o subsection 23(2) of the HMDR{S)
Act; the employee i3 entitied to a péfind-of notice of tetmination ora
peyment in Jieu of notle calculated as folows:

Length of continuous sefvics empliyed  Period of Notice
by the Comimonwaalth Gricliding service -
. under e MOP(S] Ack with, T
Membera) _
Not more than 1 year 1iveek
More thar 1, year but notmeré than 3years . 2 weeks
More that 3 yizars bist not inore then 5 vears 3veeks
“More than 5 years 4 woeks .

69.2: Where ah employee I5 over 45 years of agé ard has comipleted Hvo
yéars' connuoys service at the me of termination the employee wil
be entiffed to cne additional week's notios of temination o payment
in liguof netice,

633 \Where ari employes’s employment Js terminated within the
empioyee's probationary period, the eritployes will be entited to one
week’s nofice of tarmination or payment i llewr of notica,

69.4 Where an employee is guilty of serjous misconduct (vithin the
meaning of paragraph 1.07 of the Falr Work Reguiations), his or her
employment may be terminated without notice,

89,5 Clauses 89,2 to 694 will not apply o the following groups of
‘employees: .

(a). ongolng Commopwealth employess wha are on leave,
indluding ongeing APS empityees who have been grarited
Jeave without pay under the Prime MR BB Sonine
Directions 1999 (as varled of réplaced from Hme o time), fo
undertike-employment under the MOP(S) Act; and

(b} czspaf employass,
Severance Bengfits

701 Severance benefiit dre pavable In actordanés with dause 70.2 o
persons whose employment ks terminated under Part I orPartIv of
the MOP(S) Act other than thratgh resignation and exduding: -

{8) employess of the APS, Hiw Public Bprvicee of a State or
Teritoty, or any other public sachor employer from which they:
are on leave;

Commanwosth Members of Parlianment 45
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(b) employassaullty of ‘serfous miscondutt i the view uf the

-

- (@
®
)

@

Minister, that ks iscpnduct of such a nature that 1 woald be

unreasonable o regifte the employing Member th continue
the emplopnient of the empfoyee; - '

Note: Bamples of serius misoondust inthe colgse of th
employes’s employrent Inglude, but are rict limfted to:
theft, Traud, st Mtodeation, and refusal to cany
out a fawful and reasonablé instriscion, '

nen-ongoing orcasual employees;

employees who havé beén approved for an Invalidity
retirement benefit fein the CSS or-the PSS;

empioyees termtmbgd duting probation;

employees who Immediately prior to the tessation of thelr
employment under the MOR(S) Act have been.absent fom
duty Withok approved leave for a continuous parlod of 10
business days dnd who hate failed to notlfy a ressonghle
cause for thelr absence to the employing Member (either prior
tnndun in special dreumsiznoes, subséquent b thel sheance);
a

employess who are re-employed under the MOP(S) Act
without a break in MOP(S) At employmient (whether that
emplaymant is with the'employee’s eriginal esfiplaying Member
o antther Member),

70.2 The severance benefits payable to an empldyee-will be the gress

benefit provided by the following table.

Lenagth of Continubps Service  Gross Benefit
less than 1 year Lveeks” pay

1 year or more but less than 2 yeats 6 weeks' pay
2ysars or more buf less than S years B weels” pay

3 years of more but less than 4years 10 weeks’ pay

4 years or more but fess than 5 years 11 viesl®’ pay
5 years or mere but lessthan 7years 12 weeks! pay

7 years or mere 12 vieeks’ pay plus
2 vigdls" pay for evety
completed year In ssiess of
& yaars upto a maximum
of 48 wacks” nmy,
Commomvialt] Hembers of Parlament
ST Etespiss Agreaiment 2000-2012
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70.3 Vilierean embibyee Ist

704

70.5

{2) ‘employed after a break in MOP(S) Att employrient (whether
that employment: & with the exnpioyee’s original emplévitg -
Member or-ancther Member); and | '

{b) employsment ocours within e Severance Pay Petiod,

the emplayae’s sevsranis benefk wil be teduced by an amount
caloliated by multiblylng fhis employed’s pay by the period of-
employment within tie Severanps Pay Petipd unléss that réduction
results In the empliyes réselving an amount Jess than the emplayee s
entiied to uhder the National Employment Standards In which case
the severance beneflt will be reduced by Bié maximum amouit tat
still resafts In the eniploves récelviig the BMeuTE the amplovee I¢
entitied bo Undir the Natispal Employment Standaids,

If in the drcumstances sat ol In detse 70,3 2 severance payhiant

.hies alrepdy béen paid to i employee {the amotint paid) that

exceeds the severante behefit payalile b the einplayee imder
dause 70.2 (the entitlement), the difference betwien the amount
pald and the enfitlement vill he an cverpaymeant of remunerstion o
the employee. Such an overpgyment witf be &debt owed by the
empioyes to the Comntonwealth, and will-ba subject to davse 34,

" Example: An employea recalvés a severance benafit of 10 weeks’ pay

ot temmination of employment, "Tha pérson is re-employed
under the MOP(S) Act after a pefiod of six wesks,
four weaks of the severance benefit ks raquired to be rejid.

For the purposes of clause 70.2, ‘pay’ Inclutles salary and ESA, PSA or
allowanees for drivers of former Prime Minfstars, If ary ks payable o
the émployes at the time of términation of the employment; but does

.not indude;

(a) Higher Duties Allowance, or otfierallowanoes pald in relation
£ tefporary performance progression, unless-the temporary
perfomance pregressitr has been foa eontinudys perfod of
12 months at'the time of termination; or

(b) * Conposate Respansibilfty Allowsance (refired fo In dlause 20 of
fhis Agreatant). . :

71 Additional Severanos Benefits

711

Severance benefits payabie under cialisa 70, will be Intressed by

30 per cent. if an employee’s MOP(S) Act employment terminates as a
result of the employing Member teasing to fold Offics (f.e. utder.
subsections 16(1}, 16(2} or 23(1) of the MOP(S) Act) and if the-
benefits dre not trested as & genulne redundancy paymexit for the
purpose of subdivision 83-C of the Jncame Tix Assessment Ad 1997,

Note: The severancs benefis payable toan employes under .
dauge 70 whera the employee’s MOP(S) Act employment has

Tommonwezit Herribers of Rerlioment : 47
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fermirated 25 2 result of the employlng Mefnber cassing i
hold Offica (f.e, uirder subsections 16(1), 1612) or 23(1) of the
MOP(S) Act) are curienitly not treated-as a genuine ~
redundency pryment for the plpose of subdivision 83-¢ of
the fime Tax Assessment Ad 1997 :

72 Gareer Transjtion Payment (GTP)

721 In freognition Bf the fature of MOR{S) Act efnpléyment, a payment of
Up to $500 (B5T inglusive) s payable to an employee for career
transition eotthsefing, fralming or-finandal advica upor thé cocasion of
a genufe redunfaincy i respect of which severanicd bepefits are
payable undér dause 70,2 of of a barininatidn &F employmient where
2 al seversinte benefits are payable inder dads= 71,1, Pry fata .
payments of CTP will be made to parttime employees based on thelr
oriinary hours of duty at the daté of termingtién of thelr employment,

722 Tobeeligile for the CTP, the counséllngAralning/francil advice
must lisve prior approval by the Depattmett dind ocour within six
inonths of termination. T

72,3 The costs of counselling, tralning or financlal advice may be paid by
the Department to the sevice provider or will be bome by the
individiizi and ba rmimbursed by the Pepartment upon the production
of receipts,

73 Termination of Employment

'73.1 Thie sole.and exhaustive rights and remedies of an employée In
relation o términation Sf.employment ara these thet the' employes
has under: ’

(a) Division 3 of Part 3-2 of the Fair Work Ads
(b) sther Commbnwealth lews (including the Constitution); and
{) st cominon kw.

.73.2 Termination of, or a decision to termiate employment, cahnot b=
revieived under the dispute previntion and resalution procedures

addressed in clagsa 74 of this Agteémenit

73.3  Nothing In this Agreement prevents the empioying Memtbier from
termjnating the employment of. an empicyes for sétous misconduct,
without further notics o paymient In.lfey, In aeokfance with
section 123 of the Fair Work Ak,

Commpnwasih Hestbers of Pallament a8
Staff Enterprise Agrement 200-2012

203



993

K  DISPUTE PREVENTION AND RESOLUTION
74  Dispute Preventlos and Resolution
74,1 IFa dispube relates fo;
(a) ametter arising undér this Agreement; or
{B) the National Empicyment Standards,
this clausa 74 séts cut procedurés to Setile the dispuite,

742 Anenployes whols & party to the dispute may appoint &
representative for this purpases of the procedures in this dausa 74,

743 Inthe first instance, the pa_rﬂe: to the dispute must try o resoive the
dispute at tha warkplzoe kevel.,

744 The parties to a dispube misk attempt to.resolva the dispube at the
worlgiace leved by talifg each of the following steps:

(a) parficipating.In a discussion betwean the employee(s) fand
- where they choose, thelr thosen represeniative) and the
relevant supetvisor(s) (e.a. the officé manager o Chief of

(b} paridpating In a discussion between the employea(s) (and
wheta they dipose, thelf chosen fepresantative) and the ~
employing Member- and

(©) refeming the matter to the Departmient.

74.5 Ifthe matter cannot be resolved at the worknlace fevel in accordatios
. with the steps set ot In clansE 744, a parly fo the dispute May refer
the matier to Fau' Work Australia, .

746 Where a matiér has baen referred to Falr Work Australia ufider dause
74.5, und where e reférring pérty subsequently applles to have the
cnspute reviewed by a court or tnibunal oF inder an allemative
process, and the action may be reviewed by that eourt or tibunal or
uhder that atteniative process; then that referring party must
discortinile the applitetic to'Falr w::rk Australia I accordance wlth
sedion 588 of the Falr Work Act,

747  Falr Work Australla may deal with a dispute referred o 1t under
caose 74.5 In two stagest .

(2) Falr Work Australia wil first. aﬂa‘nptto resolve the dispite as
i considers appropriste, nduding by miedlaton, condlagon,
expressing an oplnion or maklng a rer:ornmer-daﬁm, and

Cammamveith Har-bu'anf Pazilamest 49
S Fterprise Agreana‘nt?ﬂlﬂ-?ﬂlz 504

[N S W R S

.1 02 1

o1 L]

{

- 31 O3 -1 3 3

[ ] [ 4



L. -l

1

[

,_
ST

594

(&) i Falr Work Australla is unable to resalve the dishut 4t the
first stage, Fair Wk Austratiz may thans :

() erbivatethe dipte; and
(M mekea determination that is binding on the parties.

Nele: If Fair Work Australls arbilirates the dispute, it may alsg use

the: powrs that aré avalfable to &t under the Falr Work At A
deislon tat Falr Work Ausiralla makes whin arblrting a
disgiute 5 2 decision for the puipase of Dlv 3 of Part 5,1 of the
Fair Work Ack. Therefore, an appeat may be mada agalnst the
daislon.

748 While the parties bo a dispute are trylag t resolve the dispute using
the procedures In this dause 74 - | -

(@) an‘empidyes imust contintie to perform his orher Work as he
o sfie would nomally unless he or sha has z reasonable

concern about an Iriminent risk t his or her health or-safety;
and

(t)  an empkoyee must comply wilh 2 direction given by the
empioyer to pesform cther avallable work at the same.
workplace, or at another workplace, unless:

) the work is not safey |

() applicable oooupational health and safety legislation
-veeld ot permlf the work to be performed;

(1) the work Is not appropriate for thes employee to perform;
or

() there are cther reasonable gioungds for the enplyee to
refise to comply with the divection,

74,9 The parties ta the dispute agrea to be bound by any dadision or
direction made by Fair Work Australla (be I final of procedurai) In
"aeoocdance with this dause 74,

74,10 Each party to the disgute will bear Its own costs, Indluging b not
lirmibed to,, the costs associated with being represented In proteedings
bafore Falr Werk Australia,

mmmmv.eegm‘i-tmw@wm;ner,t 50
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L DEFINITIONS AND INTERPRETATION
75  Definltions ’

75.1  Inthis Agreement, the Brms below have;. the following meanings:
“appolntment” refors wﬁ}e_ commencemeant of & peric of employrnient of

i ongoing empiiyee provided that perseh was hot an ongaing eniployes on
e business day immedtely preceding the. coimineyceniasic dite.

*APS® means the Australiaw Public Service,

- “hreak in MOP(S) Actempimment” means whers 8n employee coases to
. be emplayed undér tite MOP(S) AdTor a period ofat feast one firll business

“business day” means any day other than a Saturday, Sunday or a pukdie
hotiday. - '

“rasuai employee” mesns an employee engaged under the MOR(S) At on
an oo@slonal, non-systemalc or Ireguiar basls, under an employrient
agreement (referred o in dauses 12.2 and 16.2 ¢f this Agrezment) that
specifies Hie bsls of the employment to be casual,

“classification” means the dassfications refered to In Attechments A, B
and C tothis Agreement., -

“ontinuous service™ means, forthe purposés of dause 7.2, ghher -
cngaing or non-ongoing {(but not casual) employment under the MOP(S) Act
withiout a break it MOP(S). Act employment.

azoordingly, IF an emnloyee! )

(@) censes to be employed under the MOP(S) Act fot one full buelness
day or longer for any reasen (Induding by way of reslgnation); or

{b) mowes from elther ongolhg or non-ongeing to casuel employment
under the MOP(S) Act, even without a break in MOP(S) Act
employment,

any periods of MOP(S) Act empoyment preceding elther of the evenks

destathed in paragraph (&) or (h) ebove will not be counted far the

purpeses of calatiating severance Benefits, ’

"CSS™ means the Cpinmonwealth Siperaniiuation Scieme.

“Bepartmedt” Is the Departiiefit of Finance and Deregufation, oray
subsequert; Department that has portfolio responsibiliity for administering the
MOP(S) Act.”

“Hecttrate Employee” maans sn smployes Under elthier Part 0 or Part Iv
of the MOP(3) Ad in an eletiorate officer classification fefimiad to
Attachiment €, .

“Electorate Staff Mlowanca” ar‘feék" faeans the allowsnce payable t
Flecorate EmpRyess’ under clause 39. .

"employing Member” refers to the Member Who efnploys a parficular
employee under subsections 13(1 or 20(1) of the MOKS) A,

Commrereath Members of Parfamend: : 51
Staff Enberprise Aprvement 2010-2012
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“engagement” refers mthe L of 8 pariad of employmert of a
nost-ongoing o casual employes, ’

“establishid position” means g position aliccatid to a Member usder
. Arengemanls approved by thé Prime Minlsbet or Mitifster under Sub-saitions
13(2) or 20(2) of the MOP(S) Ack agsainst which the Member may esnpioy
glﬁecbora;:e or. Persorial Employess’ up to the linift of tie hours preseribad for
position,

SFalt Work ACE meians the R WOvk ¢t 2009and; whiere the contest
requlris, tie Foir Witk (Transiions! Frowisins and Consequentil
Ameradinguis] A 2009 aid the Fak Work (State Referral & Corisequental

2 other Amendients) Adt 2609,
. “Fair Work Regulations"means the falr Wovk Regutions 2009,
“fusl|-tima hours™ mesns the orcinary hours of duty per waekfor a full-fime

employee as specified it dauza 5.4,

“Govemment Persorial Emplisyes” means an employss, other than an
Hecterate Employee, of the Prittte Minister, a Minister, a Parflamentary
Seqetary, a Govemment Whip, or anotiier Sehator or Member of the Housa
of Répresentatives dther than a Presiding Officer, who is 3 member of a
Government party. )

“Gufdelines” refers to the Commoneaith Meipbers of Palament Staff
Enlerprise Agreement 20102012 Guidelizes tssaed by the Departinent and
amended from time bo time,

“immediate family” means a spouse,'de facto partner, child, parent,
grandparent, grandehild or sibling of the employee or a child, parent,
grandparent, granddhild or sibling of a spouse o da facho partner of the
employee,

“Leader or Deputy Leader of & Mimorlty Party” means a Leader or
Deputy Laader of a recognised non-Government party vith at Jeast five
members In the Parliament, Bt not including an Oppdsifon Offics Holder,
"Member” refers to a Senatyr, Member of the Holise of Representatives or

an Dffice Holder as defined in section 3 of the MOP(S) Ak

“Hinister™ refers to the Speiial Minister of State, or any other Minlster
autharfsed by the Prime Minfster &5 having responsibility for defermining the
conditions of employees employed under the MOP(S) Act and Inchides his or
her defegate. : _

“MOP(S) Act” meahs tha AMembers of Farlamsnt (S Act 1994

"Iationial Erployment Standérds® means He minfrurh stabelards set |
out In Part 2-2 of the Falf Work A, : .

*Noh-Goverpsent Personal Employes™ meahs an employes, other Hizn
an Electorate Employes, of a Presiding Offlear, 8f & former Prime Mitlster, or
of a Senator or Member of the House of Representatives whols ot a
member of a Eovarnment party.

506
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“non-ongolng employea™ means an employes engaged under the MOP(S)

Act who'ls rot an ongalng o casual enyioyes,

Giffice Holder™ means 7 petson who holds a refevint office as défined n
sectien 3 of the MOR(S) Act; 4 parson, not being 4 Sendtor or Membai-ofthe
House of Representatives, whi held the office of Prime Minkster; or a person -
In respésch:of whom a determiriation by the Prime Minlster under sschion 12 of

the MOP(S} Actis in force,
“nhgqlm; enplryee” means an employea under the MAP(S) Ack

emploved (iwhdlly & partty) agairist an estabished posRign whise
enploynrent will continue Intl temilnated By the emplojee, the

employing Member or ‘cthensise i acoordance with Sectfons 16.0r 23
‘of the MOP(S) Adt. :

“Padiamentary Staff Allowancs™ or "PSA* means the pllowance paid to

Parsonal Empiopees under dauss 38, - .
"Pessonal Emplayee™ means en employes who is ot an Eleciorate |
Empiayee, empleyed under Part 1T of the MOP(S) Act by an Office Holder,
ahd Indludes sendor staff; ]

"proniotion” refers to the mavement of an ongoing employee to  higher

dassificalich (higher maximum salary paint), sther fhan a tetmporary transfer -

or temporary progression, without a bréak In MOP(S) Act employment.
"PSS” means the Public Sector Superannuation Scheme.

“Relief Staff Budget™ means the animual budger allocated 1o each Member

faor engaging relfef staff in hisfher electorate office which provides for-
employment of Electorata Employees gver and above the staffing avallable
ayalnst estabiished posttions. Employment of staff agelnst the Relfef Staff
Budget Is fimited by the available balance of the Relief Staff Budget,

“salary™ medns an employee's rate of pay and will be safaty for af purpases, -

“salafy Increment” means the progression from ofié salary point to the
nesd: highest safary: point within 8 dassification,

“senior staff” means a Pemonal Employee In & classfieatior.above fhe fevel

of Adviser referred fo i Attachment A,

“Saveranos Py Perfod™ means the period, commenclig from tie date of
termingtion of the-employee’s employment under th MOP(S) Ak, whith
comésponds to the niimber of weeks’ pay of the relevant qross benefit In
dausa 70,2, . .

“empordry ransfer” rafers o the mévernent of ap ongeingpmployee
from the office of ane Member to arctfier on a tempotary bais where it has
beén agread between thie: refevant Mémbers that the émiployes wil rehum fo
the offies of the first Mamber,

"this Agreement” means tia Commmmealth Members of Parfiment St
Enteiprise Agresment 2010-2012, - )

“fransfer™ refers  the movement of an tngoing employes td an euivalent
classtfication {same dlassification or szme maxdmum szlary) or fo a fower

Compmortwialts Prernbiers of Pariamat 532
Bte'F Erterprise Agnasment 20)0-2012
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cassffication (Jower maximum safaiy) without a bréak in MOR(S) At

“Travelling Allowarics™ 6r "TA” means the alitwance for ;

- meals and incidéntal edpansas pakl 1 anefithitvee who Is dircted tpi;ra\tel

on-offiel buslness By his or fer employing Member, witete the tavel
requires an syetnight stay away from ghe efnployes’s work base,

. "work base” refers t the place of work whess tis & nployes will spend
most tme on duty, 2s agread by tha employiig Mambei,
7&  Interpretation
78,1 Unless ctiierwise spectiied, a refefence th leglsiation Js o that
laty'stalibn = amghdéd, re-eriatted or replced from time to Hima and

indudss siborginata legislation,
Commonywesth Memders of Padiament 54
Staif Erterprise Agreament 2010-2012
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M  ATTACHMENTS
Attachment Az
assification sr.rucmre- Senior srarf
dasﬂﬂmﬂu’n mm:mm: mmrm santar Binf
14 '§ i - f} i
i I Chii o Bkt ; ;A Seurctond,
: b 7 §] peeeler ] o] pay | sy
| priniet Baderdagel’ A0Rr2 [ sener Lol ) o |asiaws
P Addar _}; Addwer fP’:'I;;“: Adilaar T 'tmnnwmq,r mmﬁ;;u mu’fﬂ!“'
N M H i il o F & L fior
Fmgw_wwﬁm? i) | {Cacinaf) | i, Senidr Wadla: al

7

143,791

b e e
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Note: Refer to AﬂadimentE forthe tranfation of geildr skait Etaﬂa onka
this salaiy structurs at the comfrrncgment of the Agreement:
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Classification Sinuctvire; Oppoaltion Senlor Stafy

-Saeglor

' Advleart Beior | - Suary Baiery
Lovsorofn Boriorkiets  adisort |t ot ST 12
Dfiporttian) Adlvissr  SehlniMediy | comiknen: rot

T Iesderefthe Adviser fnextt #
Opgelion) | : Incranse
| 5% | +ox
. . |
1R 16009 | 365751
. . 151,10 153,554
. i 5 #6482 | 150487
2 I 147930 | 17
Y e g | 13ses | amous
T s B 3 032 -
o e M 4 | 1109 | asew
Riior ,:,:'E" i G 125)28? 129,046
}% Il 12044 | 128057
S 2| | 115923 | 119,601
Pt LPer 11408 | 114,745
Ghiafe of Staff.and Senlor Adhvisard ers anlitlad fo- piivate platod vehigio
or allrwance--lau.
Clovsilcation Structure;
Minosity Party and Preslding Offcers”
Senior Staff
_ Balary Balry

nioctive from| offettlve il
Seoplor Adulzer tommeney | mpnthi afier
bt Pd??imn

v3% .1 4k

15408 | 13467
Higa | IS5
157 | 125046
20344 |t
5628 T izl
13403 { 14785

Sender ficvouns ara 2aliled ta . privats-plifed
wehice or afmuancedn el

m:ea’ﬁn Herbersof Badiement E6
Stoff Emerpriss Agresmant 200-2012 o1



Aﬂadimenl.‘"ls: .
Classification Structure: Personal Employees other than Senjor Staff
Classification Structurs; Govemnient Persgnxl Employoes '
Comeit Iﬁgn“ﬁm -r::ifn.
i mant (o inkreees
T EET:
o Wz | a3, | o
: s Jfes w | 1som | ues
C Beocht ME 1478 | swra | aiaos
. _ Prec2:3 2 s | 104210 | aersee
: ooz [ w7s | ssera | eomn
Evadl |E% . 840 | o [ osol
T jeeaiz, BT B3 | soam | - ssue7
Bt |3 ._":'. ; e | Mzs | wmen
foems| | [mE mrm | s | owam
MOPSE-4 05 | RS | e
[pepes g | mer | . m
50p56-2 64920 | &858 a5574
Movss-2 £7343 65,243 7,200
MORSES 62,159 &4.955 5-5,9?7
OPSE-2 2,300 atim
HORSS-1, 60, 8238
C . oot "0, |
MoPSE3 7335 | seem
oRS43 55,884 555
1OPS3-1 s{157 53,7‘52'
MOPSI4 S48 | et
Hopsa L2 | mes
MUPa-2 “92555w 51352
MoPS3 AN
pitPses 738 | Anizm
iOPS7.4 sis7 | sz
Mpes2a | ' A4533 . 45,339
MipszZ 43838 LA o]
MOREA 42,661 a5
Compramweilth Hertibers of Podistment 57
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Clarcifcafion Structr: Kon-Governmant Pirsonsl
. Employosn
|t fointoa] wlchre
LT | e
'é.ﬂ;_ T s
miom | 1isass
ey | vitans
weg | guis
sy | sdpe -
_ sl |
s | e
i mam
TR | MAA
: e | wom
camea | 6o
'Ef_‘;?.&s 67,200
sas | sssm
K
WA | e
=6 | s
g5, | soss
ssee1 | e
sasr | s
s2aE | Sem
Hih | sies
s |
45,5y  mam
e | s
w157 | azsm
apn | e
Bk
o | amM

Commbrmesth Members of Parliamont
StefT Enterprise Agreerent 2016-2052
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Attadiment €t
Cl'awiﬁmﬁpns&uctum: Eleclorata e Emplw IyE )
Chreelicasion Lurrant mffuwm m;'-‘fal”qz.'
- Baliey [ covimsioe | mokdio sttar
B S
! ) - | 3% | sam
MOPSS4 |7 o8 [ B3 | ;e
mpssa 55596 | 68697 ?o,?sér_:
Fopss? - %0 | oo | asars
horos-s 1 ] s | esus- | o
MopsE3 PR B89 | eapss |- esgm
MOPSE-2 2 0485 | @230 | et
MOPSE-] ‘i i 58,647 80,4065 HL218
MOPS4-4 f‘ i wom | ssets | eosm
MOPSL3 = SIS
woesrr | fooRal 2 | welt | wew
HOPSA-L - mee | sl | ossomr |
MOPST-§ 50,520 52448 | 501 [
OPS3-S 43,6532 51,122 52,655 '
Mors32 wms | wgs | sm |
MOPS3-1 47,178 48,593 Ehosy .
MOPS2:5 a5t | 47309 | 4ee
viopST4 48103 46,457 é?,é:j '
MOPRZ3 q 13679 44,589 46,338
VOPS2-2 st | wam | s
MoPsz:1 | A |z | e
oot S 59
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Atfachment Dy Allowances for Additlenal Hotirs of Wor
Rates of Electorate Sta#f Aliowarnivs. _
Level | Esar| Euni| esas| Esas| msan| peas| een
ament | §3276 |- 96552 | 5908 $13:104 | 16380 | 419,65 | $229%
commencement | §3,374 | §6743 | $10,125 | $13,497 | $16,671 | $20,245 |'$25 621
E'mm,oriey&r . .
aferpdor. - o : '
Mmease - | 43475 | 46,851 | $10427 | $13,502 | $17,377 | $20,853 | 24,330
Rates of Parliamentary Staff Alldwance
From ofe yasr after
. Current | commeéhoement ~ priorincredse |
Senfor stalf . ' $1880( . 27500 $28 325"
Adviser/Media Advicer | | $18,678
Asslstant Adviser $17.294 $25,000 © §25,750
MOPS4-1 to MOPSE-2 o
(other than . . -
Assisfart Adviser) §17,294 $20,900 $21,537
MOPS2-1 to MOPS3-4 $0810| © $16400 $16,882
Allowianee for Drivers Employed by Former Prims Rinisters
Fom - . oneyesrafie
Currerit | ooinignosment ;‘:rior’m!:::ease
cSIED0| . 414420 §14,853 .
Commoneath Metiers of Parzament ]
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AHtachment E: Transitional Afrangements

1 Translation of Personal Employee GlassHications

1.1 The dassifications of npn-Governinent Personal Emjpltyees, other
than senler staff, will translate & the cassifications shown at .
Attechment B Tn aceopdancewith the table below from the

| Now-Govsmmint Péimonal Binplovse
ClissHicationx - Triisiffonal Aztangsﬁmnt:

I3

m

T
(._ e T b
o TH

12 ‘The salafies of Petsonal Erployees, other than senfor staff, wil
transizte at the same salary point, excepl; where the employes was at
the bop salary poiiit of thefr dassification; of ancther higher salary
point, fora eontihuus period of 12 monkits or lohger prior to
transiation. In this case, the employeavill translate to the next
highest salary polnt In the new dpssification, if ane exists. The

Commbreezlth Memisées o Patfament * 61
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employee's rrext salary Ificrement will be due 12 months after
transiztion Ir1 actordance Vith dause 239,

13 Persofal employbes employed st the dassiicalion of Gerk to Whip
immediately briar to the comfencernent of this Agreement wiil -
Trefisita to the dassificaion of Asslstant Adviser, gt their existing .
sakary polnt, from the commencament of the Agreament.

2 Translation of Senior Staff Salares

14 The salaries of senibr siaff will translate to Hie salsry tables shown ab
Attachmert A, from the commencement of the Agreement, by
Increasing the employée salary prior o the commencament of tis
Agreement by 3 per cent,

1.5 ‘Where the salary resiliing from the caloiation Ts not.a salary point,
but Is below the top.of the salary-band, the employee’s salEry will .
increzse to tie next tighest safary poirt,

16  Continuols service at the seme salary pricr to'the commencament of
the Agreement, notwitfistanding the sakary Increase on -
25 March 2005, will count for salary Incenent puepases for sentor
staff, An employge may be ellgible for ihrcremental advancement on
the commennement of this Agrearmant. Stich advancément vl ba by

a maximum of one safary point:

3 Translation of Senior Staff Basls of Employment

1.7 Seninrstaff whose employment sgreement dips notspecfya
termination date will be dassiied as ongolng employees from the
date of commencement of this Agreement

1.8 Senfor staff whosé employment agreement dees specify a
bermination date will be dassified as non-ongoing employess from the
date of commencement of this Agreemient,

Commomyvzalth Membets of ParBment B2
Stelf Eriterprise Agreemt 20132812
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Affidavit
Fedéral Court of Austratia No: NSD580/2042
District Registry: New South Walss )
Division: FairWork
JAMES HUNTER ASHBY
Applicant

COMMONWEALTH OF AUSTRALIA dand ancthar gecording
ta the Schedule - : )
st Respondent

Affidavitof,  Siobhan Michello Keating

Address; 458 Lensdale. Sireet, Melbourrie, Vic, 3000
Otcupation;  Legal Praciitoner
Date: 12 June 20142

CERTIFICATE (DENTIFYING ANNEXURE

This i the annexure marked “SK-26"now produced and shown io Stobhan Micheils
Keatlng at the time of affirming her affidavit on 12 June 2012,

Bafore me;

-, ENRICOBURGIO .~ T
Ti 7 1 &n Agsiralian Legel Fratdiioner

A —  within tha meaniag

Annexiirg “SK-26" .

COPY OF COMMONWEALTH GOVERNMENT
YBULLYING, HARASSMENT AND -
WORKPLACE VICLENGE POLICY AND
PROCEDURE FOR MOP(S) ACT -
EMPLOYEES"

431734 1.00C
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, Bullying, Harassment and Workplace Violence
K4 Policy and Procedure for MOP(S) Act Employees

Infraduction and Aim

To comply with Commonwealth tagislation, Senaters and Members nist previde a
safe and henlthy work environment, frie from bullying, hatassmett snd workplace
violence, Tor Members of Farlioment: (Staff} Act 1984 {MOP(S) Act) employess. This
policy should be read in canjunction with the draft Code of Practice Preventing And
Reg:and;ng to Workplare Bullying published by Safe Work Australia (the Code of
Practlce}. - . .

Bullying, harassment and workplace vidlente &s inacceptable and can have signifisant
consequences for fndividuals. 1t 1s expected that all employess, contractors,
voluntesrs and other parsons fii a Senator or Membet’s office will behave i a
professional manner, and treat each ctiter with dignky and respect,

Emglogees have a rele to play in eliminting billying, harasshent, and workplace
violenoe by refusing fo participate fn this bebaviour, reporiing any experlences of tha
behaviour, and supparting eolleagues in saying no t fhese behaviours, Senators and

Members are responsible for ensuring, 2« far as practfcable, that no employees are
exposed o bullying, htrassment or-violence when dn duty. -

Alt reports of bullying, harassment or warkplace victence that Minfsterfal and
Parliamentary Services (M&PS) becomes awars of will be treated seriously, promptly
and impartially. Employees whe report: bullying, harassment or workplace violence
must not be vicbmised. ’

Definitions

Bullying means repeated, unreasonable betaviour, directed towards a person or
group of pérsons at a workiplace, which creates A risk to health and safety. Repeated,
urirgassnzble beheviour may be obvitus or hiidden and tan escalats over tima,
Bullying 1s behavidur that a reasonable person would find atfensive, humiliating,
intimidating, degrading or threaténing.

Bullying can be direct and ohvious or indirect. Examples of direct buAtying Snchude:

o atuwtve, nsulting or offénsive langiiage;

a  spreading misTiformation or matjclous nanlrs;

o pehaviour of language that frightens, jnimillates, belittlés or degrades,
including eritictsm that & delivered with yelling or fereamirg; -

o  displaying offensive material;

= inapgropriate comments about 2 person’s appearance, tifestyle, oF their family;

@ te}:xslng or regularly making someone the brunt of pranks or practicalfokes;
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s interfering with 8 person's persanal progerty or work equipment or
«  hammful or affenstve initftfon practices. . )
Examples of Indirect bullying includes -
«  wufreasonably-overloading 3 pergan with work of not previding encush work;
v detiberately setting timelines that dre difficolt to achieve or constantly
changing depdlifies; ) _
«  deliberately sefting tasks that are wmreasonably below or beyond a peison’s
skill leyaly _
« ° deliberately éxcluding, Isplating or marginalising 2 person front nbrmal wark
aetivitfes; o .
»  withholding information that is vital for effective work perfémiance;
+  deliberately denying-aceess to fnformation, consulfation of résouneas;
.« dettherately changing Work srangements, such as resters and leave, to
inconvenience & panticsiar worker or workers; or .
»  apatternof unfalr treatment-In relition to accessing workplace entitlements
such as leave ar traming. -
The folldiwing behaviours would not rormally be corisidefed bullyings
«." Asingle incident of unreascnahle or fnappropriate behaviour, However ths -
should be considered as an Intidént that mey escalate fote bultying if not.
addressed. . !

- #  Occational differences of opihien, conflicts er problems-fn work re!aﬁdmfrips;
this can be a coinmon part of working fe. However, workplace relatfonships
should be manzged in a professional way, and i the behaviour s unreasonable,
deprading, threatening or offensive then it shoutd be addressed. :

*  Respectful maragement.Of perfgmance such as suggesting ways to Improve

poor werk practices or Implementation of disciplinary proceedings,

Haresstnent is verbal or physical condoct which, bacause of-its severity aid/or -
persistence; is likely to crerbe 3 hostile o intimidating environmeht vihich i tum
{nay detriméntally affect anindfvidusls errp{dyrﬂént. :

Sexun! harassmenit is uriwelcoma. advanees, requests {orsekual favblrs, and otfier
verbal or physieal eopduct, of a sexml nafire, when submissicr] ta er rejestion of this
conduct: explicitly or implisitly affects a hersoi's employment, unreasoiably
"Interferes with A person’s work, ar Ereates &n Tntimidating; hostile or offensive
working enviropment, )

Workplace viotence is any physical assault, threatentng Behaviour or verbal abese
occurring In the workpldge that offends, degrades or humitiztes a person, and has the
patential to create = rigk &0 health, safety dnd wellbeing,

Z
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Risk Management

Arf ongoini Fisk managsment apprivach should be used ta identify and-address ks
that may eptribute to the dcamrence of bullylng, harassment and viplence in the
wa‘iq:iacg, .

Hazard Identification

This imvolves identifying factors that may cantribuie to emiplayees belig exposed to
wariplace violence, harassment arbullylng behaviour, These g:estors mngy'inm&é:

. Dg{ect infermatian - s_.peclﬂcnomplafnts and feedback; workets” conipeﬁsatfnn
clafms;

»  Indirect information - nbsence patierns; withdrawn employees, an ongping

tense wurkfngenv:iromnent, resignationg:

»  Organfsational fssues - natlire.of work, restructuring, staff shiortages, job
uncertalnty; )

»  Operational fssues - regular Fatterns of warking alane or aut of hoursy and
= Envircnmental factors~ physical layout of offlce area, location of office.

Risk Assessment

Cnce any of the nhove factors are identified, the riskof potential harm needs io ta
assessed in berms of it& Ukélihood and impaict on employees and the office
enyironment. There are potentially slmificant consequences of bollying, harassment
and workplace vislence iy téms of individizal psychologlral health, employment
-costs, legal action and reputationat damidge,

Mitigating the Risk

Training and Awareness

A key preventative measure to combthpdkplbce bullylng, harassment and violence
is to promate avarensss of thede behiaviours, Finance will provide:

«  online training for MOR(S} Ack employees;

o support for a ‘no tolerance® gppivagh to bullying, hatassment and violencey and

¢« information for Senators and Members and MOP() Act emplayees about how-
bullying, harassment and violenge should be managed within the offjes,

Early intervention and response

In accardance with principles of early intervehition, fcidents or injurfes related to
bqg]}fﬁn%,‘;hharassment or vrorkptare violence should be feported to Konekt Response
within 24 hours,

Where required, rehabilitaéion services will be provided by the Commonwealth a5

pramptly as practicsble, with the aim of reducing the human and financal costs
assaciated with the insident.
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Semtors énd Hermbers are responsibie or fravagn e byment anangements
within théir-office to reduce the risk of fUrther hcnd'enf? Thig may include fssutng
cautions or taking othér discipiingry aetion; or chahging wirking arkangments; such
u& the location or bshial hivirs af work,"te reducé the risk of copfiict between
efnployees. '

Eniployen Assistants Program {E4P)

The BAP can be utilised by MOP(S) act emplopees affected by persinal o job relatsd
problems, These inay be work-réfated, hizalth, family, flndnaial or : |
concems, All calls mada to the EAP provider, Davidson Trahatte Corpsych {DTC), are
confidéntial, BTC fs avniiable 24 tours par day, seven days per week,

Complaint Resolution Procedire

There are three ways in which fo resolva a complaint of bullying, harassment o
workplace violence, These are; .

*  self-management thipugh informal methods;

" informal measures involving a third party; and

»  making a formal complaint.

Self-Management through Informal Mathods

A self-mapagement approach carr he effective i denting with some types of
-inappropriate behdviour i the warkplace, for example, when the behaviour 5 1ot
cawsed by deliberate nastinesy but'rather by fsensitivity or ignorance,

The following techninues m.:iy be helpful when approaching a person exhibiting

irappropriate behaviour:
= remain calm and well-mannered:

*  describe the inappropriafe behaviour rather than the person exhibiting fts
«  describe the ditrimental effect of the behavlour;

«  request that the behaviour not edcur agaln; and .

*  requestan agreement that the hehaviotr will hot hagpen agaiv; or

s reqlest anédu{mledgemnt of the request for the-bel'_yawbdr to stop,

Self-rmanageinent may not bie a Bproprate f ft puts the MOP(S) Act employee making
a Torplaint atrisk, of if the problem f¢ with 2 group of émployees, rather thamene’
individuai,

Informal Measures Involving a Third Party

This apprdach fotuses on resilving the issue Iri confunction with an appropHate third
party and afreg fo put in place strateglés to ensure that the behavious i .
ackmowiedged end.not répeated, An apiiropriate third party miay be & manzger within,
the office or someone else with appropriata skills and authority, DTC are vailable to

assist with information about informal solutfons, MRRS Entitléments Managers cap
arrange for professiondl medtation services whare approprate, :

4

209




C

— O

e

612

Informal messtires may inclugs the Tollowing:

= Trie third frty giifdes 2 mediaed discuxsion between the parties involved. The
outcoma shotild hé determingd and agreed by the two people invélved;
however the third party mediates the pracess as reqiired,

.+ The third party conducts indiviiual negotiatiohs betwasn the partes to reach
an acceptable agreement. ’

»  The MOP(S) Act employee with thgm_ﬁpl&lni: refses thelr concerns with an
appropriate third party whe-can then deal with thi fseries in zn Indifect way,
such a5 affRnging SEAF training regarding bullylng and harassment. .

»  The MOP(S) Act emploves with the complaiit rafses thafr concerng wilhi thefr
maiager or an appropriate third party who cin put themselves in a position i
which to observe the inappropriste behaviawr. “This will then allow thein to
intervene direcily to address the fssus,

Afy agreemnent reached asa résult of the informal measures abiove shouid be put in
writing and sfghed by the Tnvolved parties, Only the imvalved parties will have a copy
of the agreement. This can then be uved as evidenice of an attempt to resolve the
matter, should there be a breach 6f the agreement,

Formal Complaints

Where there 15 n6 miisfactory cutedme after a self-management appiwach and/er
Informat resolution involving 2 third party, a MOP(S) Act employee nay wish to lofge
a formal complaint, A formal complaint can also bé lodged as the first step In the
camplaint management resolution process shobld the other approachies tot be
appropriate it the circumstances,

A formal complaint i5 also initiated when M&PS batomes aware of an incident of
bultying or harassment, either throligh a direct complaint to M&PS or through a
report made to Konekt or Comcare. In this circumstance, M&PS will cormmunicate
with relevant parties to the complaifit, confifming the circmstances of the fncident
and where apprepriate setting out each pariy’s responsibitities and providing
fnformation on managing bullying and harassment within the office,

Resolution of Formal Complaints
The foilowing outltines the three stages in thie formsl camplaint resolitlion procedura:

Writeen Statement .

Wheré the complaint concerng other MOP(S} Act empibyees, the complainant shauld
setout thefr grievance in writing to théir employing Seriator or Member, ouilining the
reasons for the grievance and the person/s fivglved, .

Where the complaint concerms the employing Senator ar Memper, the complafnant

should set gut thelr grievance in writiig to their MEFS Entilsments Manager,

ocutlining the reasons for the prievance,

MNeeting ) )

A meeting i arranged, where possibls, with relevant parties to the compliint

present; In order to establish the facts and attempt to resalve the issue. Complaints
5 -
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must e fully described by the perssn with the complaint-and the other personis)
Berions) 530 45 o P P s S e o 1B €
pefsonds thé complalnt i made agginst should hayas the oppoi o
prepare and gresent thelr slde of the story before restlublon i attempted. Thét}i'ﬂm
of this meeting 15 to discyés'and bgree-to options for Feselution, The meebing st
be ddcuriénted and a retord of the discussionind stireed cutcdmes provided to epach

If the MOP(S) Act employee reparting the complaint feels mncomfortable with the

other party or parties being préSent thés, as soonas praclicable, separate rheetings

will be held between each party and efther a representative of the Sentitor or
Refnber or a mediator, as dppropriate to the chzumstdnces, Yo eiplain the formal.
process and each party’s rights ard responsibitites, Subject ta the consent of gach
parfy to the complaint, information prenelded by oné party. may be shared with the
other parties; and follow-Un separate feebings held, In an attempt to discuss and
agres to options for resolution, All meetings will be docuinented and a record of the
distussion and agreed.outcomes provided to sach party 1o the complaint,

Investigation - Ce ’

Should the MOP{S) Act employee making the compluint not be satisfied with the,
outcomes of the meeting, & investigatith as setout ih the Code of Fractice may he
‘undartaken, The investigator witl provide = draft written réport on the outcomes of
the investigation to all parties. If efther party &= not satisFed vith the putcomes st
out in the draft report; they can provide a dissenting statement that must be
incorporated into the final report of the Investigation and provided to all parties,

Where a formal investigation has taken place, the parties will be contacted within
sik-weels after the finalisation of the ivestigation, to establish the wellhelng of the
parties fnvalved and whether any actions taken to stop the bullyina or harassment
haeve been effective,
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Afficavit
" Feyoral ot of Atistiaiia No: NsD5a02013
Dleirict Registy: New South Wales. )
Ddsion: FairWork
JAMES HUNTER ASHEY
Applicant

GOMMONWEALTH OF AUSTRALIA and another according
to the Sehedule )

First Respandant

Affidavitof:  Siebhan Michelie Keating :
Addrass: 458 Lonsdale Strest, Mslboums, Vis, 3000
Occupation;  Legel Praciifoner

Date; 12 June 2012

CERTIFICATE IDENTIFYING ANNEXURE

. Fhis ig the annexure marked “SK-27"now produced and- shown to Slobian Kichella

Keatlng at the fime of affirming her affidavit on 12 Jung 2012

Before me;

ENRICG BURGID |

. - lovass Lorisls Bteet, Maboune

7%@\/— an ?»u%ﬂsmmisuéi Pregtigosier |
- iRl ] maen!ng

¢ . bofthe Legal Profesion A, 2004,

Annexure “S.27"
E-MAILS BETWEEN SLIPPER AND ASHBY
ON 48 MARCH20{2

4317604 1.00¢ ) 225
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Slobhan Keating - o

Eigm: Stipper, Pefor (Private) [sh o i
Senls, Wedriesday, 16 May 2612 730 AM e },
To: Sloblian Kegting” '
Ce: Josh Bomsteln

© Sulfects FW: Hungary

R4 Aghby wanting to accompamy the/delemsticn ms &b ingary

---=-Qfiginal Bengugh-

Frems jaliBy,. Jamen (P. Slipper, Mp) -
Sents: Friday, 16 March 2012 10:27 AN
To:r Hlipper, Feper .(Frivate)
Bubjesr: RE: Himigaxy

That's ng worries. It was only a wild ifea, but acmedimes wild ideag -bgcome weaiity, f)

Fremd SXipper, Peter [Private)

z ?rdsay, March 16, 2012 £:56 BM
To; Ashbw, James {P. #lipper, "ME)
Subject: Hungary

Tanee :

Sadly the sxcellent K suggestion you mede seems too haxd in an eptitlement foven the you

paying) prd PR and derartmantal fdeleqation senze.
tlathér it wwmld be pérceived ag odd/risky.

Cheexs Fetexr

22§
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Afiidavit

Federal Court of Ausfralia ' No Nsassm.;éﬂ1'2

" District Registy: Neir South Wales

Dhision: Falr'Work

JAMES HUNTER ASHBY
Applicant

COMMONWEALTH OF AUSTRALIA anid énother scoordirig
{0 the Schedule ;
Flrst Hespondent

Affidevitof,  Siobban Michelle Keating

Address: 456 Lonsdate Strest, Melboume, Vic, 3000

Octopation:  Legal Practifionar . ' . -
Date: 12 June 2012 )

CERTIFICATE IDENTIFYING ANNEXLIRE -

This is the mnhexure markad "SK-ZB"now pmduced and-shown fo Slebhan Michelle

Kesting af the lime of affirming her afdavit on 12 June 2012,

Bg.fara me:

R
af 3 A
Bk ;ﬁé“sﬂzwsmp&m‘&“‘m’?
e WD 18 gt

(% 1he Loge! Prsfoaston ey 2004,

Annexure *5H-28” '

E-MAILS BETWEEN SLIPPER AND ASHBY N
THE PERIOD 16— 21 MARGH 5042
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Slippsy, Petor {Piivate}

617

Frmimi . Aghby, James (P, Sfipper, NP}

_%mt; . Fﬁdar 13:3:2;2:\12 14248 AW
s:'bgod: RE: Binyy mﬂt&ﬁm )

It*s perfectly fine 1)

From: supper Pt'l'er‘ (Private)

-Safit; Frdday, March 16, 2012 18859 AM
To; Ashby, James (P. 5iipper, pod
subject: Ré; Hung night

It is ok OQr @ contern

----- Ordginal Message »wevw

From: Ashby, Jmses {P. Slipper, HP)-
Sent: Friday, March 16, 2012 16:14 AM
TJo: Slipper,. Peler (Private) .
Subject: RE; Hung night

Show you when you get in today, Didn't want to upload umtil you'd seen and approved 1t

From: Slipper, Pefer (Private)
Sent: Fridsy, March 16, 2B12 5:22 AM
To: Ashby, Jaxes {P. Slipper, MP)
Subject: Hung night

Video
Where gt please?
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Shippet, f, Potor (Frivais) . n ] -
Praii: Ja:m(‘P Sfipper, MP) '

Sent: 18 Bfarch 20412 8403 A

1_'g; gﬂg‘?a-!’at&r[l’meh]

Subject: o Cost .

H Patar

Just thoupht {'d emall over fy account defslls o0 You tan just fenefer the money over for the iFas.
Prt-pretly sure i wes $806 in fols), TheFe it chiy chargs n my cfedd card,

Regards

Jardn Ashhy
Advider - (412 528 371

The Hon Peter Siipper BiP ~ Foders! Hem.hu-fnrﬁahnr
Spuaksr of the Hote of Repeopontatives.

Eléctorate Office - Phone; 07 54444888 Fer: 07 54528655
Tha Carwright Centre, cnr Nickiin Way & Point Caifwright Driva, Budtina 4576
FQ Box 4224, Burlding 4575

Canbana Officy - Phaner 12 8277 4000 Faxe 02 6277 2050
Suite RA44 Parllament Houss, Canberra 2600

M PERTANT

Thisthaniskn maMﬂfnnIyTarthe vz ot nddressee and mrwmhwnﬁdeminlwhgawmﬂmd;mmmrm are et
the Intégtaded reclrlent, you ore rotified thert any uée o disrémination of this commembtion s Kirictly problERed, Wybu kiive recalved b
\Rnsmsskin n s, yileass notiy us immedittely by tolephonz o 07 5444 4888 wod délete all toples of the transmission together with amy

attachments. Please consfifer the envitonment bfiz printing thicemedi

229



watdiiem

619

 Efipper, Exter{Plvate)

Frpj'n: Ashblﬁ m 3 ;

g_m: matgar,m ﬁﬁi%p;rufﬁan AW
[-H Gippel {Pﬂﬂh

Subepts RE cﬂizanswp Caremony on Set 17

{was Just havving & dig @

nmsumwwm
mwmmmmummm

Toa Ashby, Sames (P, Sipper, MP)

Sulijsct: Re:ﬁﬁmﬁﬁpﬁ&mmyon&stﬂm

Dops piss.

————

mwmm Skaper, MFY
Sent: Tusstizy, March 20, 201299’59?“

* Yoy Siager, Peter {i

Prf\’afa]
Sobfect: RE: Cittpership Cemetuony on Sat 17th
We cendo fhat too. Which fiem wnuldyuu prercrigetﬂmpmn-am

Front Slippe, Peter (Privats) . ’ R

Eant: Tuesroy, 28 Marh 2012 9:40 M
Tor Ashibyy, James {P. Sfipper, HF)
Subfock: Re; Uﬁamsiﬂp Ceremeny'on Sat 17th

But gaid I woold send gut hard copy of plgs?

From: Ashiny, Jamés (P. S*Ipper MR
- Sent: Tuesday, March 20, 2D120852PM
To: Slipper, Peber(Pmaie}, nge Hall* <Ingze-fne@hotmall.coms .
C&; Deane, Karen (P, Slippes, MF)
Suirects RE: Sthensiip Ceremony on Sat 17th -

eae awmen e Rt e T o SOV

AJI paﬁb(panls inthe cemmnny ¥ate sent tha photon oty vig emall Ro need o send outtlisca fa enyone.

) me: Sllppei‘, PstEr(Pﬂvate
Sent: Tussiiey, 20 March 2012 8:15 PM
Toy ‘Irige Half
G mmﬁs Kam [ slipper, Me; ashby J%EE{P shpper, MP)

R i DT L TR

me: Inge Hall Enﬂitmfngeﬂan&@hoﬁmﬂm}

Bant: ‘Tuesday, 20 March 2012 9:52 AM

Tos Siipper, Pater (Private)

Gy Doaing, Karen (P, Sipper, ME); Ashhy Jsmes(P S%Jpper; MR
Subfect: RE! thzmshlp €eremotTy oy Sz

“‘Emmjustmmmrmmm ctizenstip, thls Is ow I would st 63 do 1 - -
large ard itpersona] fike the: Coundl cecdmpnis..... ! sall & irfimstel ok

Mayhe-you eould mention this In your newstetter {o go put - hias this haeh finsfizsde
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COITE .
Subfect; Fws Citizénship Ceremany on Sat 37th
Détes Math, 10Mar 2012 254547 +0500

From; Brnsa, Richard (P, Slipper, ¥5)
TG:S.}. L) .r_.E-'_ 2
Sulsfect: Fi: Chlzenhp Geromcn on & oot T

From Roges Todd bralfiodnadaipamen oo
Sxnka Sundsy, 18 March 2052 12:11 P !
Taz Brulnsma, Richard (P. Slipper, MP); Knapp, Tim (P, Siippar, M)

Sulfart: Citizanship Canamy on Sat 17t
e for essidance, f ogreed thet the cémmeny

Thanks for your we aflmg s was A resounding ssmers
Fleaus pars oh our thnks to Peber end James ", "
Aﬂad}edmﬂmmﬂaddmes(pdf&ﬁs)

pitts some pholng -

M'Tadd .

Rbger

Rokary Chubs of Cattundra

Friends of thi Caleundra Ughthiouses
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=
Affidayit
Faderal Court of Ausfralfa Ne: NSDb8w/2012
District Reglstiy: . New South-Wales
Davision: Feir Work
JAMES HUNTER ASHBY

Apphcant -

COMMONWEALTH OF AUSTRALIA and another according

First Respandent

Affidavitaf:  Slobhan Michalla Kesting

Address: . 456 Lonsdele Stragt, Melboume, Vis, 3000
Occupation:  Leyal Pragtlioner

Bale: 12 June 20612

CERTIFICATE |BENTIFYING ANNEXURE

This fs the annexure marked “SK-25"now produced and shown 1o Slabhan Mick
Keating at the ime of aiflrmlng her affidavit or 12 June 2012, " Wichalle

Before me:

of 456 -ons0xs Shoet, Malbosms
. %@vmhwﬂmmﬁmr
i e - z - .

Annexura “SK-287 )

EHAILS BETWEEN DOANE, ASHEY AND
SLIPPER IN RELATION TG LEWIS DATED 21
WARCH 2012 "

4347904 1,006 . . 232
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Sllpgbe, Poler (Private)

Aoy i (P, Sppes, WP
%ﬁ_ﬁ Wm&zzg{:ﬂgsa%gg%&_m
° Fapae, Karon (. Sipper, M) Sipper, Pelst Private)

Lowva B Yeu've beckad him i & cormee amd e kg no whare finter togo, Leckn fika he's plaserl @

Friams Datie, Kereh (7 Stpger, ME,

Sork Wetossey S R R 4er
H i H B% (P, Slippor, MP]

e e o . s

Hello

Steve lewis has ket ye a messape savine he will no lunger be sending me emblis ahd I cearfy unhappy. | feef no
abligation to speak ta hln_sl:utlwanttn Ire agsured 1 am not a victim of kis aftackys so unsure what can be done?

Would sppredate your theughts on the way forward ashé Jsa rtick-rakesand | do net need Km o go afterme in-
any way 25 you can Imaglne. . . ) '

Thanks

{ind regards

¥aten Doane

Bech Adiisar 0417 455 673

The Hon Peter Slipper BF - Faderal Msmber for Fiehar
Speaker of the Honse of Repmmjtazﬂr;s

Eléciomts Office - Phone: 07 54444888 Fec 07 5452 6055
The Catberipht Cenire, enr Nicidin Wey & Paint Cartwright Drive, Buddha 4575
PO Box 1224, Budddim 4675 ’ -

Canboma Office - Phons: 026277 4000 Faxe 03 &577 2050
Sufir RG44 Parflament House, Canbers 2400 ’

@FEtESHpPErMY o Twitier
ikl .RHL .xrfehd«d Hy forthe di ’

This trangmiehoh i fifended g Alee'oF the sddresean and iney cuntal copdidentlel or lagally prvieeel iformstin, il a7 it
the-Intended reciplant, ol notwed tetany wseor diseminston 6f thkwmﬂumhgﬂunism&pmhwm‘a‘ﬁ‘wamé gﬁm *E

{ransiZsalon in extor; plerwe potify os Smmadlatly by telephoys on 07 548482 and delete oltsoples of th trensumlscon .
Dttaptiments, Plose condder the endiranment belore prnting thE eyl $pgethar with bry
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Affidavit
Faderal Court-of Austratia ' Nb: NSDBS0/2042
District Reglstnz . Now Scuth Wals
Dlvislon: Falr'Work
- JAMES HUNTER ASHBY
Applicant

COMMONWEALTH OF AUSTRALIA and ancther according
te the Schindule
Firét Respondent

Affidavitof.  Slobhan Michelle Kaaling

Address; 458 Lonsdale Strest, Melbeurme, Vie, 3000
Ocoupafion:  Legal Practitioner :

Dala: 42 June 2012

CERTIFICATE IDENTIFYING ANNEXURE

This is the annexure marked “SK-30"now produced:and shown i Siobhan Hichella
Keating at the lime of affirmirig her affidavil on 12 June 2012,

Within tha maan:
Logel Poiggion g

o thy
11 Adl, 200g,

Annexitre “SK-30"
E-MAIL FROM DOANE IN RELATION TO
ILLNESS, DATED 10 APRIL 2042 .

4317804_1.004G ' ’ 234
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From: Doans, Karen (F. Slippar, MP)
Senk: Tuesday, Aprl 10, 201208:07 AM
To: Elis, Michelle (P. Siizper, MP; Ashby; James (P. Slipper; MP} Weaver, Netalla (P. Stigbsr:

MPY); Sipper, Patar (Private); Paterson, Gfirls (P Stibper, MPY; Knapp, Tim (P, Slipper, ME}
Ce: Kameh Doane <Rarendoarte@rr_mi!.corm-

Stbject Tuesday 't Aps

Hef sl

bwill not be at work foday. t am going 5 kea my dostor again this merning and will eqvice ofmy
abmtytu work for the remalnder of the week after my visit.

Regards
Karen
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Affidavit

Fedorzl Court of Australia

District Registy:  New Soisth Wetfes
Diviston: Fa Work

JAMES HUNTER ASHBY
Applicant

COMMONWEALTH OF AUSTRALIA and anothsr according
16 the Schadule
First Respondent

Affidavit of: Sjobhan Michelle Keating

Address: 456 Lonsdale Streel, Melboura, Vie, 3050
Occupstion:  Legat Practitioner

Date: 12 Junz 2012

625

No: NSD589/2012

FICAT NTIFYING URE

This 7s the annexure marked “SK-31"now producsd and shown to Slobhan M:challe

Keatmg at the Hmie of affirming her alfidavit on 12 June2012,

Before me;

Wi

mmmm'

VTN

mfﬂnléﬂa!

Annexura “SI-31"

iﬁ?_e[.agg] messrmaom

E-MAIL FROM ASHBY TO SLlPPERIH
RELATION TO ILLNESS, DATED 10 APRIL

2012

4317094 1.00C
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Subioct; Fo: Tapsay 40 Apea T

Thanks for being keptIn the !aop. 1 havssnfy]ustwoken up and fissaversd ﬁ(a emailz and faxt,
Thanks for the heads up oh Karens umwell sjfustion. | Know she's baan deziing with & grest-daal
of-discomiort with her chesﬂmugh avar tie fast couple.of wesks, so 'y onfy guessing e the
sama problem playing havag Wit her,

i visited the docior and thay've insisted | have 2 wasks off. | atmreally concerned with my haalth st
the moment and they'rs evan mare so. |will make suré Michelle giets & copy of the dortors
ceriifitata this week. | will ask Wil o drop 1 In on his way past if possible.

I be In touch.
James Ashby

On 10/04/2012, at 11:41 A, Slipper, Peter (Private) wrote:

James FY1

= Origing! Message ~—

From: Stipper, Pelér (Private}

Sent: Tuesday, Apti 10, 2012 02:417 AM

To: Doane, Karen (. Slippar, MP); Elits, Michefla (°. Slippar. MF); Ashby, James (. Slipper, P}
Wemar, Natalla (P. Siippar, 1F); Paterson, Chris (@ Slippar, MEY; Knapp, Tim (P, Slppey, MF)
Co; karenddane@gmal! com <karerdoane@otal.com>

Subient: Re: Tuesday 10 Apnt

Thanks Katen _
Pleass keep ma informed and best wishes for recovesy. The ambunt of fims off s heooming a
challenge for s office but hopefully your doctor i ekay yourworking this wesk, Chéars Peter

—— Original Massage —- | L 237
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FI'G]TIE Dosne, KEIB" IF_'- 311111351'- MP]
Sont: Tueaday.April 10, 2012 08 U?AM
Ta: Ellls, Michofe (P Sﬂpper MP), Ashby, Jamas {P. S{Jppar, WP} Wearer, Nutella (P. Sipper,

. KAP): Stipper, Pater (Private); Ptorson, Chirs (P Siipper, MPY; Knapps, “Tint (P. Stipper, MP)

Cor Katen Poane <kerendoans@yniat.com>
-Bubjact Tuesday 10 Apri-
Hatlo all

{ will not ba &1 work todday. | am going o seo my doctor egain this moming andwm advice.of my
ability o wark for the remainder oftha week gfier my visii,

-Regaids

Karen
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i Affidavit:
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Federal Gourf of Aistratia _ NoiNsD580/2012

District Registiy: New Sodth Wales -
Divisions- Fair Werk

JAMES HUNTER ASHBY
Applmnl

COMMONWEALTH oF AUSTRAL!A #nd andther- accordmg
to'thé Schedule:
First Réspondsit, .

Affidavitof:  Siobhah Mickiells Keating

Adress: 456 Lonsdale Sireat, Méltiurne, Vicy 3000
‘Occupation:  Legal Bractifioner
Date: 02 July 2012
Contents,
Document Details: ' o | Pfajl_‘a_i;:fr_at‘;iﬁt Bége
n“mber . ey P .. el . tt T .
i ;iﬁ.f:ffdé"slli ‘of Slobhan Michelle Keafing affirmed: 2 123 4. 7‘
{Joly'2012
1, A Spreadsheet of comimunications derived frofi 7 858
apnegxuyre ROM-2 to the affidatif of Rodney '
‘McK‘emmish
2. A bundle of subpderias jssued 1o Malcolm Brough; X<} 59 — a7,
Karen Doane, Steve Lewis and Antliony McCIellan . '
35 Exdracts from the: materiali produced pursuant fo the 12 8a—o9g
Broiighi Subpoena '
4; Extracls.front the malerials producied pursudnt 1o the 13 89— 102
MeElglian Subpoena. .

Forin 59, Rule 28.02{13. |

Filed brbshaif of _MiPéler Shpper the Second Resporident .

Piepared by’ SlobhanKeatmg gaiPractltsonenA L T e
Lawfim MaunceB!acRbumLawyers N T

Tel . (D3} 95059831 . j o Fax. T {D).9258 9613,

“Emafl . Jbomstem@mauncgbiackbum com.al .

Address for £érvite [.eve[ 'I 0,456 Lonsda!e Steéiét, Meibourneﬂ Ve, 3000

S o

Taken by




10,

11.
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Extracts.frorh the materials produced pursuant fo the | 14 103 160
Doane ‘Subpoeria
Comrespondence dated 20 June 2012 fromMautice | 16 | 167 -164
: Biackburn 16 Hamiers in refation to HR Daily-article - .
Cofrespondente dafed 26 June 2012 fom Hetmers iF 165~ 167’
0 Maurice Blackburn i fefation to.thé HR Daily:
arficle® )
Exmafl fiori Matrics Blaekbin.to Hariiers dated 27 18 168—-170 |
- N8 2012 inreldtion fo HR Diily arfi clé
Unsworn, affidavit of Joarine Kiox dated 29 June 27 171 =174
2p12 ) -
| Exmail from Khox o Eomstem dated 29dune202in.{ 23 | 175176
relation to, udswomn affidavit )
Bundle 5Fpublished attigles abiout Hamers ) 23 177 -187

}, Sibbfian Mighelle. K&atirig; of 456 Lonsdale -Street, Metbolrne; Legal Practlhoner, affirfs.

4

T.

I'am & salicitor in the employ of Maurics Blackbum Lawyers: (Maur:ce Blackhurn),
whithi répresents 1Ehe Second Respondent inthis’ prorceedmg (the Praceedmg)

The statements sefoutin thrs affi dawt are made from M infom'Jatlon knowledge and,
Gelief Based on :nstructions given-fo ma by the Second Réspondent or from my own;
Personal. know!edge

Irisupport.of the Segond Respondent’s Interlocutory Apphcatlon dated & June 201214,
have made. ong prior affidavit in this. Piocggding (First Keating Affi dawt) This
aﬂ‘“ davit shou!d be véad wholly Iri copjunstitn with thé First Keatifg Affidavit;

~

Where a WDTd name.or. phrase is caplfahsed It Kas the safrie meanlng a8l the First

.......

. s@ondi.as.sﬁ@r:.cténﬁ's Points of Glaii

S,

On Tuesday 28, Jine 2012 tive: Second Respondent filed and served’ an Amernded
Points of Glaifn. For-the purpose- of preparing: that Amended. Pomls df Claim, a

fudher review .of the McKemrnish Affidayit-was. undertaken, dunng the: course: of
which additional SMS messages that -appear in: the documerits annexed to: ihe

i 7( ;'@Le;
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After the filing. of tHat Amended Points of Claim, i'c‘aused fo be.compiled a second
spreddshieet that contamed all of the megsagés contalned in the first spreadsheet
thak i§ dhhesife SK-22 to tHe First Keating" Affidavit, alohg Witk the, addiional
essages. contained in the documents annexed o the Mc]@mmlsh affidavit and
reférred fo thé Amended Points of Claim,:

The second spigadsiieet Was complisdl by tiridertakirig tha following steps:

(2), thie-ficst spréadiheet as duplicated;

(b) a new corumn was creatéd: irl- order. to fnclude the original message: number-
frahi anrigxuire ROM-3 to. tHe McKermiish Afﬁdavlt' )

{c) ‘alf messages:in the: spreadsheet. were cross-referenced fo: RDM-3: and their
orginal SMS"méssagé'numEer inserfed into the néw column;

(d) all messages referred ta in the Amended Fomts of Claim that ‘were nok
otherwise contamed’ i the first spreadsheet ini the form-of annexdre SK- 27 fo
the First Keatlng_ Afﬁdavat_wer_e ihserfed’ info™the second: spreadsheat in the.
sarme form as the first 'spreédéhpef, and, Whers possiblé; a name was attribuited
torthé: telephone: number- to which the relevant me;;sageewa's sent, or from
which. it was received.

Asinexed herefo-and maH'(“ecl’.'Slf-."f."ié.a'_cbpy.'o'f.thats‘eoond-spreadsheet-. .-

Material returned from subpoenas

“On 15 Juife 2012; by Order-of Justiée. Rares, the: Second Respdndent was-grafited

leave to issug Subpoénas agaifist four harfed individuals, including:.

Lfay M Malco]m Braugh (Brotigh);

(5] MrAnthony Mff@.lélién (MeClgliany;

6y

(d)

>,

ok

Mr Steve Lewis (Lewis); and .

& Garer Doane (i:i,oane),

[
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,{
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R 18_Jiné. 2012 theReg;stg( of the Eederal Cqurt of Austrara :ssued pursugnt to

thé Teave refemred to-in. the precéding' paragraph, subpoenas dgamsfpnter alfd)edch
of: -

(@)  Brough(the Brovigh Subpcenal
B MoClellah (thie McCléltin Subpdenal: and
(o}  Dosrie (the Dodie Subpoena):

Annexed here!o and marked, SK-2 is 4 copy: of the: subpoena issued ta eash of
Brough ‘Mg Clgllan and Dodns respeohvely.

On Wednésday: 27 Jine. 2012, :at the: retim of- the stibpbenas referted to in the
prégading paragraph,. dogtiments had been prodiiced fo{He Registryifi answer ta the
Braiigh Subpoena and the McClellan Subpbend,. ‘and doclmerity Werg prodhced in
Court in answer 104 call'an. the Doane Subpoena. [edve.to mspecfihs dagiiments,
so praduced was graifed’ to. the: parties (eXGent it relatiar to: Ohe packet of
documenis broduded: BN réspanse i the Doane: Subpoena over vihich tlient [égal
privilége:was claifed).

Qn. Friday: 29 Jupg 2012, | caused to he uplifted 1fom the Registry sihd photacopisd
the docuihents priduced. Pursugnt to edeh of the. Brough Subpoéna, McCléliap
‘Subpogéna and thg Doane Subpoena, and ircrespect of Whichi leave to inspect was
given;

| reviewed. the material praduced under the B'réugh Subpoena.. Annexed-hereto.and
marked SK-3. iS a copy-of extracts from 1he ‘material produced pursuant io the Brough
Subpoend,

[ raviewed the material produced under the McCleflan Subpoenia, Annexed hereto:
and marked:SKi4:ls-a cogy of extracis from the materfal produced pufstuant fo the
MeClellanSubpoens;

[revreWed the matena{ produced under the. Doane Subpoena> Annexed, Hejefs and
marked SK-5 isa, copy. of exiracts from the material produced pursiiarit fo.the Doane
Subpoena. )
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" Federal Court of Austrilia

Distritt. Regisiry; Neiv South Walés
Division: Fair Wark:

Schiedule

JAMES HONTER ASHBY
Applicant -

EOMMSIWEALTH OF AUSTRALIA
First- RESpgndeiit

PETER SLIPFER:
Second Respondent

e fee | -
- i
-
i

" NSD58(/2012
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637
Federal Couit of Australia . Ne:NswadRois
Digtriof Registry: New:Sovth Wales:
Divisfon:z Fair Wik
JAMES HUNTER ﬁSH """"
Applicant

GGMME)NWEALTH OF AUSTRALIA.;aﬁ_q aﬁéﬁﬁef-"a;ﬁé@ffd}fr{g
‘totha: Scﬁedu!e ?
Flrst Resporidsnt.

Affidavitof]  lobhan Mishelle iceaifing

Address: 465 Lonsdale Streef, Melboume, Vic, 3660
‘Coupafion;  Legal Practiioner

Date: 2+July 2012

GERTIFICATE IDENTIFYING ANNEXURE

This is' the annexure, marked “SK-2% now produced: sand showii to- 8ivbiian Mmheﬁe
Keating at the fime of affi n‘nmg “here: atfi dawt .00 2 July 2012:

Before me:

Anrexire “SK-2

A BUNDLE OF SUBPOENAS
ISSUED"TO MALGOLM BROUGH,
KAREN DOANE, & LEWIS AND -
ANTHONY MGBLELL,

[

[ H



TN THE FEDERAL COURT:OF AUSTRALIA (FUA)
NEW-SOUTH WALES REGISTRY - FEDERAL COURT OF AUSTRALIA,
FAIR WORK DIVISION . No: NSDE80/0i2-

 NOTICROFHILING AND HEARING:

This: appircmon Wiy filéd eleslronteally it tHePEDERAL, C@UR'F OFAUSTRALIA (FCay e
80607

DETAILS OF FILING
LK Du_cgnems {(Fair Wurkﬁchcdu[c.a Exemgﬁqn} -
131

Doeuimistit Lodgeds

Filé Nismber;

File Title: Jaics H\Inter Asﬁﬁy ¥ Compnwealth 6f- Avstralia &: An"ur
DItk Registzy: NEW SOUTH WALES REGISTRY + FEDERAL COURT OF

' AUSTRATIA

Réxigh for Listing: _Rch_:m Gf Sulifiatha

Tiine pnd date forWearingh:  2708/2012%,9:30 AM,

Pldee; CourtRoom T8E, Level. 17 Law Courds Butiahig Girears Squa:e,

'Sydn:y
Dated: 13/06/2072 ) Registisr:
) NOTES

838

60



Subpoina to Pl'ﬂdqc,q bf?cumqﬁts
Egg.em, court OfAu%ﬁaha . 4 'ND- NSDSBU] d. 2
St} -Reglsfr}" * New South Wales iy . |
ovei . Pk .

[ I A Y _:.',,;_ -
ESHUNTERASHBY _
QQMMQQIWEAL}'H OF, AUSTRALIA and anoﬂler accord!ng
Jo:the Schdils .
First Respongent _

Tor  Maletini Broligh, Vel 15; Vi Adelaide Stréet, Brishan; Queensland 4508

You are ordérg_d fc produca *his subpoena ora copyof Jt and ihe. dacumenfs ‘or thtngs -
- SpecHied T Hie Sehatile: -Seg: nextpaghlfordeta(ls
Eaflurefo compl’y With fhis: subpnana wrthouﬂawmr axcm'iéea-fébﬁ!éﬁ?ﬁt_éip@nﬁ' AR
may’ résuft in yoiir arrést. .
| Pledse réad N’utes 110 13 af the end of this subpoena.
ThgTast date {or semﬁe Bf thls subpoena Is Wednesday 20 Jun92012
Daté; 18 dung 251 ,2"
“SIGd by o OTICEr Bbng Wit the: autﬁanrw =
of ihig District Reglst?ar - - ‘
‘fssued at tha:-.?@,qﬁéﬂ of the Second Regpondent, whdsa &drass 16 service is:
Blaiggi. Level 10, 456 Luoiisdale Streef, Melbourme Vi Hooa
Eomi o Rulggd, 13{1){!)) . L - 4
il fanbelaltor Mr PeterSlEppen e Segend. Respondenﬁ T
g " SiupharKeaing; Lég‘éi'Pracﬁﬂane: o R o
Maurlce Blackbﬁr‘h LA ; o TS S R

Addresg-forservice "L T

-

L.

L.

b
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L1

L

L1

L.




Petalts of Subpisena.
You must comply withthis subpuenaJ

&

)

e

specrr edin: ﬂIeSchaduFe be[owaf the crate ‘Eme andg pface speclﬁed for atiendanoe
and produéhon,xor . .

T

Tiore thary af R B’ ddréé;sés ‘53 that ihey dig
reicaived not Iess than; Zdear.' bLISIrlESS da:,?s befo?g.mg. peclfieq ok Alteridarice

‘aﬁﬂ-Dfddﬂdioij-f(.éxfe.é‘&fﬁ}fés 5-8)

’wh‘[ch Base e Iatetdate orhme LALE subst:tuted*

Addre&c ot dny-address, fa vwhich the stibpoeng (or copy] and’ documents or things may b

Wegidsday 27 Jone 2013

9:30am :

Reglsfiyy Fede{;:al Court-of Australia -
Level 17; Lo Cotirts Bu‘k]mg )

Queli's Square
SYDNEY, 2000

delwared or posted:

The Regis

New South Walss Digirct Regisiry : .
Level 17 .
._Law Colirs Eullding

by eie}n._lenng or sencﬂrg thns subpopna or’ 2 cnpy of" and 1he docume:ﬁs or !hmgs -

C



c

Behiedity

The docingrits and Wigs you riust produce:ars & f'aﬂpws:.

Ly - - !

bj Ma[co?m Bmugh and each nf (1) Karen afte;. (2).Steve }iéwg'é{ and/ar (3§
Afitriony MeCleliah. ' '

2.

"Dotimient mcll}dai, wttbout hmitatmn, cmgmals and cnpies Gf- arl corresponde‘nce, ie&ers )
mamqranda e W
Tessdges, Gt TESEAGES, d;ary nnt&s» for[ﬁs mtemal memorand‘a teleph memoranda,

' repdrsdile-nofes, agreemenfs accounfs, rEeents;, Tivalses, compufer dlsts; cuimoliterand
u;deo and pidgster tapes and any o[herfmm of dlgiia{ o electmmc sgnrage of anfonnauon

v

L

(-3

.. [

o]

.

-]

L.
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. speciredfn the:subpoena as theilast date for Semce of hesidipoena,  ~ .

lnﬁarmai semce . .

2. Ever if Hhis- -Subpoénd had ot been senvad personally oh you, ygii migk; neyerme!ess.-
cofply Wil jis requlremsnfs, i you have by the lgst ddte-for s&rwce of the subpaena .

(LR

acttial knowiedge of g subpoena Hiid OF g requiriients.

Ad’dressee a corporatmn .
ja', [f fhe. stibpoéiid is addr&ssed 10-4. corperafiohy the darfwration must camply Wwih the
slibpoena by Hg-apponiate o¢ proper office, Tk

Gonguct Monsy:
4, Yo ed Higt comply Witk fhe subpoéna in.§o far 45 it tedtires yoii Io-4tteid o gfve
. éviderite: unléss wnduc_ mefiey ‘suiffiolént. to <EBL ViuF reagsnatle. expanses of-
ng } by the sut P‘o_a‘na’féiﬁ'aﬁdﬁdlﬁf teridered to-you.a Te4sbn
hefore the:date ynur al;fenda“nc:e sreqiited.. - ’

Proﬁuchon of subpgoetia oF Topy.of it ai d d ;cumehts.or thmgs hy Heljvéry of wast -
5 If. ﬁ)ls subpoena requires prodUcl:on ofthe subpuéna (or acopyiof i

& oEThent.or

Aipg, mstead of atfending to prodisce the subptena (or a-6opy of ityand the: “docurniént or
thing, ou may. comnly Vilfi-the: subpoena by: deliveiifig of. send[ng {hé subpoefia (67
copy of if) ang, the dodunient of thmg io the Reglsirar

@) 4 1he.addzea§.;pesmgd i !h_@a.ulaas’.@na fof the purpose; of

tha subpuena for attendanca and preducﬂun or Tfyou recewe notwe ofa 1ater GalEHom
!he Tssuing parfy berqre {hie later date or timé: ) .

5; If you oblecﬁ [ a dI}GUment oF ﬁmg prodifesd I | résporisg fo thls‘ subpoena bEJng

nspeotad by a party: fo the pTocef-.dmg or any oiier persoi, you rnusf at !he, fime of
Bioduiction, nohfy the Reg:sfrar in wrihng of your objection and, of the grounds of your
object!nn. -

7..  Unless.{fie Gouit, oliewise nrtiearsl if you do. not objéct oz doguriient oF Hhifig prodiced
by, you In résponse to ihé subpoena be;ng Tnspected by ahy party s tiie; proggediiicy he
Regisirat may permififie parfies tp.tie pmceedmg!u inspect the documentnr thing,

i hiots cump]y\wfh this Stibpoena un!essatis Served-ohn youL ofrdF BEfoTs thes dafa

64



Regfsfran preduc& a figt: qfthe decuments aly thmgs proa‘uced
Produgtion of copy insfead’oforigingj

‘ 9 Youhay, wufh-fhs wnﬁenbﬂf ﬂ'le ?ssuzng party, produna a cﬁby, Iristead Ofﬂ'lé ofighialef

(b} inan efecfmmc formi thatiine i ;ssumg “party tiasridisated vill be" éccepfabfe, v

Abplicstions in i‘éfa'ﬁﬁﬁ to §ﬂb}5‘béhé‘
10.  Youhave the'righfio-apply-te the Gourlr

'&@ . for ah order. se’dmg 4side the subpoena (ora parl of H) or for reiref ify FeSpRcty of

.y

Gcnﬁdentlaltty i re!at;crn ) an:,?dbcumqr:t oriﬁmg ihe Sub}ec‘[ﬂf the: subpoena
Lnss or éxpense of compli ioe.
1. dfyouzre ol 3 pardifio the preoeedtrjg, ydli'm'éfy‘ apply.to e Court for an: drdec'i:'haﬂ}ie

ISQUHIQ party pay & anéiint i addftion fo conduct. money‘ and any wittiesss e.;xpenses)

i iespectsf ihe [688 or €xpetise; inc!ddmg Iegal costs TERRONAEY ficufred i Gonplifng )

with he. subpdén"a

GonTempt of l::ourt.— drfest

i2.  Failue 10 compfy wﬁh 21 suﬁpoena wﬂhout fawfu] excﬂse as & contempt of, court and hiay
[ dea!imlﬁ aonordmgly. . . .

13. - Nole 12 Is Without pr'éjudicé fo. griy powar of the Cowt tInc'i;'a"r': ‘eiﬁ;; ﬁxiﬁé—d?tﬁé Courl:
{inc!udmg any ites nflhe Court_.g'rovidlng foF {haarre.‘st of 4 addiessgs: tho deéfaksin:
(Kl Hance with & stibposna)or dthigriss;, 1 tiforss comphanoe wilh-a

¥ -
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|
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" Divisjon: Falrik:

? JAMES HUN HB
Appucant

COMMGNWEALH{ OFAUSTRALIA

PETEQ SLIPPER
Bacond Respondeni
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' Docavieit Lodged;

645

IN THEEED“ERAL GOURT OF AUSTRALIA [HCA)
NE WALES REGISTRY ~FEDERAL-CO

ThisAppiicationavas fited ¢lectronically i theFED'ERJ'—\L COURT dF AUSTRAI.IA(FCA) on
¥ 8f06f2012

| DETAILS OF FIENG

ﬁubpdcha in] Pmdllcc 3

File Mompbér:
Fite Titla

Distiict Kegistiys. ‘NEW sou:rH WALES‘REGIETRY FED ]
L. AUSTRALIA
RéE4gon for Listimgs Rehitt pf Sibpoenad
TinEand date for Hdavinigr. 27065413, 9:30 AM
Places. o

“ourt Raom 188, Leyel 17 Dow Cowds Burtdmg Qnr.:n.sSq,uare,
Sydney

/&/,Maf _,(Z S,

Diatedt: 1810672012 Registrar

i This Notice: frms part of : applisation ‘and coftaind Tiformationsfhat mlght '
gth i a-’l‘he Natice aiusEhe inéladed i the

witithe {siies that mmight- bis

LAST EATE FGRSERVICEOP THIS SUBPOENATS TUESDAY 19UNE 13

o7

L]

L

L.

i1
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L3

L.
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Subpoeria fo:Prodice Documarits

<.

Tor  Kerei Dt‘:‘ﬁﬁe,BB Wagdlark Rlse 58 Beach Q- 4567

st s eamnro o

Fedel'ai Gourt SFALSHA is‘_ o . No:NSDsg0a0e

Ycu ara ordared to pmduce ihfs subpoenaor A ccpy ofif and tha ﬂocumenfs .of th!ngs
spetified in the Schedule. ‘See next pagé for défalls;,

_ Fa:lum (o] r-ompiy wﬂh this: subpbena 'mthmlﬂawful e:tcuse isa oontempt of conif and
iay resuit in youramest.

i

| Fleagm réad NGtes 1 to. 18 st the end'éf this §ubposna,

" Thie last date forséfyica of this subpoerials Wednesday 20, Jtna 2012

S

Daigf 18Juna 2072

“Sighed by an ofioer Goling With [ AUtiorhr o
afhe DastnctRegfstrar ; . . .

Issusdatiihe: requast of the stnd Resyonﬂant whose address for seMcaIs.

Phicst  Level 10,455 Lonsudle et MelhoUe Vi 3000,

1

Emai:  © .J\bamstwg@mau;ris:..e.b{agﬁbﬂﬁa-o.@m;éu

Bon43B, Rule 24; 13(1}{b)

‘Flegonbenzitar - birFoler SIpper; tie Saeond RESRonbenl - . e o

_SiobRan Keating, Legal Fracliones.

Méij_r‘iée BlgchDUT t;améf's-'-

68




2 -
Ds‘lalls Dfsubpaana i
Youmust oompty withi this subpoena' i
(e__gf}" by attend:ngtn pmduc;-e ﬂ-us subpoena 61- i1 ao“p;r‘ cf k4

,_ _@. by defmenng ‘of. sefiding s subpaena oy oy ¢ of rt and the dm:m'nenta or thmgs
S eSG’_ﬁéd ol T the Regefa o

racemad not Iass than 2 clear business days befnre“{he data T for attenidaicg

LR MCO 2 e

and-produetidn, (See Notes 5—9) .

Date, frme anq p!ace a£ whu;h you mUst atfend ‘io prodtice‘{he Buhf:roena oF a copy of rt and

Dates 'Wédﬂ.ésdav':ZT-.-iune 2012-'

Tiries g:30am *

Plage: Regwsw Fedara[ Gotirt of Austtalia

Addrsss, or any addrass, to which the subpogna [of copy)-: atid dogtiments;or fhmgs fay e,
defrvered orpodled: .

Thé Reg;sirar

New South Walss Distiict Registy
Lave[ 17

Laiw. Gourts Building

T

| 6g

I U

L.

-]

.2

] 33 3

C 3 O3 C3

]
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Schedufg

The dotuinents and i you miset ouios 4 s follgist '

Al gocumergrs ewden"’ng ‘OF recon:lmg
Februaii 201219 27.4pm2012= {iclustivs)

(i}

8}

sfnfuﬁng cpmmummfzons fi-tha
Tmeny

Karen Doane anar yamesAshbj-r, arid

Karén Dient- and eath ot (f) Steve: ‘Lewls; (2] Malalni Brough “andipr 3 Anchorjy,
Moneﬂ’an« .

- 70



- Né‘fés . 3 ; ' *
Lk day § for: EofvieE * s
1. Yo fided ot comp!y with ﬂ-:e subposr;a uifeEs: :t as orved on Vidu-on.or, bafore iHg d’ate

B e ad

specifisdin e subpoena as the Taskdafe for servige: oﬂhasubpoenas
Informal sy ' £ .
2 Even if th:s ‘subpdéria has»not baen -servad persnnalry el you you muat ﬁevertﬁaiass._
- icomply with itS. réguiiements; #: yéu haye, by:ths fagf dalefor semce ofthe subpoena.

a‘&'f’uai Kriovledgaar th: shbpmmand afits’ faau'fremenf"s

LT

Addrassee a carpg ration .

4 IF{HE subpsna & addressed to ‘8 mrpqraigon Hja corpmaﬁon st qompfy w;tﬁ f.he
subpoena b FitS-approphiate-oF proper oﬂ‘ cer;

‘Conddgt.mansy

LA Yau neéd nat comply With e subpoena 1H 8 fdr-ag it reqqires yéu to aﬂ.’end for g:ve

oy

&Videnes. .ubless Songiet- fiidhzy. Stifficlent o theef. your reasondble exbenges of

affenj _'ng as KEqUJ'red by-the subpeeha s hahded or. tehdered fo Yoy & reagtriable g
befere the datgvour aftefidanca i igrefduited: . ©

Pradustion of siibposng orcopy of it and dogunionts ar"thmgs iy delivery o fioss
5 it subpdena. requires production ¢f ifie: ‘slibpoena (ora copy of i and 5 o‘ocument or
thing, anstead ofafendiigty pmduce the. subpoerfa {éra copy of Hy and fhiex wdoeliment or
; thmg, ynu may comply ‘wifhs thé s,ubﬂoena By delivering or Sendmg the subpoena fora,
coby of ) afid the docrientor tfung to.fhe Reghistrac
@ c JUTPOREs oF
B lf inore than dnitaddress s spechiod - at afiy of #igse addresses:
- mat th,efare mceNed foliess iharf 2 dfear busin&ss days before ﬂ'le date specrt‘ ted In.
the: subpnena for aflendanes and producison, orifyqu receive ngiicé-of: a fafer date Troin,
the i 1ssumg parfy. beforethe, Paier daféor fiivie,

B: [F yot oblect o a a‘ocument ot tHirg: produoed ifi responsa fo {his $ubpgans being’

:nspectad by a party fothe proceadm or gy other perscn, you. mual, at'ihe fima-of

procircﬂon notitj,r e Regfsirar pin vfrmn;g of Yiour objection and of tha gmcmcls of yﬂUr
objecfion. !

Hnlgss if-lé Sourt rSthierwise ordets; ifystfds ot bjectto. 4 dotumentor thing produced
by you.in re;sponse foihe: Subpoena. bemg mspected by any pariy-fo the proceedmg, 1he
Regtstcar mzry perimii the: parhes o fhe, prccepdmg foi mspect the. documentorthmg

— ™ ™M ™

L3 O3 O3 33 33 33 3O 1 m
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) O O

L)

dod:m&nf or 1hsn§ ?ou

st if requesiad hy Ahg--

1{ you praduae more 1han g

LR

b

any docUmant thal 1ha Subfiognia reguites.you o produce. .
oA Thegty ofd doctimentmay bes

@  aphofotopyes; - : :

_(b_} n&mn efactrenfc fori lhat iha lssumg Party I:, & ndicated il beacseplaple. -

f»ma s part prosiEa 80Dy, Inteqdior iie iglial; of -

(;’a]. :forfan ordersatﬂng asmle iha subpuena (ora part o If) of for rallefen respectof
-ihesubpcena -and

!,

Lo or éxpense bf complianeg ]
. lfyou #rénota pary o g proceediiy, you nay apply to thig- Courtforan order that the
:ssumg ‘paddy pay an amdunt (in addition to; conduct meney afid any:vntnesss expenses}

Rir} respecfof fHe-lgss or exponse, mc!udmg IagaI chsts; reasonabw incuried i: compiymg
with {he subpoehaL

CanfeimpLBE Sourt IS8t
12, Fallue to Gomplyrwiih 4 subnoepaithaut fawful éxgiise 1 oritempt of sourt and ay
b deat with aocordingly S

-t

13,7 -NG% 12 i&-iithout prejudioa 1o -4y power.of 18 Court urder 8y fuley &f thiée Court
; ok Hi6 Ut BFoVIBlig foi W SiTest 0T An-addiesses Who,demulis in
séndangé in Hesoitdance Wih-4 sibbiveba) or bhetivse, 1o anfais compliance with  °
‘subposnig;

r
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Divigion;- FairWork:

JAMES HUNTER ASHBY
. Apphcant

GOMMDHWEALTH OF AUSTRALIA
F(rstﬁespnndehé

PETER: SL!PEER
Second: Respdndent

NSD5BI/Z01Z *
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652

1IN THE FEDERAL, coum OF AUSTRALT;
NEW SOUTH WALES REGIST)
FATR WORK DIVISION

NOTICEOF FILING. AND H}‘.ARING

gl

This: apghcatlon s filed e]'ech'omcaﬂy i {fie FRDERAL COURE G- A.USTRALTA (EEATn
t 8{’05/20 12

. DETATLS OV FILING
Digimeny Lo igad: Subipgs ¢ Docuimerits [F:m: Woik- Sc‘heclu] ES Exl:mpimnj &
e T 13. 13(1}b)
File Nembier: N
FileTitlet Fames Hﬂnter Ashbyv Cammisrweal gt Q
i Regiiteyr - NEW SOUTHWATES REGISTRY: -FEDERAL counrop ’
, "t AUSTRALIA
WeAsaiTor Listing: B of Subpoana
Tiie nd date forheating:. 27051012, 550 AM
Pigee: . oarn {88, Level 17 Law Courts Buitlding Guetds Square,
Diited: 18706/2012, Registear C
s Jnfotination that nugj\t
[ n. The Notics TRt be inclidéd it fhid
16 .not Vit ﬂm fssuis iha ‘rmghf be
dealw,uth Kol orders fHiat might T made, stthe haarmg,
LAST DATEFOR SERVICEGE THIS SUBROENATS TUBSDAY T JUNE 20T
74



. 653

AECA)
39 DEﬂAL COURT OF AUSTRALIA
‘ " NoyNSD3g0/2012.

NOTICEOF RGNy BEAKING

i fled dcroiiatly in the FEUBRAL COURT OF AUSTRATTA ECA)on

Doctimeir Ladgsd: Chiegik (Bai VorkScheﬁule:_Exemphon}—

feel(5)

FiJe Nuioher:

FileTidle:

DAt Registige

it

T anid St f: Heaking: zmsmu 9:30.AM

PHée: Couit Rooti 188; Level LAY CONt Biildie Qiksns Sanire;,
: - Sydagy- o

Redegnifp

Ditéd: 1012012 Registiar

I‘s. !-I]‘ii N
-otfe
&

21 : _twa “anif does’; fii3 limiit The ifsiies than might i3
: ¥ith; 0¥ orders tat thieht e ma do, St e earing, .

EAST DATEFOR SERVICE OF fil8 SUBPOENATS TUasody 19 1UNE 2012

75
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Susposn 5Boducs Dapiments

Feflerql Gouit of Aystiiia. No: NEDEBEI2012

District Reglstiy:
Dhisoti:

NewSolith Wales

JAMﬁS HUNTER ASHBY .
Apphcant ’

To:  Sfeve'lells, Suite 117, Préss ﬁ?ﬁ]féﬁe?ﬁﬂiafﬁéi]i.Hﬁus&.-GAN'EER'Rﬁ AGT 2600

s

1 Yaii:dre ordféred 1 prody -‘ﬂ'JIS SuBpOGHE GF 3 GapY: 0F 804 the dhournenis or th:ngs
sEgeifisd In the Schedule. Seshext pags Tor detels. !

Failifé to Saimply With this Sproena \mthout [dWialexcuse is-a contempt of coartand
gy Fesultin yourarfest,

Pieasé ieat Notes 116 13 &t the end of fiiia subpoena,

Thie Jas! datg for seiviss ¥ ibis subposiia is Waednesday 20 Jutis 2672 .

ae T e L. aer o an

Dafe: §8-Jure 2012

ngned hy’ﬂ. il ¢ cung with“the authgnty
. of the Disth Regisirar

jgs:{ré_t[fatf{he redjligst o theSesond Respondert; whoss addigss forsefilos fs:

Place © 0 levelq D,ASG Lonsdale Stieét, Melboume\fac 3000

ey

Efniaily jornsteln@nieuricsbtackbun.comati

Foma,as Ruls 2445(Eih) .

d bri behailof- ~ _MEBETER i - -—‘—_ et

%FEH b}f . S!'?' Bhar P
Addiéssfor service Le s




Ditaits &f subpceha.
Yous must eomply With this subposiias,

(aj by attend;ng g produca th:s subpuena ora cupy of |t s.nd ihe dchrnehts o th:ngs

G b5 & B s S6brisbna &7 e dsgainontees fiae |
SpiEcifie ' i . 1ig .' 3t the _._ﬂdf"ESs be!ow. of ]fthere is
more 1hah one address Eeiow ai any:'ole. of those addrigsés; 50 that They ars.
Jecelved n.O.ﬂe_ss than 2 dlear bisiness days bstore the date .s‘p.éc;f ied-for afteridande
4rig pheductioi. {8ee Notes 5-3). '

Date: tiftie: aiid Blage &t WHIS Attend 16 ‘produce-Hh
doghimegntg o things un!ess your rece[vé afplice qf §later date or tiig fFom the &

which casa Ll}e later dateor fimejs substiuleds

Datgz Wetriesday 27 Juhg2012
Times

Plécgd

Address, orany addfess, fo whigh the subpdeba (o ¢opy) and documents &r U’ungs may ba
delrvered ar p0$’fec]‘

Soﬁth Wa e Pistict Reglstiy
T8y 817
Law Gourts Bmldlng

44
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Sekgduls:

- The-tobdMERsand: fings you must plodioe 4rg a8 follaws:

A documemts; ev;dqncmgior racnrdmg or cﬂnsiifutmg mmmmmatzons in #he- pared fram 1

Febytiary 2012§6 Q?ﬁ? (i nclﬁswe) bstween:

(&) Stg'ge-_};evl:i,s & '.I‘a’;ﬁé.‘s -'.'&shb);f- #ind )

e sscsq computer and

vidgo and ArEstes _pes and; aﬂy tﬁer iy |g:tai oreiedmmc st’orage oﬁnformataon

%



Notes
Lastday foF sérvice

1‘ You gsd not t:omp!imm Ahig sr_tbpoena unigsgitis. seféd O YoIr & of before g date:

spicified inthe subpoena Bsithé last dafe for servicerof e snbpoerias

.'i_.“_'Emal Sarvice toe

t

2. - Even f'iis  Bubpoériarhss not béen served pereonaﬂy 4B '9b‘u YOUTLSY, rieventiigless; .

comply with it vedilretiens, ¥ voir haye; Ey thefast

£ a8t for, sefvice of iR sibipoena;
BEtdEl khoWledde of the-subipdena HAE OF i reqiirereénts,

Aa:al‘gﬁs_ewe;g_.‘ggtpm - |
8. Ifihe SUbDEEHE B addiested 1o 3 coparalin, the cor]ﬂprailon miust camply With fhe
stibpaéna by g aPFiI'OTJnate N

Conduct miohey .
4. Yol feed notcomply with tha subpostain s fakas ¥ requx" 3

Eyidenca . unless

1 o attend 16 give
vofidiag oney- -Sufficlent. to. meet YoUF feasmable eXpérises of

atiendig & e fred by | ttia- ‘sbpasne:fs fanded orteridersd fo. yOu & Féasonable e
bafdre. the daté your-atiendanics s requ;red

by delwer}f oF post

P

§. Ef ﬂ'lls sLIbppena tequ[zes pmduchoh of the sflbpoeha .(' i 'a cop'y i 1t) &iid & ‘déUment of
thmg. inﬁtead of aitendmg ;o produce the subpoena (cr a :opy ‘of: ;t) Znd dhe, document-oF
tﬁlng, yor.l may cOr ply wrth thé subpoeua by de!:vermg oF sending the subpbena(or 2
"eopY of i) Anid thi doéimieiit oF thing 1o 1Ré Registiar
(8)  atihe address specified i dhe stiboend for fHa :
b) - iFrote fhan orig-address is-spegified = &t anyof 1iose addressés;

56 fraf they: are-recgivad not less ihaivZ clear hugfhass’ daye befors the: c{ate specifigd In

{he subpq na fo ttengdante-2ind produetlon, OFiFY You fécatve Tioties 6Fa] later. daie “from

the assumg perty; bEforehe iater-date-or - fie. -

o

5 I¥ you. gbjéct to-a dosusent or thing produced in. réspotise: 10 itk rsUbEdEnE. belrig,

 Tepectd by a paity fe e proedadSiig. af i iF Béfson, you must, af the tims of

piodiefion, nolify e Reulsivar in Wity 58 yods objection. and of the ghounds of; your
Bhjsctin.

7 Unless:ihe Court otfierwise drdets; if you.de st ob_tect t8-a dodurient or fhing prodirged
B4 v fn fespbiseio.tie slibpeea: bexrrg mSpected by any Partyto tha. pr‘oceedzng, 1hé

RRGISTFa ridy pariit tie parties 16 fie Froceediig 10 sfiect the dosumant braifg;

N —
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Rroductivn of 4 plriber of dotumetits.or hings. .
8, if yau pro_clqce friog than- oné ducument ur fhlr!ga }'Ou must, if requested by the
» Regisitan produse o list of the. documentg Br {hings prodiséed.

ProdusHonief 867 }'!ngtead ofongmal

'SA.«' The-copy Df'a.decwnent may be* . 4

@ apol
)
Appllmhons in refafion to: aqbpoena
50, You ha\g{e the nght 0 dpply 1o e Cotit.

{aj er an ordsr sefting aside He: subpcena (r & Part of it oF for rei;ef th féspéct of
g subpadia;and

_._(ia_}_ . for.anorderwith fesper:.t to your ufgie for- 'nwlege publ:c mferesi sty e
'conﬂdenhautym refaﬁon tocany docuiienf orfiingihe sublect ofthe siybpoaria;

iy o

urrn fhatihe: lS!;‘rUlﬁg partyhEs indicaten wrll be acoeptabfe

Loss or Expense qf cqm]:hanc:e ’ : *

11.  Ifyou aremnofa: par{y {o.1He, preeeeding, you inay apply to ihe Courtfor ani. order fhi 417
Is_sunng, paiy: payan amm.\.:nt,_{_tn_._gdd_ltmn to.conduct mongy and any wilngss's: e,xpensqs)
in-tespéet of 16 o35 or SXpirise, Tieluding Jagal asts, reasonably intiired in comphyig
wit e sibpoiing, o

Contetiptiof Gauit ~'arrest.

12, Faiiofs £6 afmply:with 4 subpoéna- Yot Tabiil sxéuge is 4 €oitempt of éourt and may
pe dea[{’ Wit 256eTdigly: ' -

13, Note 17 {s without prejudic’e {o any powar pf the Court under any rules of the Oourf
'i!nciuﬁmg any ful {: ey
‘atténddice In-ascoidancs withi:a subpoena

SUppREng.

«indtead of the:original, of



- Hehédule -

Federal Courd of Astraife. . -

Division: . FaF Wtk

. JAMES HUNTER, ASHBY

Appijuant

GOMMONWEALTH OF AUSTRALIA
F[stRe. pondent

-.Ségond Rgspondg:nt

IR New SHulh Walss

NSDBBEZ012
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Subpoeria to Pratlick Dotuimants

Eéderal Gourt of Kusiralia Nk NSB580/2012
Bistrict Regisiin. Ne'u?"Sguth Wiales ‘
Diigien: i

-JAMES HUNTER ASHBY _
Appfeant: - T

by of 1t 40D the e ot
speoif' gct ln tﬁe Schetfuia.. See next page fnr detalis.

The Tast date for sérvice nﬂﬁms"}subpnena- l's'-WEdn'éstféy'23-}.‘Ju'n'8’:2—ﬁ.rj_2

Daie: T1840ne 2042

B T ety

Issuet:attherrequestisrthe Second Respondent; whoie sddressTor servigs is:

‘Plave: Level 10, 486 L“QnsdaJeStreet, Melbiiffie Vic 3040,

Emaili ,_Jigqr.!J'.S.t_eljn@Msiurtizéhlﬁ“éifﬁu?ﬁ.ﬁdﬁfﬁﬁéu

ann:;asRmézuaﬂcej . . e
G ___.__1 TR

¥



Detilfs of subibiodnia o
Yairidst tomply wilh 15 subpoana:

@ by aﬂendmg fo produas iy subjioénd of copyial lfaqg the.dothimiehts- gr fings
spEcJﬁed iri-tha:Ssheduis Below at ths. -date; HifisEnd: Plags qucrﬁed.for.aﬁend i
and. preduc*ion* 0F

o by delivering of Seneing Ui Subpeen & Copy-of it4nd the doduimaits ¢ or-Hhings
3 the Schedule Hislow. fo e Regisirar ‘af the addrgss betow, or if tHers 15
midie fhan orig address belol, at; g@ny ané -of - thnse addressas. 56 4hat ey arg
recéived not lessithan 2, cléal business days befnre the data spec{ﬁed for atfendande
arid produotich: {See Notes 5-9)

Da‘ce tine and pla¢¢ -Af which younmust aﬂehd 16 produsy thé Eubpoeria § ord copy,qf U and
documen’fsrn*r ihsngs un leas jrou ren"" e & finfice b Biter date or fime ffam ihe”[‘s_'s‘_tﬂpg_party,- In
whidhcase the faterdateor Hine s sybstitled: : - :

Datés - Wednesday 27 June 642 ©
Timies. - 9:30an ,
Elagh; Risgistry, Federal Couitof Adslralla

é& ‘17 La Go‘t’lrts Biiildin

Addtess, dt any address, to which the subpoena (oF copy) and dobuments or HHihgs may e
delivéred or posted: ’

The Regrsffar
N South Wales: Distrscl Reggstl}r

LEvE {7
Law Colifis Buildis g

83
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Stridule

“Thé documents and things you musf prodtice are as foflows:

By AntionyMECIlls and James. Ashbyr-and

(6 Achory WieCTetaand Sact of ¢y sfevs Lewls: (2)Malsol. Brough, aridfar (3} Keiren

Daarie:

Document ﬁb{ucfes, “ﬁ‘iﬁdij‘f fiffitation; arginals and coplag b4l corigspenderics, letters,
Fleinarafids, mmutesJ wntten aiid elebirohic sominiunieations, emafls, SHSmassages, MMS
e tesfortis: mternal m,amnranda elabfidhe Hiemoranda,

] yojiés, plifer and
wd ag and mastertapes and*ariy othsr, fo‘rm of dlglial ér electronic sta :

84



4
'ﬁ}bfes
Last day T for semca
4, Yo” [ Beed r;ii_t.co i piywﬂh tHé subpoeng uniess itis Sefvet on You-onof béfore theidale

‘spEgHed ine the sabgteny a8 the Tast date for- sehvige.of fie subpgena,

Tnformial gervice

2 Eizéﬁ iriis Su'bpoena hids not besn sehved- pefstifaily-on & you fMusk; neveiihelsss,
comp[y withits-requiréments, T you Have; by thedaskdates Tor servie ofthe Subpoéns,
detust knowledge of the. subpoena and oFis Tegilpsments;

-Addresseea- t:.oipurqian

8 iFihe siipoens i adifeised 19-a cofpordtivii fife Gorporation iust corply, with s

-§ubpoEna hy it§ ABpropliats o propér offiser.
Condutt michey: ’
a You. need-nof comply wath Hhe subpcu::rLa~ in 50 faras it requires you 10 afténd io gwe

Prodigtisn ofsubg‘oena of Eapy of it and doktitnernits o things By delivery o, posr
& et sibpogtia requires biodyghion 6F thig subposiia (br-a copyoﬁﬂ &l
ﬂlmg. fiistead: of atfanding to produce thé subpoena {or 3 copy of 4() gridthe.d documeni ar
thing, You: may: compiy with-the subpderia by de]wenng or. -=eh'd|ng tha: subpoena {ora
‘copy of it) #id 1Hé doglfignt of thing1d the REQIS‘].TEI'
(a afthé address Spetificd I ihe subpbena for the purpaser or
' (b) i matethanone address i is specrf‘ & - atany of those addrésses
:sorthat thévare. re.-cewed nof [ess tbanz clear business 'ays heforeihe dafe speclﬁed m
e Subpoeria for atentatice and produ::hen oF iFypurégaive
thedssifng par.iy,_b_efore the: laier:date of Iimé,

wiofice of alafer dale from

6 I ¥ydu ob_lecf. to g daocurhsht-er tiifig. produced in response: 1o s sulipoera. belrgg

'mspected by a par{y o the: proceedang or-any offigr persanx yau: must; &b thes time-of
p:odq fiar, noﬂfy iha Reglstrar m wnt;ng oF your ohiéclion and.of the’grounds 6f-your
eb;eclmh

1

7. Unfess- the Gour othenwse ﬂrders i yqu do not: object ioa decument oF. thmg‘ p’fcsﬁfuéedr
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_ ! £ of {HE asswng party, prodﬂce & cﬁp}?l mstaad ‘af fhé: ong]na! gl
afiy document that i siﬁbp’oaqa YEGuires you 1D producs;

BA.  The copy of adobumint My b,
{6 -aphotbeoby; of
(b))  Inan Elechdni form it thoe isuing parb/ tiag" lndicatad wiﬂ be-ageepiable.

Applications in relationiio subpoena . : (
A0 Vo have theghl toHpply to the Cotrt: -
Torar '_fder $efling alde 1h5 subpoting (5t & part otH):ér for felief i respect of

(B} f‘oran order w;uth réspéct to your clalri<for pﬂwlege publ:c Tifefestitimanity or
G dentsahty i rélation: tgany document orthing the subjer:t of fhie sﬂbpoeha*
Loss or eXpensa of cnmpltance
. Ifyovarenctapaty fo the procedling, you'may apply to the Gourtfor an ofder that the-
igsuing party pay gt amouit(in. addfien to conduct moniey.and any witnes;s‘s_exper-zsés'j
‘it bespEst of e loss Gt eXpEnss, mc]qdmg Iegal cc:sts [Féasonably ihcuried in complymg
with thg Subjidana,

e,

r.:antampt of Gl = affést: .
12, Fallire {d-aoimply with & subipoena without lawiil eXcusé ls & contempi of court-and raay (_
be:dealt vath agcardiigly:

18;

(2418 wiitiou{ préjudies fo afy- plwer of the Couil under any rufes of fha Couit
(mcfuaﬂng Ay rules of the Cotift providia &-4rest of ar htfifressewho defadltstn
attéidance. In aémrdance with & subpoer}a} ‘af oﬁrg,tw]se (03 enforx;@ compliatica ; m‘ﬂ1 a
subpoERa., .

NgHor;



Schiguls,

Fedéral Goutt of Austratfa
Disiifc Registiy:.
Bivision:

i

" Fair Wi

JAMES HUNTER ASHBY:
Applicarit )

COMMONWEALTH OF AUSTRALTA
First:R&spandeiit )

PEfER SLIEPER
Sesond Respondet

Nev-South Walss

t

N&DBEbIAG12

1 O3
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Fedgral Gourt of Austialig " No: NSDBE0/2012
District Registy: ~ NewSouth Wales
Division: Fair VWark

. JAMES HURNTER ASHEY
Apghsant

GOMMONW_EALTH OF AUSTRALIA and 4ridihar accordmg :
Clie

Affidgyitof:  Sidbliahi Michelle Keating

Address? 456 Lonsdate Street; Methoume; Vig, 3000
Ogoupation:  Legal Prachtionst '

Dalé: 2052012

CERTIFIGATE mEN"'nE-fi NG ANNEXURE.

‘This 1§ {fig adnekur® marked "SK—3“ now, praducsd and shown. 1o .Siohhan Michelle
Keatmg af the fime of affirtiing her aff davit on 2 Jily 2092,

Befdrd me:

BROUGH .§UBPGENA" o

&

88



SHS 29/83/13

SMS  Zojo3ny

SMS 12/04/12

Can that be emailed Jamas :Lt is fard 0. Fead
Makbroiygh3@higpond com.

Iames e you £1V6 163 aall PlGdse. Mal
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1 1 /10
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o 1 ¢

! i ! v

"HJ. Jarics;
“There arepotentalproblms Inecd fo diséuss vg_lthyouas soon.88 pnssi'ble
;}b' Tieve they cail i exiwzth B o 8 £70,0£15:

3 awam)?ou atgontieFoast so hagpy fomes pﬂvateiir if tbatis hest,
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Yo msyiote hayedo ""dartable exper
vahiahIE; gisetta 3 A
entirace,

669

Lgrniuniégtich Wit Kateli Dodne

Heflo Ml

- It fras i pleasize to? ﬁnauymeety' DI 0L En.da ; alleit underupfommatecumtzmstauccs

the Qiiserslaid TP, Governionts
-Have also pnmded Hhig’ to AndrchnWelI

]

Vit indy tofe Ehivs conmdc:abiecxpeneuc’e

‘aﬁclixias“si ek 7 'fs'pert w}uch cmxld make 2

Yalogbis asset 1o Sfe‘val}mksuns Mxhist il {ebi

cibidce:

I thére iz dnsAbing fintheryii reqmre,tpleabs_)e Ao ot hegifits to. conf.actmc‘ Gi’ themlmbar
: mﬂmatec{l bl this'email, T appreciate yonr consideration of: mymtemt in se:rvmg
the D 3 goVERITHERY,

Kind regards

Subject: Rrsume at”tar_hed

‘Hella Ml ‘

......

Tt sipleasire to finaliy mest yoir ox Frigay, albeit under 5ottt ¢ HEcuhstanges;

Ak d:sm;'s's‘_éd,;iha\re aftach e fo ; '-Quecus]aﬁld LNP Govermmmf”
consm[eratmn. Thave also P fhis 10 And:ew Powell,

asion fgzspnrf, wh1 'h;could mal:e. IS A,
fhiat __61!16 Gughly.c Exjoyand:

; ";ureq'mre please doncthesitateto contact e b e, rumifer
ifematl; ‘Tappreciate. yois cans:derahon ofmy mtéfesgm servmg

]

1
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G‘cﬁ" énd Sbé. Resort
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A .Lmenhnned #ifa 1 gommg’ I anffpressed § fortm:e as Iha.te &0 Bopis
[V& bt inabls t3 atbuch s relovant cover Icﬁer,
cvmng:f TELTITE]

A BT feom Peter 2 £ 7y slekleave, Hels clealy uihapny with:iny dbsehes andT’
b W ‘taletm B0

Bt an>, RIS, Michells (P,

i oy s - Sy,
_"Weaver Natal a(P b5 )
Ans, VP ipt !

Cc “karendome(lm;kﬂm"' rendo

memformed #6id best wishes for redoVéry.. The.ariionrt of Gine ofils becommg a

ch i enge for the offipe but hopcﬁzlly ot dpctor ywill Gkay yaor mﬂg,ug hi Wtk Chebrs -
Pefer . ;

3 MY Ashby, Jaings (. Sfippes, MEJ: Wi, M
{pies; Pefer (Pri aie},Patersozl, Chns(.PShppﬁl*. i

Subject. Tuesday iD Apnl

Hello 4l

I  will rios e afworkitaday: T 4 gdiig t6-see iy dogter again this wiokatiig and Wil advise of
Hy a‘b;]ltyio wprk fofthe Teifaiaderof thaweeﬁ“c affer iy visit.

~REgirds
et

L_.1

— 3 7 T3 .3
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Txt Message,

taple-yon again for your tiné and guidliine tho past &y Weeks, Tlook forward
Sigtanee w Clive B thé sl - e Lt

Cheers. The miedia bloke g _]lJSt agreell 1o roeet Séve thiz. moring, Everythm g will e fine,

" Regard
Mal

Greatmews ! Definitely relieved forall, Jugt witit thisout 12/ its Reren

95

.
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O How many,occasmns has Peter: Shpper fravellzd o NawZealand sifce:; JuIyZDw?

DIARYEXTRAGTS ~GAN THESE BE PROVIDED) FORTHE FOLLOWING | DATES
Bitwasn 1171 0!201 O:arid-13H02010 (Canbel‘{a}
Eéah\{eeq-ﬁ1&&Q09.gndg4109&099 {sydngy;

Balweers 240712005 AR IOV IGSGanber)

th folloiing ddte

l.an J.fhere are four or, five cab charge expenditures alf of which-are listed oot
speciisd“on these/dates.

And whgtis if oy OaklitioEnd Slipper?? Hehas Spint Nesally tholidandg i tousandg-of
do}[ars onthis firfi

SE
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S latema'lt byt tbe HoH Ptes: Slzpper R

AL

IS

__E.Apr!! J5iz 5~i1 B

X313

SRR,

Hbuse SfRepresen:

Thurstsy 36 Bpri 2012
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First: Respondent

677

Fedeidl Coutt of Australia _ No; NSDB80/2012
DistfictRegistry: = New-SouthWales i
Cfvision: : Fair Work:

JAMES HONTER ASHEY
Applicant )

COMMONWEALTH OF AUS]‘RZ\L!Aﬂnd .angther-accordifia
to the Schedule

-

Afidavitef;  :Siobhan Michellé Keating -
Address: 458 Lonistiale Street, Melbioums; Vie,-5000
Octupation:  Ledal Pragtiiofier

Date: 2 July 2432

,éERTaFtEATE.lﬁéu?TlEYihiLG.ANNEXU'RE,

This Ts the anpexure: marked ¥SKed” now produced and shown to Siobin Micheile
Keatmg at the time of affirming her-afiidavit o 2.y 2012

Befdre mig:

. g -
ARnEXirs “SK.47 of the- ngai Profesamh Adt, 2004

EXTRACTS FROM THE! MATER!ALS
IGED'PURSUANT TO THE
MCGLELLAN SUEPOENA

L

L4

L.
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cwfme;ymaﬂ AN paw.neg oLy, £®ﬁ
THe Auiilades ok Marramsm—ge{m

-y

T T

THfs ineésage and lts altaéhmentsmay contalrslegally: pﬁvt[ege& o7 mnﬂdeu
. Jnf rmatfon It tendedsorei‘ y-for the Rarfi ',‘g-g d &

addres:
espunsibie for defh

A
ordeliver this

100
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lssues Manhgerhen; &Medm"rraming

4

THE .
REPUTATION PROTECTION” .
CGMPANY :

t

JamesAShb :
Thitsday 12 A, 2012

Dear James

Thank vy fof your  ifivitation 1o submlf -8 'Floposal fo prowde
leAdvice: Semces fo Yo concemmg your employmehf ‘arid othier

Kitd Regards

Anttieny McClélat

Giwesn iy Lyd (ABNE01A16386) traiine as VG el

o

eed

L

Cned

3
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R Emf“"“— a0 Pl e Wleny eopisle -

Morning Jeimes’

fiepe youarefesing Oic

sed Wiis prvate ‘email conBirms our disenssion -iatd will Gebliig v based dn RS
s fBes areion @ deferred. Basts, which medps manwﬁwe?‘e%kﬁgmy ;

e successful ouftame of ybulrcase:

- AsEgreed; pls keep thig dmall Conlfidertial

Chests” Anthody .
‘Pledsd BokiowEide ilg. wal. .

102,



68T

Federal Gourt of Australia No: NSD58M2042

Bistiict Registry: New South Wales

Digision:

FairWork

JAMESHUNTER ASHBY

Appficant

co"‘meNWEALTH OF AUSTRALIA@hd dnotier ace Srding

to the ‘ehed

Fiist Respondent

A’fﬁda'\’dfcﬁf:
Adbress:

Decupation:

Siobhan Wichelte Keating,

458 Lonsdale Street, Melbourne, Vie, 3000
Legal Pradtifeher
2. July 20e

@Eﬁfiﬁi@ﬁ?}"éménﬁrjﬁ'me ANNEXURE

Thie ‘s the amnexure maiked #SKiE® now. produced and shows to. ‘Sfobhan: Mithielte
Keating -dtthe time ofafﬁrm;ng Fier S idavyiton 2 July 2012,

Before ey

Afiigxure “SK-g

B - EXTRAGTS FR@M THE MATERIALS
PRODUCGED PURSUANT TO. THE
DOANE SUBPGENA,

103
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Karen Buanes kefisidoans@gniall coims

682.

-mmmumcat:on )
it Kren )
ﬂ;}gmu foryt emEL pls do NOT conununkatewc{h e vig yrofﬁc!al emal! Plsusg yrgmap- pls Q
Chieis Anitiory
Antﬁony fﬂcﬂ[elfan

104



 Vouean SkImE @ antiofvincé or call vy Skypé iuibe

683

Karen BoanesKateniipanstha.conis-
e e .;:ﬂ‘,;; - .
Good Moining
p[g’ﬁ(tc'l' altached burAgresineni as disghssed Would you Kindly exeicine jt aref refuss byfax ors
i boék ot to cuntmufng I workwithiyoui te acluevaa BLECESSRIl nutccmeforyou
Chers Anifichy

Pleiss'sokiioMedge ik el

BTTo Market st
Sydney. MSi!BEa- .
Mweamcmedxa tgn.au

iy Jiten Doane 1Agiiiadon,
= 307K ‘

105
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‘684

Karen Doane
Saturday, 14 Apil; 2012

Déar Kare_ﬁ

ISSUES

Kifid Regards

Ao McCiellar

Al B il FABANARARLZJL0GTN {riTAS e ALY Bt

106



Farﬁes -

Kateh oDavie.(KD) & AMC Wi MGy ©

A Senvees . .
;AMGW! pmmdethe'fﬁi'faiﬁﬁg' stiategic adﬁfﬁ'smy:s’er‘vfces’to KD:

A. Reseamh m—depth theissues’ mvolv.ed Wit ycurempluyment and
other issies,

......

"3 Ackasa Qqniaéi,point for ﬂmé:mefi@;
4 -'Gréatérér;d distfibute médja rgleases as. requitad,

5. Adwse geneérally-on Ki

‘B, Prowde 'ct_:ca] gtrateglc and media advies conceming KD's
_ =qu:ra-c!

7. Liaisg With KD's advisers, s iy extermial auhonﬂes, 108 ensure
a cbardmated #iprogchio fhe management of the' Ssuis

B Beriod&Budget

2. ThisAdreshient digy ‘B teniiated by eﬁher party by dilhg &

wegks ‘nofica in writing..ff théAgreement is minated -
piior 1t of fHig il

become dileandpayable within wdays

of the Resoluﬂoaneﬁrement afthematier; or
8 be pald £5-AMC:an. tHe ba
rked and-involced..

685
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4 rEhbiy fate i §550 "{_’jpjfis-g;s;g)"-

5 Al giifol 'pgkefexpepses(trayellaocommcdabon LR
Alsobilable

‘D.

The fe (ms of fhfs Ag'reen‘lént are commercralan—conﬁdence and Bannot

"Ifthese fermg are'sahsfactoty, p!ea iti belowfo: s;gmfy dcteptance
and.refum fo ANE Media
Kareh Doafie © -
- AMG Media
. 408,
Girviben biv Lt (BN 8006488861 tradiita s AL Mets

—



FWd AMC Medla ,Agreement FRNAT E & C‘QNFIBEM‘?IEL

1msa i3]

Igonﬁrms gurdlscusszmju that i mlifhe lan[lmg you
howeve: ihe fees arg on adefered ba Y

As aqreed pls. keep ths ematf Carifideritial.

CHegrs Adifibry
Please atknodlzdge this emall

Regardy:,
Anﬁmny”l‘a]ccie}!an

You ks s!cgp@:mp_.@ aifionyics of eall my:Skype number

Kareni £ Doatie: ﬁ

Skype: karendoane

3 -

Raref, Doarie< fereridosne@ignia com
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el Daaha< ,ka“rﬁndnane@gma:! ::nm>

t:ommummﬁon

-

£aTioh Isilhmgﬂns‘" Ie &ferfS FoPeter so hipafully everyihingts sift ook dépmin
12705 of NewsLid: opefully everylting i

Cheers
Karen

Oi: 14104QDTE 4658 PM, Anthurry McClelfan: <aitfibiymec@dma coms Widte:

€>h1 karen 1

o

£ {h}:you foryl;emll... pig doiNGT communlcate withi e Vid v officll email, pls iise i aniail.
o herd

-

>
2> Ghesis AtfioRy

Siévs kg
>SyﬂneyAusf;aHa

ae L Dodrs

o
I H

«pls

{10
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Karen Doénééjqamndaane@mpg_mmnww
St ' '
To: Karen Dozng %Iehd"aane@gmaﬂ.cow )
tiks ke, ¢
the ﬁag Story rahvery xsmailr Gipigs noté problem
-d‘d:yw “get iy other:sinall this A2 +
-Pleasé ackiowisigs fhls.enizil..
" BT Tover Level 22/ Maiket 8t
Sydnay Ausi:ai‘;a ‘ .
W‘mamcmema com. il At T e R

Y5l 63 Skijpe mB @ anthonymies of éalt dy Skyps nuiiber ETEMSEING

Ot 15/0412012; 1916 ABj; Karsn Doms wiote:

Gd moftinal

v8 liad-dnojlier [Gokearthe Tafid favel FOJ &d nathin; siandsou‘i fo rive, White ihése. Vifid v
diali __d othe k g‘e of Psfex’s Evernants: élurmg fhrat dimg My see sumeﬁmg crrﬂ’erent,

Serittesti Kergh iPhorie

2
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ONAAITARD12, 2155 BAL, Acthony MigeTetan Sentionynoc@ieiooris iote:

-

HiKaren

Wk o ot yrSlLupls do NG coryate it e b sl i, s 6o e el ps

“CheersAntiony.

Kairen L Dearie

Australia USA

Skype: karendoang

18

1

!

-
!

I S Do B W
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Harén Banedics rendoane@gyiaiticori

Re‘ﬁmcmﬂﬂfahgreemenfpﬂnrm E % CONEID Emi',f ; 3

S, AppAS, 2012 at 1023 AM

¥

oy
i ,ﬁryouremaﬂ e
i sad Iagreabihetems OEOufﬁsfﬁsﬁiﬂmﬁqd@d:wﬂwﬁﬁwéﬁv‘é{é:éﬁﬂ'@ﬁﬁmﬂ

.......

l?: Sur, Apr 15,2012 a 604 AM, Anthony MeCleflan<anhstyice@igtall somp:yirote:
ren "

As dlscussed s Piivafe. giall confinns:our dlscussmnihat Fwil e Billi
based’onh_a_u_r_g‘ A

Asaireéd; pls keep tls emall Corfidential. *
Chégvs Anitichy.

Please sckiidifedge this sl
. Regards

Antheny Mot latBit

Wedia .
Lev 3211Market &t ’

Yau wn__sl’gyp ""”’@‘ Snfionymes orm]l iy Skgpe nimbar EEEee

-~

Kaien L. Bigar,

114
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SR R O B S

O A

oy M

Yere Dinick Kirénddansaticonss

refi-DoAke’ ska;end‘_oﬁ“ﬁe@gmaij SO
Date:, 01D EETOHE PM
Szd:jechMobﬂa' [

“Te!dames Ashby <jwnas@neauamage.wmau>

niitécened fmy resime 3-)
‘Thanks ahd s8a ot n'ibis oifice forin

SohHRSi Kafei Pherie

'When Vi geta chancs, pleasas=nd1hlu Mal’s mobile Yioribgito me, ]wanuo fed hini to engie

6594

{16
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"Karen foanes karenidiais@amiailcons

Erom: Karen Bioane. <§tamndcan amalleom
. Dalers Am' 1, 2012 eﬁ%
Siibje fiadrm Bl

BiEimiall bR Ml B ugh“l@}argpand oyt Snd  wis rejectédr .
malfaddrass for mm PEllians? e relumed. Doxoy have

b s

* Thanks

Karéh L Doahe

Alisiralia U5A

Skype: Karefidoaiie
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H

“Kareri Dodnd< kanshidpaneBantaii.conr

“Thanles Karen,
vigllf 36 vy besh
1
7 Chegrs, . .

s b

Ioaha@anall.com]

1aye eitach i ‘_ e : fothis Q,ﬂﬂ...n IQQdLNP Govcmmcnt's
1 vcalsnp aed _“toAndrewP well.

1 {enoe s andpassmnfnrspnft, wihich, cou]d.mﬂke
ickson's Mimstenalﬁ:ﬂm. orie that I‘wou'id thorgTightyy
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Karen Doane< Karentioaro@ginileoins

D R T -

To ,pper_EEIE“{Pﬁvate
sufajebnmd“ Media Tnquliy~ 'iheAmﬁa'Han

T E

"Ij:u Réspionse Wi & sénbafieryou sent i § Jour degifetn agree ith C.hns' mpunse dind.
‘was: it Yol sponse:
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implemented all titen furicBang plusmedia for the day, inchiding veriue, catéring,
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Primary Dyfies:and Responsibilities
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) rtfmate Copy dnd-livagery 18 saintam consTsiant branding in
adlvriising and m‘r‘noﬁonaf at al__

o Devélop andfmplement advartising afiziegies .

o, Evalufe efiéslivénees of ad’trsmsmg strafegics. -

¥ Anpial medid and brarid:niarketiig afid stategic plan, iichiding budges management

B Wirite prodlict ooy s piblicafions and trade dishibulion networks:

Lo

Some key achlévements inciude: _
Throlgh iny ci¥n media ne{vmrk of confacts, § was abis fo: secure and fatilitate in acq'uiﬁr‘:g
s:gmﬁcant media varue for heTHQ negmn. P

< Exampler “Thg Moml‘ng Sf}ow‘ -+ fhis Tinst ever oiisida broadgast’ {oBy
ofiherr : 1Ve; hour broadcas h 403 wseand crew, aired {9 éver.
2§‘>_EI_,DG_D_h sin Aqstralra M:tcheil’aesﬁmated the njedia value of

L4 O3

1his:fo 58 $2:3 imillion-doliars of exposure; Cost wasésri 100 to TG,
ancf pariners : .

= Example: ASuntise™:ior an enhre week: negohaied and facaﬁ!atéd Grdht
Denysr. aad o friends o rkie mqiorcycles from Caims fo fh&ifp of
Atistralla; & fist forany TV crew fo. broadcast Eva‘ Thig v.feek—!cng
Jourgeywas thehighest: watched show in mo;mng ielevlseon hISfOfY
“Brimging i over 7 milicn viewers on fhe final ‘wo.days, andan astlmaied
media valuetof $20 mﬂhon ~all for TING mvastment of $3,300 plug orie:
'\.rehic{B Tertal.-
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Examplet *Miguel's; Tropiéal Kif-hen”— fegofiafed the enfie serles ta be- C
shiotin TNQ. In e thiee months ofinitial ziring if generated it excess of -
$3 millign of media valug; éire'g In ning countries =l for an $8,000

Tnvestivient.’ , . F

w1

- »

« Bxampled Whatis TN reddstiow — developed; creaied and xsouted

an 18:day roadshiow from Caims fo Melboitme With TNQ charagters,

148.



the.cusiorimade costuies sfiln use,

#, Dieyelopment of oreative; $trateay and exsfufion of TNGQ'S youth riarkel brand = Gaine

aclors/performers; collaleral and itnerary, plusa separafe website and’
Somipiettior worth $35,000. The roadshiow was, also partiéred with the
Siailight Foundation with visiis gnd promigtions-at Chitdren's-hisspitals o
gachapifl el Desplie unseassiabi foodng and ‘Back Sunciy®

fire&:in VIC, ifig roadshow saw.websfle visitation of over 50,000 inigise:
visitors i three week, isd medizvalua of over $3 nililior-and viag seefi:
by ovErT:4 millions Australians... The TENG Ivestment was $20,000 with-

=*Graat Up.Top, Fun Down Under whiichincluded a unigue website, brand syifs;

callateral and media exposure In excess of $2 million In ona week of editorial CoVEfage.-

» Managed mi.as;sgfst_s}afnew:pﬁoto;g}apnyana1s;g‘qu-v;;=._ran'fjorﬁ]e,.m,éi.dasﬁﬁéﬁa:é.,,

fbousing on.market segmienttion. as well ‘asKey expefisncas sy

" family, indigenois, rémance; gt

3

]

> Coordinaied féam buliding events for TING staffin eanfunction w Cofporale Services”

Director, §
Wedia.and Protidtiohis. Mandger:
Quicksilver-Group of- Companies

.Cains QED '

Reporting fof: Diéelit of Szles sind Maiketing! Managiig P

2005.- 2007

QuickSiver Grotp-is Australia’s leading Great Baior; Rec fourisi opbritorcanying over
400,000 passengers antyally fform infemationaf merkels. Quitkslver Groug Companies include.

Quicksilver Connections, Gréat Adveniures, Geen fsfand Resort, The Sflver Series’énd Pra.

Dive Caims.
Primary Dutles and Réspoitsibiiities

* To'provie fargetéd, Sfeative sind copsistent medid and promitional oppottuies fo.

enfiahea tie. Quicksilver Grou

2’5, appzal to consuriérs and local cothmuniy of Trapfeal

Naith QUieensiand inider 1o inorease préile aind salés in riajbr consumer arkeis.

> Asslstin fhe creation; developient iy plé menf3ih o neda oppertupities fo

enhance the appeal of the Croup's

pro

s iﬂeﬁﬂf)é" and Implermedit Vet for e, Croup 16 IdProys the rofife. ol the coimpany ealiy
-3 l Ve i - : i = -

acmssal] maksts..

asyell as grow ex aacfi the visitor market(eg., Grogn Tland Ocein

Siwim, Grogn Iolind £45ler Egg Hunf, Green Isféind Family Fan Day, Qucksiier
Chiistmak Apgeal) S

¥ Gomanagépient ofal 2
the fetm; Inclirding style;
ericompassed traditio

pecls of deslifiation brafiding £ ensife’cdns istency throughout
Seag8 consistency and produchim
al marketing Tediumé and digital arid &

5

agery posifioning,, This

marketing enyirgiments.

chdis advenlure, drive;
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Sorte kayachievgmants- include:, | - .

> Qre;;ed i "orgamssd hiche everit Viith the hifiodiican of the: Grean Isl3iid Ogoah
. &l

.....

averit.on thia  Ausiialas] i Siim event calefidat as el zs:
~ Esécdnd swim B mc!uded’ i the W Calrng Adventura Festival,,

> Managamentot fiigh profife’ evenl.s ta:gei ]
relaﬁpushtps, Inc[udmg sonrdmatmg Qe
. "QuickSiVer, Tasfe of Part! tood nd Wit

at Bu‘fdmg tradesngd community:
BrE b!uemenf sponsured
d'wirie’ svant at-thi annua! Pori Doiiglas Carpivates

Features edifor, sporis. jaumahst and_onlmawebcasﬂng spec;ahst N
NBC Spor&;Producer fortelevision spedlal '

Woild Triathiof Corporation (Ha\.'.r“aiﬂronman) i} 1898 - 2008 C

Ongomg contreict {5 wie featie, sfones about panicipants and: Iombonsfar e !-?awarf J'.runman
Ward champyonsh:p &nd 22 mtamatfanaf qualifying réces around the word vid Iiva
‘wehoasting a8 wellas fhe:r vanom websites and publidtions, mdudmgs Triathlele, 220 and
Lavd mag&zme ’

,anan,; Duties and Resporisibilities

F ‘Crealioh-oFoné ofthe first online *hlogs? for iy pefsonal, Hawau imnman frafiing ol i
1999 With 35, 000 ~ 50, 200 réaders eagh, week it & culminatiofy ofwerzsﬂ Riluity .
uiig edders for 12 days ey, dunng aind post evant. Thig also tran§!ated oF i3
te!awsmn sgadal with e on camera (\mih two cther alh!atw) and fwent anio Win threg.
Sports Emmy's and is still the highest rated QVD:of all fime forﬁ‘na Eviehty

>- Write' feature storles.on aih[etes Jn ‘lhe[i' guestio part;dpale n:ah onman triathfon

> Travel th race “sités afolpd’ the wbyld and prowde onlme cnntent of the country, race s:te,
feafures; caferiders, | imageny and !n.'e hroadcasﬁng aflext; i imagesy and hrozdcast-vision

¥ Wedia relations and $ponsorship ) limisan with' companfed stuch 45 Gatorade, Reebok C

Timex, Ford, Power Bar dnd General Foods
< P \Wite'and' dssfnbu{e media| releases fur oﬁ’—srte évenis
Some key ach:evements inclidet

B Tirst femade webcaster'«'r'i the; wor!d {6'bring. this fechnology-live from counlnes around
the-werldin 2000

¥ Television presenter I Hawaii with the’ "lronman Msnute” (ﬁve Tilnires) each week lo
promu{e tha event statewida
e Created and coordmaied B QUSSLOUNlY cydling evenfwilh sid "lrongents acmss
mefica in conjunction wﬁh ihe Amenr:an Heafmssoc;aﬂon Inring Healthy: Heart mamh.
These lrongents™were ol 70+ in age-and road seross Afrericadn 21 daysforaise
awareness of heatt dzsease and hg, Ironman brand

<
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- Telewtsion presEnter dnd co'srodiscarfwitter ot twio:Hidur spetial on the Hietary, people.

and'events of the Hawall Ironman shown arolintf the (s

ation scont, Prodtiction a"s's?sfaniﬁbbrdihat_or; WesGam produeer;
oolte Prodyger’ .
C:SPORTS & IRONMAN PRODUCTIONS

Lo
A
NB

C Résponstbletor  ExSoliva Bioducer — Feler Herping and Ke Murah/irré
. <+ Exectitivs Producer - Dick Ebersole/NBC Sparls .
: . & Ditecfor-- Bily Matthews/NBC: Sporls,

Superviser . TiGameracrews
; 20.Drivérs/Spofters
Location permils and props- !

Pfima{y Buties and Respansibilities:

¥ Coondinze Jocal assisidnts n wirk with the fefeyjsjon producfion crew to allow for: -
. seamless-execulion of filiniig during the week.of shoofirig for tha Hio-hoiir Spedal aiid
- LIVE 18-Hiour Broadcast:  ~ : b

S Workwith the Direclor and Exeeitive Prodicer lo ensure assighed sfores are mapped
*diid covered pre-dnd during-fade. déy- c

" » Adcets and cdordinate thie ariotis drivers and spotiets for ihe 14 cameras 61 the race
L . courséand helicopter, malthing personalities and storjboard it Tr each aséignmerit

3 Cdofdinate radio chafriels, losation shofs and *Flan B* and crsis coritinication.
straiegies for the da:,:’s.’e‘:Vehts‘ .

négéiiient of alf aspects of Iosalisit sites, peimits, timiefinss arid schedulés; -

P

edgidiating With athlefe/sponsars/agents =100% péople o iaca tay,

¥ Ma

» Origarise and siipply &1 18¢d and bivetages forcarmera crew peisonriel (70 peopte):
Monfor emerging isties 2 inaintain  library of rélevant redia Sovemié.
¥ Budgefranageenf : ‘ -

Soime key achievemgnts

. 2007 Winner g Eininy-as Assiciate Brotlicef forBest Edied Sports Spocial—
Ienman 2008 * L C

vt

. %2007, 2008, 2010 Nomifvated - Sports Eniny as Assodialé Producerfor test Edted.

Spors Spectal’

Kl o i " 99—t
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¥ Prdtieer for WesCam operatomho the Sporfs Emmyﬂ;r'Best Camera Wark' in 2606

Sorne. natabfe an’diaons to: My resumeln addfﬁon fa thie abave memmned inclides

¥ Teleht Liakon. Manager forchk c!ark Pmduthons for v "shows sischias the.”
Srakimys, Armncan Misic Awards and Dayiime Emmy’s

% Sefeded 1o persunai!y escort Mmhae! Jackson atthe, Grammy’s -and AMA's whep he
Wi for Thller B ’

> Keyiote speaker a} fronman Malaysta far 3,000 pEopls incliding the Krng and Guedn,
Spoits Tourism M[nrster arnid gmemmentoﬂ‘iﬁals

L]
% Guenilamarkeing cooidinaior for Reebok, GU, Gatorade, Fig Newtons

> MO gtirrchs everts 3nd fus TV broatiasts

> Keynote spedterigthe c'aliffomr'a'St'a'ie‘vaéfnr’ﬁeﬁt and debiate.on deatf penalty

> Desrgned and Implemented the Sridls Communl’cauons and PR shafegy forMGM
Smdlos .

¥ Asslstapt to R and Marketmg Manager for KLOS Radio's promotlons which won
nafionalawards

» Thrée-timeWorld Charpion in _ou_i;'i‘gger Carios Racing: 2000, 7001, 2004,

> Hawail fronman Wold Ch ani_pi_onshi?_ﬁnis,h_eﬁ* 1999 .

»- Upited Stafe$ Fefhale Windstifing Chatipion 1880,1681, 1962

> Singte mum o to AMAZING children.

> Ameticah by Binh; Alistralian by Chofoss— [ i Blessed!
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Referees:

Mr Rob Glaggn -
'CEQ» Touism Trupmal Noﬂh | Queensiand
51 ‘The- Espfaqads, Cali ¥ 487

M’ Tumr Baker,

Maiagitig Dmecto "'—Qurcks‘lver Group.of ct}mpanfes (FonnerDurecfor of Saraafrﬂarkebng)
74 Sberfdon St s Q!ZD 4870,

MrsSon}fa Glarson h -
Markelingand Brand Manager-@umjﬁ]\fer Graup of Companiss:

74 Sheridan Streef, Calrns QLD
Ex St X

Kredoti Duke
Ditgcforof Content— World, Tnathlon Corporation (W CJ‘

" Publisher ~Triath e and Lava: Magazmes
. Cardiff Califomia EJSP;-:

En @hnduke@xmhman corn, . .

i, Rob Perry
Senfor Manager, US Gomrmtnidations {Fon-ner Dlrecior of PR!Commumcatans for WTC).
GlaxeSmithitine

E Roﬁerﬁ g pe ﬂ@gg‘k com’
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( . & l l : : xgm{.-n_q_gge&: Fc?.';iﬂ__ndbgin,e@gm'ﬂ.cém‘-_;

G'day Vil - ﬁopmg ot will agree fd chatwrth g re,garc[mg PetEr 2
Sitpper

From: Karen Doane <mrenﬂoane@gma1mm>

Dates Fil, HMar 30, 2012 st 4225 AM L
Subfect Re: G'day, Val - hopirig you willagrea s ohat il iné fégarding Peter STaper-
o Jemias ASHBY <james@nawalmage et gl ; i

Awesoma-Whalatangled we_ab 1h 5 all lsl?l""

vatuda uwﬂghtthmg forafi ofus, Bnng ar thefulure 1
75 with people we car be pread to Sfffists our na;nes

Ciaa) my ﬁlent! —j,l

St froi Karan iPHonig-
on 29:‘03;2{112. at1028 PM Jarmes Ashbyqamas@newa]msge Eorai Wm:e*

Fy LNF friend 2t Beerwali, She fold me about this Joumalist who contacted | het thie other Wask
She. didn't respond fo h!m bt sha sentme fheemal, ltwas StevaLewis. .

Jdrnes Ashby-
on 29({}3?2012, at %1019 BM, Karen Dioane write:

Who fs Vai??
-Sent frof Kare n"'ipﬁoné-
on 29f03!2012 at 3:58 PM, James Ashby ¢James@nev.agnage GO AU winte:,

“Take a look atthrs el below?)
JamesAshby

Begin farwarded message:;

Frofn: "Va[ene Bradford® wa[bradford@tpg corn Ay

Subjecty FWe G'day Val ~ hopmg youwil agree to:chat with me.
regarding Peter Sl;pp

pate: 28 March 2012 3'47 ] PM AEST . . .

Tk “James Ashby" <james@newa:mage corn.ag>

Fidris Leis, Stove
Sents Thursday; March 08, 20125116 pM

) Teis vaih@dfarﬂ@g com.au-

i
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