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LIST OF EVIDENCE OF FIRST RESPONDENT

FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named in the Schedule
Respoendents

NO NSD 580 OF 2012

1. The evidence on which the First Respondent proposes o rely at the hearing on 23 July

2012 st

1

1.1. Affidavit of Catherine Mann affirmed on 13 June 2012,

1.2, Affidavit of Catherlne Mann affirmed on 4 July 2012,

1.3. Docurnent consisting of extracts from an affidavit of James Ashby affirmed on
13 April 2012, filed by the First Respondent on 4 July 2012,

2.  The First Respondent may also rely on:

2.1. Supplementary evidence flled and served to cure any objections pursuant to

order 6 made by Rares J on 8 July 2012.

2.2. Solicitor's affidavits annexing any relevant material produced under subpoenas
issued by the Second Respondent that have not yet been refumed.

Date: 10 July 2012

Damien O'Donovan

A lawyer employed by
Australian Government Sclicitor
Lawyer for the First Respondent

Filed on behaif of the First Respondent, {he Commonweatlh of
Australia

Prepared by: Sarah Wright
Australian Gavernment Solicilor.

Address for Service;

Australian Government Solicitor,

50 Blackall Street, Barion, ACT 2800
sarah.wricht@ags.gov.au

Fie ref: 1202685%

Telephone: 02 5253 7630

Lawyer's Email: sarah.wright@ags.goviau
Facsimiles 02 6253 7381

OX5678 Canberra
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FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK

Respondents

Second Respondent Peter Slipper

Date: 10 July 2072

A5D8515

NO NSD 580 OF 2012
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IN THE FEDERAL COURT OF AUSTRALIA (FCA)

NEW SOUTH WALES REGISTRY - FEDERAL COURT OF AUSTRALIA
FATR WORK DIVISION No: NSD580/2012

NOTICE OF FILING

This document was filed electronically in the FEDERAL COURT OF AUSTRALIA (FCA) on

13/06/2012.

DETAILS OF FILING
Document Lodged: Affidavit - Form 59 - Rule 29.02(1)
File Number: NSD580/2012
File Title: James Hunter Ashby v Commonwealth of Australia & Anor
District Registry: NEW SOUTH WALES REGISTRY - FEDERAL COURT OF AUSTRALIA

"5‘)5:'@\'-.2":-'5}9&9' & Q 5&4\
& i
% Datd: 14/06/2012 Reg;f;ﬁ,p//r’“‘"
Note

This Notice forms part of the document and contains information that might otherwise
appear elsewhere in the document. The Notice must be included in the document served
on each party to the proceeding,




Form 58
Rule 28.02(1)

AFFIDAVIT

FEDERAL COURT OF AUSTRAL|A
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named in the Schedule

NO NSD 580 OF 2012

Respondents

Affidavit of: Catherine Heather Mann

Address: 50 Blackall St, Barton, Australian Capital Territory 2600
Occupation: Lawyer

Date sworn or affirmed: 13 June 2012

(A gy,

Filed on behalf of the First Responc‘ﬁ?{h%{ommmw&aﬂh
of Australia

Prepared by: Catherine Manan
Auslralian Government Solicilor,

Address for Service:

Australian Govemment Salicitor,

50 Blackall Street, Barton, ACT 2600
sarahwright@ags.gov.ay

File ref; 12026851

Telephone: 02 6252 7630

Lawyer's Emall: sarah.wright@ags.gov.au
Facsimile: 02 5253 7381

DX5678 Canbera
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Confents:
Paragraph(s)
Document . of affidavif
Number  etails referringto | 29
' annexure(s)
Affidavit of Catherine Heather Mans in support of First
1. Respondent's application for summary judgment 1
affirmed on 12 June 2012.
2 Annexure CM-1 being letter from the Second 11 21
) Respondent to the Applicant dated 5 December 2011.
Annexure CM-2 being Bullying, Harassment and
3. Workplace Violence Policy and Procedure for MOP(S) 15 23
Act Employees,
4 Annexure CM-3 being Commonwealth Members of 16 20
* Parliament Staff Enlerprise Agreement 2010-2012.
Annexure CM~4 being print-out of an arlicle titled 'Court
5 documents allege Peter Slipper made advances 19 04
’ towards James Ashhy at the Speaker's Sunshine Coast
home'.
Annexure CM-5 being print-out of an article titled "This
. 6 is an extract of allegations against Peter Slipperin the - 20 o8
application in federal court’.
Annexure CM-6 being print-out of an article titled
7. 'OPINION: Peter Slipper seandal a threat to fragile - 21 104
government!,
8 Annexure CM-T being print-out of an article titled 2 107
) 'Speaker in sex harass claim'.
Annexure CM-8 being print-out of an article titled
9. 'Speaker Peter Slipper denies staffer's allegation of 23 112
sexual harassment'.
Annexure CM-8 being copy of the front page and pages
10. 4 and 5 of the Courier-Mail newspaper on 21-22 April 25 117
2012,
Annexure CM-10 being copy of the front page and
1. pages 2, 3 and 36 of the Daily Telegraph newspaper on 26 121
21 April 2012,
Annexure CM-11 being print-cut of an article titled |
12, urged Slipper staffer James Ashby to get a lawyer, says 47 126
Ma) Brough',
13, - Annexure CM-12 being picture of calendar for 21 to 27’ 49 131
- September 2009.
14 Annexure CM-13 being picture of calendar for 27 July 50 133
) to 2 August 2009
Annexure CM-14 being picture of calendar for 20 to 26 ‘
15. July 2009, 51 1385
16 Anngxure CM-15 being emall from AGS to Harmers 54 137
: dated 23 May 2012 and attached letter.
17. Annexure CM-16 bging email from Harmers to AGS 55 143
A485098 1%7\ Page 2
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Paragraph(s)
Document . of affidavit
Number  Detalls referring ta Page
annexure(s)
dated 28 May 2012 and attached lefters.
18 Annexure CM-17 heing email from AGS to Harmers 56 150
: dated 4 Juns 2012 and attached letier.
19 Annexure CM-18 being emall from Harmers to AGS 57 154
) dated 5 June 2012 and attached letter.
20 Annexure CM-19 being email from Harmers to AGS 58 157
) dated & June 2012 and attached letier.
21 Annexure CM-20 being email from AGS te Harmers 61 1668
. ~ dated 26 April 2012 and aftached letter.
0 .;S?:xure CM-21 being medical certificate dated 5 May 62 171

, Catherine Heather Mann of 50 Blackall St, Barton in the Australian Capital Territory,
lawyer, affirm;

1. l'am a solicitor employed by the Australian Government Solicitor (AGS). | have
carriage of this matter on behalf of the First Respondent. -

2

3. This affidavit is made on the basis of my own knowledge, documents held on the AGS
file and information provided by cerfain people who are identified in the body of the
affidavit. Where it is based on information provided by others, [ believe the information

o be true.
GROUNDS FOR APPLICATION
4,
5.
8.
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9.

The applicant remains employed by the Commonwealth and has been on paid leave

since 23 April 2012,

COMMENGEMENT OF PROCEEDINGS

10.

11.

Richard Harding is an employee of AGS based in the Sydney office. | am informed by
him that on 20 April 2012 the Sydney office of AGS was served with an unsealed copy
of the eriginating application filed by the Applicant in the Federal Court.

The Applicant was at that tme, and remains, an employea of the Commonwealih
employed under Part 1l of the Member of Parliament {Staff} Act 1984 (MOPS Act).
Annexed fo this affidavit and marked CM-1 is the Isiter em ploying the Applicant in the
office of the Second Respondent.

]

12.

13.

14.

A495028

Crs Nr—- %ﬁ

Pursuant to the Administrative Arrangement Order, the Depariment of Finance and
Deregulation (Department) administers the MOPS Act. Within the Depariment, the
Branch responsible for providing advice on entitlements issues to Members of
Parliament, and their staff employed under the MOPS Act is the Entitlements
Management Branch.

Greg Miles Is the Assistant Secretary of the Entitlements Management Branch. | am
informed by him that the Entitlements Management Branch is the Branch with

responsibility for providing staff help-desk services for the staff of Members of
Parfiament. )

tam informed by Mr Miles that he has undertaken inguiries in relation to the matter. He
has informed me that the Applicant has not brought to the attention of the Department
any of the matters alleged in the originating application (except by serving the
application). | am informed by Mr Miles that he has made inquiries of:

a) relevant staff in the Depariment who were responsible for assisting Mr Slipper's

staff with any inquiries they had arsing out of their employment under the MOPS
Act, and

b)  staff of Konekt Response, which is the Department's workplace safety manager.

and no complaints concerning the Second Respondent were made, nor was the
potential for litigation ever raised by the Appiicant with any employee of the
Department.
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15, Mr Miles also informed me:

15.1. that the Departenent publishes for the benefit of persons employed under the
MOPS Act a policy known as Bullying, Harassment and Workplace Violence
Policy and Procedure for MOP(S) Act Employees. The policy is accessible by
MOPS employees on the Parliament House computer system:

16.2. that the policy provides processes for dealing with bullying and harassment
issues. A copy of the policy is annexed fo this affidavit and marked CM-2;

15.3. that before filing the originating application the Applicant did not follow the
Bullying, Harassment and Workpiace Violence Policy and Procedure for MOP(S)
Act Employees and report the incidents of harassment to Konekt Response
within 24 hours of them occurring.

16. Mr Miles has also informed me that, so far as he has been able to ascertain, before
© filing the originating application: .

16.1. the Applicant did not make a complaint to the Ministerial and Parliamentary
Services Division of the Department;

16.2. the Applicant did not refer the matter to the Department under clause 74.4(c) of

the Commonwealth Members of Parliament Staff Enterprise Agreement 2010-
2012;

16.3. the Applicant did not initiate the issue resolution pracedure under the Work
Health and Safety Act 2077;

18.4. the Applicant did not rnake a complaint about the conduct to the Australian

Human Rights Commission on the basis that it constituted an allegation of sexual
harassment;

16.5. the Applicant did not make an application to Fair Work Australia under section
372 of the Fair Work Act 2009.

17.  Annexed to this affidavit and marked CM-3 is a copy of the Commonwealih Members
of Parliament Staff Enterprise Agreement 2010-2012 which, Mr Miles has informed me,
applies fo the employment of the Applicant,

MEDIA PUBLICITY ACCOMPANYING PROCEEDINGS

18.  On orabout 15 May 2012 | caused an internet search to be performed for media
articles published about the Applicant's claims on 21 April 2012, that is to say, the day
after the unsealed application was served on the First Respondent.

19.  Annexed to this affidavit and marked CM-4 is a print-out of an article tilled ‘Court
documents allege Peter Slipper made advances towards James Ashby at the

Speaker's Sunshine Coast home' by Janet Fife-Yeomans published on the website of
the Courier-Mail on 21 April 2012 at 1.00am.

495088 7 % Page B



20.

21,

22,

23.

24,

25.

26.

10

Annexed to this affidavit and marked CM-5 is 2 print-out of an article titled "This is an
extract of allegations against Peter Slipper in the application in federal court' by the

Daily Telegraph and published on the website of the Courier-Mail on 21 April 2012 at
1.00am,

Annexed to this affidavit and marked CM-6 is a print-out of an article titled 'OPINION:
Peter Slipper scandal a threat to fragile government’ by Steve Lewis and published on
the website of the Cousier-Maj] on 21 April 2012 at 1.00am.

Annexed to this affidavit and marked CM-7 is a print-out of an article titled *Speaker in

sex harass claim' by Steve Lewis and published on the website of the Courier-Mail on
21 April 2012 at 1.01am.

Annexed to this affidavit and marked CM-8 is a print-out of an arficle titled 'Speaker
Peter Slipper denies staffer's allegation of sexual harassment' by Steve Lewis and
published on the website of the Courier-Mail ont 21 April 2012 at 1.17am.

On.15 May 2012 | asked staff of the AGS library to obtain copies of the Courier-Mail
and the Daily Telegraph newspapers in hard copy published on 21 April 2012,

Annexed to this affldavit and marked CM-8 is a copy of the front page and pages 4 and
5 of the Courier-Mail newspaper on 21-22 April 2012, containing articles aboui the
proceedings commenced by the Applicant,

Annexed to this affidavit and marked CM-10is a copy of the front page and pages 2, 3

and 36 of the Daily Telegraph newspaper on 21 April 2012, containing articles about
the proceedings commenced by the Applicant,

AFFIDAVIT OF RODNEY MCKEMMISH -~

27,

28,

29.

On page 14 of the originating application the following words appear:

The allegations contained in the Application are supported by swornfaffirmed
evidence and, in the case of fext messages, by independent forensic Information
Technology assessment and report.

On 18 May 2012 the Court made the following order:

4. The Applicant serve any further particulars of the Statement of Claim on or
before 28 May 2012, together with the documents referred to on page 14 of the
Originating Application filed on 20 April 2012 save for documents subject o a

claim for privilege, which ciaim is to be supported by an affidavit served at the
same fime.

After close of business on 28 May 2012 the Applicant's solicitors, Harmers Woarkplace
Lawyers (Harmers) emailed to AGS a letter dated 28 May 2012 which attached,

relevantly, an affidavit of Rodney McKemmish sworn on 24 Aprit 2012, Mr McKemmish
deposed that:

28.1. He is a Pariner of PPB Advisory (PPB) and the national head of the firm's IT
Forensics practice.

A495098
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29. 2 On or about 12 April 2012, PPB was instructed by Harmers Workplace Lawyers
to undertake a forensic examination of an iPhone said to belong to the Applicant.

29.3. The forensic examination produced a forensic image of all readable data
contained in the iPhone as at about 12.30pm on 13 April 2012, which was

contained in a CDROM exhibited to the affidavit of Mr McKemrmish and marked
"Exhibit RDM-27, R

28.4. The forensic examination also produced a forensic extract of all of the SMS,
MMS, Chat and Status Updates data contained in the iPhone as at about
12.30pm on 13 April 2012, which was contained in a CDROM which was
exhibifed to the affidavit of Mr McKemmish and marked 'Exhibit RDM-2",

30. Beginning on 5 June 2012, | reviewed the contents of Exhibit RDM-3. Exhibit RDM-3 is
a CDROM which contains an Exce! spreadsheet named "James Ashby IPhone.xisx.
Based con the description in the affidavit of Mr McKemmish, | believe that the
spreadshest displays the contents of text and other messages sent and received by
the Applicant. The spreadsheet includes, in addition to the content of the messages,
the numbers of the phone to or from which the messages were sent. The spreadsheet
does not identify the persons to whom the phone numbers belonged.

31. Beginning on 7 June 2012, | reviewed the contents of Exhibit RDM-2. It contained two
files named "12N012A1.xry’ and '12N012A2.xry". Using a program called XRY Reader
to open the file named "12N012A2.xry' [ could view the material on RDM-2.

32.  While viewing the file named "12NO12A2.xry' in XRY Reader | was able to search
(using the command Cirl-F) for a person's name. This produced an exiract of data
showing calls, SMSs, MMSs and Chats beiween that person and the Applicant, the
content of the message and the time and the date the message was sent or received.

33. Set out below is information 1 ebtained by reviewing the files named "12N012A2. xry'
and ‘James Ashby [Phone.xlsx'. Messages which are marked 'sent’ in -column 3 were
stored in the ‘sentbox’ folder and 1 believe they were written and sent by the Applicant.

Messages which are marked ‘read’ in column 3 were stored It the ‘inbox’ folder and
marked as read.

Mark McArdle

34.  The data includes texi messages between the Applicant and the phone number
CHERNE O 10 June 2012 | performed a Google search for this number and
obtained results which displayed this as the phone number for Mark McArdle. | also
performed a Google search for the name 'Mark McArdle' and the fop results were for
the Hon. Mark McArdle, Liberal National Party Member for Caloundra in the
Queensland Parliament,

A4950898
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38.  When | viewed “12N012A2.xry’ with XRY Reader, | saw that this number was listed in
the Contacts (address book) as the iPhone number for 'Mark Macardle. The Contacts
section included a separate entry for ‘Mark McArdle’, That entry contained no phone
number but included Mark MeArdle's email address as
Caloundra@pairliment.gld.gov.au.

36. I have exiracted from the exhibifs the following text messages between the Applicant
and the number NGNS o 2 February 2012 and the week following.

This Is 100% confidentfall 2102/20121:01:58 AM  Sent
UTC (Device)
Agreed. Mark 210212012 1:03:04 AM Read
UTC (Network)
Seeuin 15 21022012 1:23:18 AM Sent
A UTC (Device}
Any thoughis overnight? 2/02/2012 10:41:46 PM  Sent
"UTC (Device)
Stitl want fo talk today? 610212012 6:14:09 AM Sent
UTC (Device)
Mo worries mate 6/02/2012 8:32:45 AM Sent
UTC {Device)
G'day Mark. If you'd prefer we don't discuss this any T102/2012 8:29:20 AM Sent

further just say the word. | certainly don't want to put u In UTC {Device)
an awkward position. .

U got 5 {o chat? 8/03/2012 2:44:07 AM  Sent
. UTC (Device)

Tania

37. The data includes text messages between the Applicant and the phone number

Hey there dearest. Tania here. | sat up over night 4/02/2012 3:40:00 Read
about our chat, again this morning. PLEASE DO AM UTC (Device)

NOT TEXT ME BACK. This is just from me to you for '

further thought. Because | care lam going to -

ask....Are you decision making from ego? Are you

feeling a rush from the power of this moment - are PRETTREREEEN
you clear this is not the case? I could not tell ’
completely last night. Am concernsd that you will not

be profected. | understand you trust Mark - is his and

your intention clear - measure up all the costs and

consequences - remember this is not a heart

decision - this requires logic, reason, analysis. No

Cotm S
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meetings for you with any other Min was what we
discussed last night - pass the {eixt forward in hard
copy only fo Mark - Jet him move it forward, Backup
phone, delete messages, put in safe and let it be. A
smoking gun usually means someone hes already
been shot! Don't et it be you - please. Tell me to sod
off - | can handle the truth - won't text you again with
this without your express wish for further discussion.
Take great care, Tania

Your message confradicts itself lol. u wrote don't text  4/02/2012 3:40:00 Sent
u back, yet at the end won't text u agin without your AM UTC (Device)
wish &#xDB3D;&#xDEOS; | really enjoyed our chat

last night and | must admit there is an understanding

of what power can do fo people, but this doesn't

empower me once the information is passed on. |

don't want to use it for my personal power. It will

empower someone else definitely. Will [ be rewarded

or candemned? Who knows. You are right though.

The smoking gun is after the shot has been fired. We

haven't yet seen the gun go off. 1 need protectian,

you're right. | always welcome your wisdom, so

please feel free to text me anytime with thoughts. |

will talk to mark again tormotrow and See what his

ideas are, '

38. I performed a Google search on 12 June 2012 which informed me that Mark McArdle

was the Shadow Minister for Health in the Queensland Parliament from 6 Aprit 2009 to
19 February 2012,

Steve Lewis

39. When { viewed the file named "12N012A2.xry' with XRY Reader, | saw that the number

=3 Lewsr s MR-z listed as belonging to Steve Lewis. Based on a Google search, the

newspaper articles referred to in paragraphs 21 to 26 of this affidavit and the text

messages below, | believe Steve Lewis to be a joumallst employed by the News
Limited media group.

40. | have extracted from the exhibits the following text messages between the Applicant
and the phone number SN

Lel's meet at a little cafe at & grand parade, parrearra. If's  3/04/2012 10:30:38 AM  Sent

also called kawana island. it's a set of shops but we'l UTC (Deavice)

meef in te cafe which is on the water. See u at 12 noon

1 will BEthErg - v # 3/04/2012 10:33:46 AM. Read
UTC (Network)

Ban Adams parents own Greenery Designs on wises rd 4104/2012 6:42:55 AM  Sent
Maroochydore, 5443 5388. it's my understanding Dan is UTC (Device)

. back in Japan.

Spoke to Richard about car. Richard said he has travelled  4/04/2012 6:07:43 AM  Sent
(A~ A

A495008 /\ Page 10



in the car but was instructed lo book the car on two
occasions when the pope was in australia. The car was

apparently used twice for different pope ceremonies. Good

luek 3}

That should have been hasn't travelied in the car.

Ta
Abt to hop on plane

Will call later

We will get himl!

Great!

Thanks for coming up

1 am here to helpil!

Hello??

Sarry mate, Just in a meeting. Can | give u a yell in 307
Yep

Whats your email éteve?

Lewiss@newsltd.com.au

Just sending u personal emall address. Have daily print
out of diary now as well.

Can u chat?
Imn10mate b
Be in touch soon

Ok

+ v—

Mate
The dates | need for Diary (daily extracts) are:

Dec 31 2009 - Jan 9 2010
Nov 10,11 2010

Ta
Steve

Hi James when | hadn't heard from you | contacied office
and hear you sick. You ok? Can you include me in any

UTC (Device)

4/04/2012 6:08:10 AM  Sent
UTGC (Davice)

4/04/20126:17:50 AM  Read

UTC (Network)

4/04/2012 6;18:11 AM  Sent
UTC (Device)

4/04/2012 6:18:16 AM  Sent
ute {Dg\n’ce}

4/04/2012 6:18:02 AM Read
UTC (Network)

5/04/2012 1:40:41 AM  Read
UTC (Network)

5/04/2012 1:41:38 AM  Sent
UTC {Device)

5/04/2012 1:41:58 AM  Read
UTC (Nelwork)

604/2012 6:20:35 AM  Sent
UTC (Device)

6/04/2012 6:24:20 AM  Read
UTC {Network)

6/04/2012 6:26:52 AM Sent
UTC (Device)

9/04/2012 1:02:06 AM  Read
UTC (Network)

9/04/2012 1:02:22 AM* ™ Sent
UTC (Device)

%04/2012 1:02:29 AM  Sent
UTC (Device)

9/04/2012 1:04:09 AM  Read
UTC {Network)

— i

T0/04/2012 1:32:05 AM  Read

UTC (Network)

10/04/2012 2:32:27 AM  Sent
UTEC (Davice)

A495058
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message when sick as | like o know who in/not in. Thanks

15

Il send you on a group message from Karen re more 10/04/20112 2:32:45 AM  Sent
illness. This is becoming quite a challenge. Gather she UTC {Device)
has been away for most of the time | have and she hasn't
been in office long. Fve never had anyone take so mush
sick time off. Any theorles?
From Peter. 10/04/2012 2:33:06 AM Sent
UTC (Device)
We need to act fast mate. 10/04/2012 2:33:21 AM  Sent
UTC (Device)
News Lid 10/04/2012 6:34:04 AM  Read
2 Holt St UTC {Network)
Surrey Hifls
(Abt 15 mins from airport)
See u shortly 10/04/2012 8:43:51 AM  Sent
_ UTC (Device)
Justlanded in downtown Sydney. Should be over your 10/04/2012 10:27:47 Sent
way sooHn. ) AMUTC (Device)
Righto.... 10/04/2012 10:33:24 Read
AM UTC {Netwark)
Sebel 10/04/2012 10:46:16  Read -
23 Albion Sireet AM UTC (Nefwork)
Surrey Hills
On my way mate. 10/04/2012 10:67:12 Sent
AM UTG (Device)
Hi Steve. Do u want me 1o check out before lleave for the  10/04/2012 8:28:16 M Sent
lawyers or am staying another night in the same place? UTC (Device) :
Hi mate 10/04/2012 8:30:57 PM Read
No stay another night OK? UTC (Network)
twill sort out paymeent eic
Just telf hotel to book wt in again and News will sort
Ok cheers for that &#xD83D;8#xDEGY;  ~ 7™~ 10/04/2012 8:31:30 PM  Sent
UTC (Device)
Hello? 11/04/2012 12:58:52 Read
AM UTC {Network)}
Call when u ¢an S 12/04/2012 1:41:37 AM  Read
UTC (Network) . . -
Steve '
Hi 12/04{2012 4:42:19 AM  Read
UTC (Network)
Pls call _
Can u call pls ?? co o mee 212/04/2012 8:08:12 AM Read
UTC (Network)

I need {o give an update...

A4085098 Page 12
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Hello? Where r u??? 12/04/2012 8:01:34 AM  Read
UTC (Network) )
Call pls
Hey Steve. Just confirming our previous conversation, can  12/04/2012 8:20:290 AM  Sent
u speak to Anthony regarding me. Thanks for your UTC (Device)
understanding &#xD83D;&#xDE0Y; cheers James.
Canu call?? . 12/04/2012 9:21:12 AM  Read
UTC {Network)
Sorry . 12/04/2012 9:21:48 AM  Sent
UTC (Device)
Where r u? With anthony? 12/04/2012 9:22:21 AM  Read
) UTC (Network)
Need to chat or bt mate 12/04/2012 9:56:19 AM Read
| UTC (Network)

| am being hassled abt costs ete

We need o spezk...

Mate 12/04/2012 10:27:15 Read
AM UTC (Network)

Pls let me know wot is going on

A txt will de

Mate?? 12/04/2012 11:45:53 Read
AM UTC (Network)

Not sure wot is going on

U need to communicate with me

} need to know u r all right

Pls call 1210412012 9:12:56 PM  Read
UTC (Network)

41. Viewed with XRY Reader, the file also recorded 48 calls being dialled, received, or

missed between the number (NN and the Applicant between 9 and 12 April
2012. :

Karen Doane

42. When | viewed the flle named "12N012A2.xry’ with XRY Reader, | saw that the number
RN 1:2s listed as belonging to Karen Doane, I'have been informed by
Mr Miles that Ms Doare Is a staff member employed by the Second Respondent on
behalf of the First Respondent.

43. 1 have exiracted from the exhibits the following text messages between the Applicant

and the phone number (NIEENGNIN vhich | have formed the view are relevant to the
First Respondent's application.

What month in 2002 forward? 28/03/2012 3:32:38 AM  Read
M /l/\ UTC (Netwaork)
A485008 %
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January forward
Daing it now '

Legend

Palpitating this afternoon as I've had two missed blocked
calls-- stupid to have to be afraid of my own phone
&#xDB3D;&#xDE21; hope your arvo was good. Weird
message from Peter to all-- clearly Michelle.

Super happy w the chat w Jackie fodayll Can't wait for
Easter break, ool

[ left at 4. Feel super drained. Over at families tonight to
bring themn up to speed with everyihing that's 2bout to
happen. Sorry about Michelle calling u today. I'd finished
using Peters computer to do my fravel forms and she said |
should be using your computer. [ tired using it earlier but it
was password aclivaled in a dos style format. 1 tired my
password but it didnt work, Just used peters and gat what |
needed done. Make sure u have a good weekend and ¥ u
wanna catch up, just let me know &#xD83D:&#xDEOA;

Enjoy the love of your family and no worries aboul my
computer, easy as!! Just think, we only have a short week
and we are donelll ETW- you have 3 weeks personzl leave
waiting for you too. Smile and feel loved, you are very
courageous my friend. Proud ¢f what u r doing

&H#xDE3D; &HxDC4AD,; 88xD83D; &#xDEQY;

Thanks Karen. Not even music is making me fee! too good
right now, The sooner this is over the beter.

[ hear ya.... | encourage you to contact Murray (
Marie&#xD83D;8#xDEDS;. You need to keep everyone
onside and have options. Not sure if State will be your
future, or that you'll want it to be, so the more options the
beifer. | really want the Sports portfclios that is my passion
and | know it on many [evels so | would be perfect ( even if |
do say so myself) when you get to it, please send thru
Jackie’s email info. Tl cc you inte anything. Chat soon
&H#xDB3D;&R#EXDEQF:

Howdy, you awake? Just got a text that state staffing isn't
the decision of the minisfer... Do you think Jackie has
Influence? | would think yes?! 780830 &#xDEG1: _

Hmmm interesting. | had no idea of that rule... | bet the likes
of Jacki and Bruce Mclver have some influence. Jacki is
definitely a key player in the parly these days. To arrange 3
lawyer for $1 of that caliber is a big thing in my mind.

Agreed. It is also due {o the barrister's ties to the LNP and
the way this will {ip the govt to Mal's and the LNP's
advantage. Definitely a good mave for us to meet with him
so he gets to know us other than w the black mark from
being w Peterll

;alo M %

A485098

280312012 3:39:53 AM
UTC (Device)

28/03/2012 3:43:38 AM
UTC (Network)

28/03/2012 4:10:17 AM
UTC (Device)

30/03/2012 7:30:24 AM
UTC (Netwark)

30/03/2012 7:41:27 AM
UTC {Network)

30/02/2012 7:44:40 AM
UTC (Device)

30/03/2012 7:48:55 AM
UTC (Network)

30/03/2012 8:26:09 AM
UTG (Device)

30/03/2012 9:51:20 AM
UTC {(Network)

30/03/2012 11:14:33
AM UTC (Network)

30/03/2012 11:17:07
AM UTC (Device)

30/03/2612 11:20:31
AM UTC (Network)

s
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Sent

Read

Sent

Read

Read

Sent

Read

Sent

Read

Read

Sent

Read
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Hope I've said thank you enough???!! | am really 30/03/2012 11:21:18 Read
appreciafive James AM UTC (Nefwork)

Yeah | totally agree. We are fixing the black mark 30/03/2012 11:23:37 Sent
8#xDB3D;&#xDENY; you don't have io thank me Karen. | AM UTC (Device)

think we're equally supportive for one another. We
cornpliment ong another nicely. I'm very pleased u have
been on board even though we've both been thru so much

shit.

Yeah | totally agree. We are fixing the black mark 30/03/2012 11:23:37 Deleted
&#xD33D;&#xDE0Y; you don't have tg thankY AM UTC (Device)

I'm counting down the days; it makes it easier 30/03/2012 11:28:28 Read

&#xD83D;&#xDEQC;, BTW- please shot me hig emailsoel  AM UTC (Network)
can send thru an updated CV this weekend.
&#xDB3D,8#XDE4F;&#xD83D;&#xDE4F; for a great

position w decent 83

Mal.brought@bigpond.com 30/03/2012 11:29:20 Sent
AM UTC (Device)

Coolio. | have to send one to Andrew as well. Are youfhave  30/03/2012 11 :31.01 Read
you already given him yours? I know you've said yon don't  AM UTC {Netwark)
do resumes &#xDB3D;&#xDE1C;

Lol | will have to put something fogether over the weekend.,  30/03/2012 11:31 54 Sent

| haven't wrilten a resume, so [ beiter get learning @ AM UTCG {Device)

Happy to help if u like?! Google CViresume templates as 30/03/20112 12:00:54 Read

that will help, it did for me. Off to sleep, chat on the PMUTC (Nelwork)

weekend &#xD83D;&#FxDCA4:

Scunds great. Night, 30/03/2012 12:01:18 Sent
PM UTC (Device)

Howdy! Could you please send thru Mal's mobile again? | 1/04/2012 10:28:09 AM  Read
want to text after | send thru my GV, Hope you had a good UTC (Network)
weekend @

Muchos gracias mi amigo &#xD83D;&#xDCES; 1/04/2012 12:27:38 PM  Read
UTC {Neiwork)

The email for Mal doesn't seém'tS work. 1 have; 1/04/2012 1111116 PM~ Read

Mal.brough1@bigpond.com . Do you have something UTC {Network)

different? :

Whoops it's Mal.brough2@bigpond.com sorry bout that, 1/04/2012 1:12:33 PM Sent

My fault. UTC (Device)

Morning allt I't be picking up the newspapers on my way in  1/04/2012 8:58:54 PM Read

this morning ;-) see you theni UTC (Network) _

Neither emails work 1/04/2012 9:56:18 PM - Read
UTC {Network)

777 Are u at work already? 1/04/2012 9:56:55 PM Sent

i UTC (Device)
I'tt double check my laptop and catch u when | getin 1/04/2012 &:57:23 PM  Sent

UTC (Device)
Catae

7 )
/ //\
A405088
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Just had the most lengthy convo with Steve Lewis, He's
flying up Wednesday. Wanna come to coffee with him?

Ckay... I'm calling you nowi!

[ want to balance your harassment charge with one of my
own. He is demeaning, aggressive and w his bco's
unprofessional at the very [east. However | don't want to
diminish your claim in any way. As you said last night,
both claims may strengthen the case. | might iook for a
lawyer myself if we don't have contact soon.

Yeah | will contact Mal again today. Failing that [ will make
contact with someone myself as well.

Mal did email me confirming he forwarded my CV and
received confirmation that | should receive a call in the
next day or two. He also sald if | wasn't successful fo
contact him again. Great result

Excellent. I'm pleased u have put that resume out so soon.

Let me know if you want so help putting yours fogether. |
had my amazing friend help me as I was like you |

Morning! Can u please send me Steve Lewis' number?
The one | have won't go thru

Thx ;-) just going to double check | have everything he
needs before turning in media phone, Gorgaous day, hope
you have a wonderful time w your family
&HxDB3D;&#XDEQA;

Great idea. Driving out now. You too

Hey Karen. Would u be able to photograph with your
iPhone and message the following dates to me? 'l then
emall o Steve if u like ctherwise if u wouldn't mind
sending them directly fo him that would be great
E&#xDE308#XDEDA;

The dates he need from the Diary (daily extracts) are:

Dec 31 2009 - Jan 9 2040
Nov 10,11-2010

Thanks James

Howdyl! Just finished having BBQ at friends and now
picked up Kalena from Mooloolaba. I'lf head to yours now
&#xDSSD‘&#xDEOA

2/04{2012 11:07:10 AM
UTC (Device)

2/0442012 11:11:06 AM
UTC {Network)

2/04/2012 8:52:58 PM
UTC (Network)

210472012 8:54:07 PM
UTC {Device)

210412012 8:56:28 PM
UTC (Network)

2/04/2012 8:57:26 PM
UTC {Device)

2/04/2012 8:00:04 PM
UTC (Network)

6/04/2012 10:35:18 PM
UTGC (Network)

6/04/2012 10:44:04 PM
UTC (Network)

B/04/2012 10:47:41 PM

. UTC (Device)

9/04/2012°7:21:04 AM
UTGC {Device)

9/04/2012 9:34:36 AM
UTC (Network) - - -

./' __H — //’\-._.
A495098
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Read

Read

Sent

Read

Sent

Read

Read

Read

Sent

Sent

Read
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Ck sounds good &#xDB3D;&HDE0S;

Your baby home safe and sound, parked and key
returned, All the best in Sydney!

Thanks for driving that back. Fingers crossed everything
goes smoothly. Pve just landed and will go have a meeting
with steve now before going to bed. | think tomorrow is
going to be a big day.

Tzke care of yourself my friend and remember an extra 24
hours of waiting to go 1o press is In everyone's best
interest =)

PS5 | sent you an emoail S#xD83D;&#xDC4D;

Excellent thanks for that

'm on the frain to Brishane for my appt there, Please call
me when you are finished w your deposition. Thyxl!

Also, please forward those text messages from Peter from
yesterday as well as prev derogatory ones you've shown -
me.

Just sitting they this long Interview process, If's very
tedious. ['ll give u a yell as soon as I'm done.

Fark-- totaily not looking forward to mine

Hey Karen. I'm being advise to make sure all contact with
Steve and any other journalist goes thru Anthony
McClellan. Can u not tell Steve anything more and dont
tell Steve abaut this text il we've spoken. || IR =
Anthony's number. Can he ¢all utomoorow? Text him
your number and hell call u formorrow.
&#xDE3D;&H#XDEDS;

Cool. Mal Brough just called as well. Please give me a call
when you and Anthony are finished as {'ve heard nothing
from about 1pm and curious. Thx &#xD83D;&#xDEOA;

Pm falrly certaln Steve-asked Mat tg call me. Mal also said
Clive was overseas so nothing can bé put forward -
hmmmm

Call u soen.

9/04/2012 9:37:01 AM
UTC (Device)

10/04/2012 9:18:14 AM
UTC (Network)

10/04/2012 10:26:26 AM
UTC {Device)

10/04/2012 10:37:32 AM
UTC {Network)

10/04/2012 10:39:50 AM
UTC (Device)

11/04/2012 12:25:32 AM
UTC (Network)

1104/2012 12:26:28 AM
UTC (Network)

11/04£2012 12:31:23 AM
UTC {Device)

11/04{2012 12:32:04 AM
UTC (Network)

12/04/2012 8:20:33 AM
UTC (Device)

12/04/2012 9:02:31 AM
UTC {Network)

12/04/2012 9:03:38 AM

UTG (Network)

12/04/2012 9:20:42 AM
UTC (Device)
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Sent
Read

Sent

Read

Sent
Read

Read

Sent

Read

Sent

Read

Read

Sent

44, When | viewed the file named "12N012A2.xry' with XRY Reader, | also saw that MMSs
(Karen Doang's

were recorded as having been sent to the numbe

mobile number).

45, One MMS was displayed as sent on 1 April 2012 at 12.26.01 pm UTC with the file
name 'MB.vef'. When | opened the file named 'MB.vcf', it appeared as an entry in a

[%/5_/(/\/ Y

A495098
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Contacts fist or address boak, showing the name 'MB' and the phone number
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46. Ancther MMS was displayed as sent on 6 April 2012 at 10.39.17pm UTC with the fils
name "Steve Lewis.vcf. When | opened the file named 'Steve Lewis.vef', it appeared as
. an enfry in a Contacts list or address book, showing the name 'Steve Lewis' and the
Seve bewt & phone number SRR
MB
47, When | viewed the file named “12NO12A2.xry" with XRY Reader, | saw that the number
el GG~ SRR /=5 isted as belonging to 'MB, On 12 June 2012 | performed a Google
search for this number and obtained resuits which displayed this as the phone number
for Mal Brough. Based on that search, the text messages below and the text messages
and MMS between the Applicant and Ms Doare on 1 April 2012 (exiracted above}, |
believe that this number belongs to Mal Brough, who | am aware is a former Liberal
Member of the Ausfralian Parliament. Annexed to this affidavit and marked Ci-11 is a
print-out of an article published in The Australian newspaper on 5 May 2012 tifled ‘i _
urged Slipper staffer James Ashby fo get a lawyer, says Mal Brough'.
48. | have extracted from the exhibits the following text messages between the Applicant
and the phone number SENENEEENE which | have formed the view are relevant to the
First Respondent's application.
Can that be emailed James it is hard o read 20/03/2012 11:31:18 AM  Read
Mal.brough?@bigpond.com UTC (Network)
Bone. Coming thru in minutes ’ 29/03/2012 11:31:53 AM  Sent
UTG (Device)
Thanks 20/03/2012 11:32:111 AM  Read
UTC {Nefwork)
James can you give me a call please, Mal 12/04/2012 10:09:04 AM  Read
UTC (Network}
49. By viewing "12N012A2.xry' with XRY Reader, | also viewed three MMSs which were

displayed as having been sent to the number NNGGMGEER. The first was displayed as
sent on 29 March 2012 at 11.28.10am UTC. When | clicked on the icon to open the file,

g 12WES.A picture of an unnamed person's calendar for 21 September to 27 September

50,

2008. Annexed to this affidavit and marked CM-12 is a.copy.of. the-picturs, The

o

following are examples of some of the entries in the calendar: -
21 September 8am-9.30am: Peter going to sydney monday night

23 September 8am-10.30am: Peter returning to Brisbane wednesday morning
24 September to 6 October: Peter away

The second was displayed as sent an 29 March 2012 at 11.29.57am UTC. When |
clicked on the icon to cpen the file, it was a picture of an unnarned person’s calendar

for 27 July to 2 August 2009. Annexed to this affidavit and marked CM-13 is copy of
the picture.

oA |
D7

A495008
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The third was displayed as sent on 28 Mach 2012 at 11.30.08am UTC. When | clicked
on the icon to open the file, it was a picture of an unnamed person's calendar for 20 fo
26 July 2009. Annexed o this affidavit and marked CM-14 Is copy of the picture.

Viewed with XRY Reader, the file also recorded 5 cal[s' being dialled, received, or
missed between this number and the Applicant on 9 and 10 April 2012,

REQUEST FOR PARTICULARS

83.

54.

55.

~ 56.

57.

58.

-

T s i

On 18 May 2012 the Court made the following orders:

1. The Respondents serve any request for particulars of the Statement of
Claim on or before 23 May 2012.

2.  The Applicant serve any further particulars of the Statement of Claim onor
before 28 May 2012, together with the documents referred fo on page 14 of the
Originating Application filed on 20 Aprit 2012 save for documents subjectio a

claim for privilege, which claim is to be supported by an affidavit served at the
same tlme.

On 23 May 2012 | emailed Harmers a letter dated 23 May 2012 requesting particulars
of the Statement of Claim. Annexed to this affidavit and marked CM-15 is a copy of the
email and attached letier.

On 28 May 2012 at 5.43pm Harmers emailed AGS 2 letter dated 28 May 2012

providing only some of the particulars requested. Annexed to this affidavit and marked
CM-16 is a copy of the email and attached letters.

On 4 June 2012 Sarah Wright, a solicitor employed by AGS, emailed Harmers a letter
dated 4 June 2012 pressing the request for particulars of the loss and damage suffered
by the Applicant. Annexed to this affidavit and marked CM-17 is & copy of the email
and atfached leiter,

On 5 June 2012 Harmers emailed AGS a letter dated 5 June 2012 providing an inferim
response, Annexed fo this afﬁdayit and marked CM-18 is a copy of the email and

p va

attached letter,  ~ -

On 8 June 2012 Harmers emailed AGS a letter dated 6 June 2012 ASEININNNEY-

Il Annexed to this affidavit and marked CM-18 is a copy
of the email and attached letter.

STATUS OF APPLICANT'S EMPLOYMENT

59,

60.

lam informed by Greg Miles that the Applicant remains employed by the
Commonwealth and that he is not attending work but remains off work on full pay. | am
informed by Mr Miles that the Department's records show that, since the
commencement of the Applicant's employment, the only leave taken by the Applicant is
from 23 April 2012 to present.

In the originating application the Applicant alleged that as a result of the conduct of the
respondents he suffered “considerable siress, humiliation and illness” and that he was
currently seeking medical assistance.

A485098
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61. On 26 April 2012 the First Respondent, through AGS, sought details of the Applicant's

iliness. A copy of the letter seeking Information about the Appl:cant's medical condition
is annexed o this affidavit and marked CM-20.

62. On10 May 2012 the Applicant submitted 2 | medical certificate to supporta
leave application. The medical certificate was dated 5 May 2012 and stated that the
Applicant "has a significant medical condition and will be unfit for work for the period
24/4[2012 fo 12/6/2012". A copy of the certificate is annexed and marked CM-21.

Affirmed by the deponent

at..Me ot h

......................................................

----------------------------------------

Before me:

Signature of witness:

7 .
...... %

Name of withess:
Qualification of witness:

A495008 Page 20



Schedule

FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK -

Respondents

Second Respondent . Peter Slipper

Date: 13 June 2012

(ate S 7Y

A495088
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ANNEXURE CM-1
FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK NO NSD 580 OF 2012

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named in the Schedule
Respondents

The following i pages is the annexure marked CM-1 referred to in the affidavit of
Catherine Heather Mannt made /% June 2012 before me:

.........................................................

Signatures/;

Qualiflcation

A485915
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Parliament of Australia
SPEAKER OF THE HOUSE OF REPRESENTATIVES
FEDERAL MEMBER FOI FISHER
THE HON PETER SLIPPER mip

5 December 2041

Mr James Ashby
Kawana island

Dear James

[ 2m writing to confirm my offer of employiment on iy personal stalf at the level of
Adviser as an angoing employee commenicing as soon as possible.

You will be employed as a Persenal Emplayee under Part 111 of the Meambers of
Parfiament (Staff} Act 1984. The salary will be $116,465 plus Parliamentary Staff
Allowance (PSA) of $26,750 in lieu of overlime.

The position will be based at Buddina and you wil iravel fo Canberra during
parfiamentary silling periods or at olher limes as ditected. Overnight traveliing

allowance of $230 per night (60 o 80 days on average per veal) will also he
payable. .

ours sincerely

AL~ ’</[/L/W/L,..\

PETER SLIPPER
sl

Electorate Oifice, 20 o 1724 Buddina QLD 4575, Australiz
Telephcne {07} 5444 4888 Fresinile {07} 5452 6655
Spaaker’s Office, Suite REG4, Partiament Helse, PO Bax 6022 Caaiberra ACT 2600, Avsiralla
Telgphone (02) 62774000 Faesimile {02) 6277 2050 Ematl: geiersiipper.mp@aph.gov.au
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ANNEXURE CM-2
‘FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WAL ES
DIVISION: FAIR WORK NO NSD 580 OF 2012

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named In the Schedule
Respondents '

~

The following b pages Is the annexure marked CM-2 referred fo in the affidavit of
Cathetine Heather Mann made {3 June 2012 before me:

Qualification

A495115
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Bullying, Harassment and Workplace Violence
Policy and Procedure for MOP(S) Act Employees

Introduction and Aim

To comply with Commonwealth legislation, Serators and Members must provide a
safe and healthy work environment, free from bullying, harassment and worlplace
violence, for Members of Parliament (Staff) Act 1984 (MOP(S) Act) employees, This
policy should be read in conjunction with the draft Code of Practice Preventing And

Responding to Workplace Butlying published by Safe Work Australia {the Code of
Practice).

Bullying, harassment and workplace violence is unacceptable and can have significant
consequences for individuals. It is expected that al( employees, contractors,
volunteers and other persons in a Senator or tember’s office will behave in a
professional manner, and treat each other with dignity and respect.

Employees have a role to play in eliminating bullying, harassment, and workplace
violence by refusing to participate in this behaviour, reporting any experiences of the
behavicur, and supporting colleagues in saying no to these behaviours. Senators and
Members are responsible for ensuring, as far as practicable, that no employees are
exposed to bullying, harassment or violence when on duty.

All reports of bullying, harassment or workplace violence that Ministerial and
Parliamentary Services (M&PS) becomes aware of will be treated serfously, promptly

and impartially. Employees who report bullying, harassment or workplace violence
must not be victimised,

Definitions

Bullying means repeated, unreasonable behaviour, directed towards a person or
group of persons at a workplace, which creates a risk to health and safety. Repeated,
unreasonable behaviour may be obvious or hidden apd can escatate over time.
Bullying is behaviour that a reasonable person would find offensive, humiliating,
intimidating, degrading or threatening.

Bullying can be direct and obvious or indirect, Examples of direct bullying include;
° abusive, insulting or offensive language;
e spreading misinformation or malicious rumours;

o behaviour or language that frightens, humiliates, belittles or degrades,
including criticism that is delivered with yelling or screaming;

° displaying offensive materiat;
o inappropriate comments ahout a person’s appearance, lifestyle, or theif farnily;
e teasing or regularly making someone the brunt of pranks or practical jokes;

24
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° interfering with a person’s personal property or work equipment; or
° harmful or offensive initiation practices.

Examples of indirect bullying include:
. unreasonably overloading a person with work or not providing enough work;

. deliberatety setting timelines that are difficult to achieve or constantly
changing deadlines;

» deliberately setting tasks that are unreasonably below or beyond a person’s
skitl level;

) deliberatety excluding, isolating or marginalising a person from normal work
activities;

° withholding information that is vital for effective work performance;
» deliberatety denying access to information, consultation or resources;

. deliberately changing work arrangements, such as rosters and leave, to
inconvenience a particular worker or workers; or

. a pattern of unfair treatment in relation to accessing workplace entitlements
such as leave or training.

The following behaviours would not normally be considered bullying:

+  Asingle incident of unreasonable or inappropriate behaviour, However this
should be considered as an incident that may escalate into bullying if not
addressed.

. Cccasional differences of opinion, conilicts or problems in work relationships;
this cap be a common part of working life. However, workplace relationships
should be managed in a professicnal way, and if the behaviour is unreasonable,
degrading, threatening or offensive then it should be addressed.

5 Respectful management of performance such as suiggesting ways to improve
poor work practices or implementation of disciplinary proceedings.

Harassment is verbal or physical conduct which, because of its severity and/or
persistence, is tikely to create a hostile or intimidating environment which in turn
may detrimentally affect an individual's employment.

Sexual harassment is unweicome advances, requests for sexual favours, and other
verbal or physical conduct of a sexual nature, when submission to or rejection of this
conduct explicitly or implicitly affects a person's employment, unreasonably
interferes with a person's work, or creates an intimidating, hostile or offensive
working environment,

Workplace violence is any physical assault, threatening behaviour or verbal abuse
occurring in the workplace that offends, degrades or humiliates a person, and has the
potential to create a risk to health, safety and wellbeing,

25
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Risk Management

An ongoing risk management approach should be used to identify and address risks

that may contribute to the occurrence of bullying, harassment and violence in the
workplace.

Hazard ldentification

This involves identifying factors that may contribute to employees being exposed to
workplace violence, harassment or butlying behaviour. These factors rmay include:

° Direct information - specific complaints and feedback, workers’ compensation
claims;

o Indirect information - absence patterns, withdrawn employees, an ongoing
tense working environment, resignations;

. Organisational issues - nature of work, restructuring, staff shortages, job
uncertainty;

@ Operational issues - regular patterns of working alone or out of hours; and
e Environmental factors - physical layout of office area, location of office.

Risk Assessment

Once any of the abave factors are identified, the risk of potential harm needs to be
assessed in terms of its likelihood and impact on employees and the office
environment. There are potentiatly significant consequences of bullying, harassment
and workplace violence in terms of individual psychological health, employment
costs, legal action and reputational damage.

Mitigating the Risk

Training and Awareness

A key preventative measure to combat workplace bultyirig, harassment and violence
is to promote awareness of these behaviours, Finance will provide:

s online training for MOP(S) Act employees;

° support for a ‘no tolerance’ approach to bullying, harassment and viclence; and

¢ information for Senators and Members and MOP(S) Act employees about how
bullying, harassment and vinlence should be managed within the office.

Early intervention and response

In accordance with principles of early intervention, incidents-or injuries related to
bullying, harassment or workplace violence should be reported to Konekt Response
within 24 hours. )

Where required, rehabilitation services will be provided by the Commonwealth as
promptly as practicable, with the aim of reducing the human and financial costs
associated with the incident.
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Senators and Members are responsible for managing employment arrangements
within their office to reduce the risk of further incidents, This may include issuing
cautions or taking other disciplinary action; or changing working arrangements, such
as the location or usual hours of work, to reduce the risk of conflict between
employees.

Employee Assistance Program (EAP)

The EAP can be utilised by MOP(S} Act employees affected by personal or job related
problems. These may be work-related, health, family, financial or emotional
concerns. All calls made to the EAP provider, Davidson Trahaire Corpsych (DTC), are
confidential. DTC is available 24 hours per day, seven days per week.

Complaint Resolution Procedure

There are three ways in which te resolve a complaint of bullying, harassment or
workplace violence. These are:

o self-management through informal methods;

. informal measures involving a third party; and
. making a formal complaint.

Self-Management through Informal Methods

A self-management approach can be effective in dealing with some types of
inappropriate behaviour in the workplace, for example, when the behaviour is not
caused by deliberate nastiness but rather by insensitivity or ignorance.

The following techniques may be helpful when approaching a person exhibiting
inappropriate behaviour:

. remain calm and well-mannered;

. describe the inappropriate behaviour rather than the person exhibiting it;
e describe the detrimental effect of the behaviour; .

e request that the behaviour not occur again; and

. request an agreement that the behaviour will not happen again; or

0 request an acknowledgzement of the requesﬁ for the behaviour to stop.

Self-management may not be appropriate if it puts the MOP(S) Act employee making
a complaint at risk, or if the problem is with a group of employees, rather than one
individual.

Informal Measures Involving a Third Party

This approach focuses on resolving the issue in conjunction with an appropriate third
party and aims to put in place strategies to ensure that the behaviour is
acknowledged and not repeated. An appropriate third party may be a manager within
the office or someone else with appropriate skills and authority, DTC are available to
assist with information about informal solutions. M&PS Entitlements Managers can
arrange for professional mediation services where appropriate,

4
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Informal measures may include the following:

° The third party guides a mediated discussion between the parties involved. The
outcome should be determined and agreed by the two people involved;
however the third party mediates the process as required,

¢ The third party conducts individuat negotiations between the parties to reach
an acceptable agreement,

. The MOP(5} Act employee with the comptaint rafses their concerns with an
appropriate third party who can then deal with the issues in an indirect way,
such as arranging staff training regarding bullying and harassment.

° The MOP(S) Act employee with the complaint raises their concerns with their
manager or an appropriate third party who can put themselves in a position in
which to observe the inappropriate behaviour. This will then allow them to
intervene directly to address the issue,

Any agreement reached as a result of the informal measures above shoulg be put in
writing and signed by the involved parties. Only the involved parties will have a copy
of the agreement. This can then be used as evidence of an attempt to resolve the
matter, should there be a breach of the agreement,

Formal Complaints

Where there is no satisfactory outcome after a self-management approach and/or
informal resolution fnvolving a third party, a MOP(S) Act employee may wish to lodge
a formal complaint. A formal complaint can also be lodged as the first step in the
complaint managemment resolution process should the other approaches not be
appropriate in the circumstances.

A formal complaint is also initiated when M&PS becomes aware of an incident of
bullying or harassment, either through a direct complaint to M&PS or through a
report made to Konekt or Comcare. In this circumstance, MEPS will communicate
with relevant parties to the complaint, confirming the circumstances of the incident
and where appropriate setting out each party’s responsibilities and providing
Information on managing bullying and harassment within the office.

Resolution of Formal Complaints

The fotlowing outlines the three stages in the formal complaint resolution procedure;

Written Statement

Where the complaint concerns other MOP(5) Act employees, the complainant should
set out their grievance in writing to their employing Senator or Member, outlining the
reasons for the grievance and the person/s involved.

Where the complaint concerns the employing Senator or Member, the complainant
should set out their grievance in writing to thefr M&PS Entitlements Manager,
outlining the reasons for the grievance.

Meeting

A meeting is arranged, where possible, with relevant parties to the complaint
present, in order to establish the facts and attempt to resolve the issue. Complaints

5
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must be fully described by the person with the complaint and the other person(s}
should be given the full details of the complaint{s) against them. In addition the
person(s) who the complaint has been made against should have the opportunity to
prepare and present their side of the story before resolution is attempted. The aim
of this meeting is to discuss and agree to options for resolution. The rmeeting must
be documented and a record of the discussion and agreed outcomes provided to each
party.

If the MOP(S) Act employee reporting the complaint feels uncomfortable with the
other party or parties being present then, as soon as practicable, separate meetings
will be held between each party and either a representative of the Sehator or
Member or a mediator, as appropriate to the circumstances, to explain the formal
process and each party’s rights and responsibilities. Subject to the consent of each
party ta the complaint, information provided by one party may be shared with the
other parties, and follow-up separate meetings held, in an attempt to discuss and
agree [o options for resolution. All meetings will be documented and a record of the
discussion and agreed outcomes provided to each party to the complaint.

Investigation

Should the MOP(S) Act employee making the complaint not be satisfied with the
outcomes of the meeting, an investigation as set out in the Code of Practice may be
undertaken. The investigator will provide a draft written report on the outcomes of
the investigation to all parties. If either party is not satisfied with the outcomes set
out in the draft report, they can provide a dissenting staternent that must be
incorporated into the final report of the investigation and provided to all parties.

Where a formal investigation has taken place, the parties will be contacted within
six-weeks after the finalisation of the investigation, to establish the wellbeing of the

parties involved and whether any actions taken to stop the bullying or harassment
have been effective.
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ANNEXURE CM-3

FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named in the Schedule
Respondents
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MEMBERS OF PARLIAMENT STAFF
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Formal Acceptance of Enterprise Agreement

The Commonwealth Members of Parfiament Staff

Enterprise Agreement 2010-204 2 has been
made under Part 2-4 of the Fuir Work det 2009,

For, and on behalf of, the Commonweaith

Spama] Minister of State /
/Parliament House, Canbe ACT, 2600

Dated: /’ Z' _r/,’__{ P ﬂ%ﬂ;/ 2 G/

On behalf of the Staff Representative Group

....................................

e Mr David Williams

--------

Addesst Mo PARUAMENT  House
CanIBERRA AT

Dated: lz pt?ﬁ“—- 2ol o |
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A INTRODUCTION

Staff employed under the Members of Parliament: (Staff) Act 1984 (the MOP(S) Act)
and covered by this Agreement work on behalf of Senators, Members of the House
of Representatives and Office Holders, Induding former Prime Ministers, Throughout
this Agreement, MOP(S) Act staff are referred to as employees while Senators,
Members and Office Holders are referred to as Members, unless indicated otherwise.

Employees are employed by Members on behalf of the Commonwealth and are
responsible to their employing Member. However, significant management
responsibifities are exerclsed on behalf of the Commonwealth by the Special Minister
of State (the Minlster), under authorisation of the Prime Minister, and by the

Department of Finance and Deregulation (the Department) under the Minister's
direction.

The Minister may make a determination or determinations under the MOP(S) Act,

where required, in order to ensure that this Agreement takes effect in accordance
with its terms.

Commonveealth Members of Parliament 4
Staff Enterprise Agreement 201.0-2012
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TECHNICAL MATTERS
Title

1.1 This Agreement will be known as the Commonwesith Members of
Parflament Stalf Fnterprise Agreement 2010-2012.

Coverage

2,1 This Agreement is made as an Enterprise Agreement under Part 2-4
of the Fair Work Act and covers:

(a) the Special Minister of State (the Minister) on behalf of the
Commonwealth of Austraiia;

(b} persons employed under Part I and Part 1V of the MOP(S)
Act, at the classifications listed in Attachments A, B and C
(employees);

{c} the Community and Public Sector Union
(d} the Media, Entertainment and Arts Alfiance; and
(e} the Australian Services Union.

Operation of Agreement

3.1 This Agreement will come into operation seven days after this
Agreement is approved by Falr Work Australia (FWA). The nominat

expiry date of this Agreement will be two years after it commences
operation.

Closed Agreement:

4.1 During the period starting on the date this Agreement starts operating
and ending on the nominal expiry date, no further ciaims may be
pursued in respect of terms and conditions of employment: by a
peison or organisation covered by this Agreement, except where such
claims are consistent with the terms of this Agreement.

Transitional Arrangements

5.1 The transitional arrangements that apply to eligible employees who
commenced their employment prior to the date'that this Agreement
commences operation are set out in Attachment E to this Agreement.

Guidelines

6.1  The operation of this Agreement is supported by policies, procedures,
and guidelines. They are not incorparated into, and do not form part
of, this Agreement. If there is any inconsistency betwaen the
policies, procedures and guidelines and the terms of this Agreement,
the express ferms of this Agreement will prevail.

.
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6.2  Policies, procedures and guidelines which support the operation of
this Agreement may be made or varied from time to time following
consultation with the Employee Consultative Group and will apply in
the form they are in as at the time of any relevant action or dedision.

6.3  Disputes over the content, application or interpretation of any
policies, procedures or guidelines which support the operation of this

Agreement will be subject to the dispute resolution procedures of this

Agreement.
7 Consultation Framework

7.1 In addition to the consultation obligations in relation to major
workplace changes set out at clause 9, the following consuitation
framework is established because the persons and organisations
covered by this Agreement value communication, consultation, co-
operation and input from employees and their unions on matters that
affect their workplace. The Minister will consult with employees and
unions on workplace matters when required by this framework.

7.2 Circumstances may arise where the consulkation referred to at clause
7.1 is not possible or practicable. It is recognised that the Prime
Minister, the Minister and employing Members have the authority to
make dedisions, including under the MOP(S) Act, with regard to
employees, and that the Department has a role of administering
employment under the MOP(S) Act. This consultation framework
does not remove the authority for such decisions and actions to be
made or taken, as required, without regard to this consultation
framework,

7.3 The Department will generaily act on behalf of the Minister for the
purpose of consultation.

7.4 Under this framework, consultation invo!veé:
() providing relevant information;
(b) giving reason for proposed deﬁsions;
(©) giving employees and th-eir representatives, including unions,

the opportunity to put their views to the appropriate decision-
makey;

(d) providing feedback to employees and their representatives,
including unions, on those views;

(e) considering the views of employees and their representatives,
including unions, before the decision is made. .

7.5 Aconsultaiive body involving management representatives, union
representatives and employees will be maintained and established as
set out in clause 8.

Commonweslth Members of Parlisment 6
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7.6 To fadlitate such consultation under this framework, unions
representing employees covered by this Agreement will be entitled to
hold meetings with employees to discuss and get feedback on those
workplace issues that warrant such feedback prior to meetings of the
Employee Consuitative Group (ECG). Empioyees may be provided
with reasonable paid time during normal working hours to attend
such meetings,

/.7 In exercising their rights under this consultation frameworlk,
representatives, including unions, will consider operational issues,
relevant policies and guidelines and the likely effect on the efficient
operation of employing Members’ offices and the Department,

7.8 Nothing in this dause provides employee representatives, including
unions, with a right to enter premises;

(a) for @ purpose referred to in section 481 of the Fair Work Act
{which deals with investigations of suspected contraventions);

(b} to hold discussions of a kind referred to in section 484 of the Fair
Work Act; or

(©) in the exercise of a State or Territory OHS right,
8 Employee Cansultative Group

8.1  An ECG will be estahlished tomprising management representatives,
employees and representatives of unions covered by this agreement.

8.2  The ECG will comprise:

(@) Employee representation from all political parties on a
proportional basis to Party staff numbers, to be elected by
Employees covered by this Agreement (initially, within thiee
months of the commencement of the Agreement),

(b) Management representatives, including a nominee of the
Minister and/or representatives from the Department.

{c) Union representatives nominated by each relevant union,

A formal meeting of the ECG will only be constituted when there is
attendance from each of the above three groups.,

83  The ECG wilt be consulted on workplace issues pertaining to
employees generally (as opposed {0 issues relating to individual
emplayees or individual offices), including but not limited to:

(a) proposed changes to, or establishment of, guidelines or’
policies in relation fa the Enterptise Agresment, where the
proposed change affects Employees;

(b} the operation and application of the Enterprise Agreement;

Commonwealth Members of Parliamerst 7
Staff Enterprise Agreement 2010-2012
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8.4

8.5

(¢} harassment and discrimination policies;

(d) any other relevant workplace matters,
Consultation must be in accordance with the consultation framework
at clause 7 and Includes but is not limited to the provision of
appropriate and timely responses to matiers raised by ECG members.

The ECG is to meet no less than four {4) times In each complete
calendar year over the life of the Agreement,

9 Consultation on Major Changes

5.1

8.2

9.3

9.4

9.5

This clause applies if:

(a) the employer has made a definite decision to introduce a
major change to preduction, program, organisation, structure,
or technology In relation to its enterprise; and

(b} the change s likely to have a significant effect on employees
of the enterprise.

The employer must notify the relevant employees of the decision to
introduce the major change.

The relevant employees may appoint a representative for the
purposes of the procedures in this dause.

If;

(a) a relevant employee appaints, or relevant employees appoint,
a representative for the purpose of consultation; and

{(b) the employee or employees advise the employer of the
identity of the representative;

the employer must recognise the representative.
As soon as practicable after making tﬁe decision, the employer must:
{(a) discuss with the relevant employees:
() the Introduction of the change; and

(i the effect the change is fikely to have on the employess;
and

(1) measures the employer is taking to avert or mitigate the
adverse effect of the change on the emplovees; and

{b) for the purposes of the discussion — provide, in writing, to the
relevant ernployees:

(i} alt relevant information about the change including the
nature of the change proposed; and

Cornmonwealth Members of Parllament 8
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9.7

9.8

2.9

(i} information about the expected eftects of the change on
the empioyees; and

(i) any other matters likely to affect the employees.

However, the employer is not required to disclose confidential or
commerclally sensitive information to the relevant employees.

The employer must give prompt and genuine consideration to matters
raised about the major change by the relevant employees,

If a term in the Agreement provides for a major change to
production, program, organisation, structure or technology in relation
to the enterpiise of the emplayer, the requirements set out in clauses
9.2, 9.3 and 9.5 are ken not to apply.

In this clause, a major change is likely to have a significant effect:
on employees If it results in:

(@) the termination of the employment of employees; or

(b) major change to the composition, operation or size of the
employer’s workforce or to the skills required of employees; or

(¢} the elimination or diminution of Job oppoitunities (including
opportunities for prometion or tenure); or

(d) the alteration of hours of work; or
(e) the need to refrain employees; or
() the need to relocate employees to another workplace: or

{g) the restructuring of jobs,

9.10 In this clause, relevant employees mears the employees who may

be affected by the major change.

10  Evaluation of Electorate Officer wofking hours and Electorate
Staff Allowance

10.1

10.2

The persons and organisations covered by this Agreement, as
pravided for in clause 2, commit to an evaluation of the working
hours of Electorate Officers and the adequacy and framework of the
Electorate Staff Allowance to be completed during the life of this
Agresment. '

The ECG will be provided with regular reports on the progress of the
evaluation. ' ’
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11 Employee Representation

11,1 Employees ara entitled to be represented by, and communicate with,

an employee organisation or employee representative of their
choosing In relation to their employment.

. 112 Employees undertaking representational duties will be provided with
appropriate support, having regard to the operational and resource
requirements of the employing Member, Such support will include:

{a) reasonable me during work hours for employee

representatives to conduct their representational activities
without deduction of salary;

(b) reasonable access to office equipment and communications
systemns; and

{c) allowing participation in collective bargaining on behalf of
employees who have appointed the organisation or
representative as their bargaining representative in
accordance with the Fair Work Act,

11.3  Employee organisations and employee representitives may engage in
official communication with employess, including members of those
organisations, including via:

(a8) emails;

(b) access to employes organisations’ or representatives’
websites; and

(©) group or individual meetings between employees and their
representatives.
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EMPLOYMENT OPTIONS

Type of engagement

12,1

12.2

12.3

124

12.5

Employees covered by this Agreement may be employed on an
ongaing, non-ongoing or casual basis,

An agreement to employ a person on any of these bases must be in
writing between the Member and the employee and in accordance
with sections 13 or 20 of the MOP(S) Act.

An employee employed by one Member Is considered to have a single
employment for all purposes under this Agreement. For exampls, If
an employee is engaged on an ongoing basis as a part-time
employee, and thé emplayee is subsequently engaged by the same
Member to temporarlly work additional hours, those additional hours
will form part of the original ongoing employment (albeit temporarily),
rather than a separate non-ongoing or casual employment,

Notwithstanding clause 12.3 above, if an employee is employed by
more than one Member, the employee is considered to have a
separate employment with each of those Members.

Further information can be found in the relevant Guldeline *Ongoing,
Non-ongeing and Casual Employment”.

Probation

13.1

13.2

133

134

13.5

13.6

New ongeing employees are appointed on a period of probaticn of up
to three months,

An employing Member may waive the probationary period in writing,
and must notify the emplayee of the waiver.

An employing Member may extend the probationary period by up to
two months, and must notify the employee in writing of any extension
prior ko completion of the initial probatlonary period.

Non-ongoing employees may be engaged with a maximum probation
perfod of three months at the discretion of the employlng Member,

This clause is not intended to affect any ‘minimum employment

period” within the meaning of that phrase set out in section 383 of the
Falr Work Act,

Further information can be found in the refevant Guideline ‘Ongoing,
Non-ongoing and Casual Employment”.

Ongoing

14.1

An ongoing employee receives payment of sala 1y, access to leave and
other benefits in accordance with this Agreement.

Commonwealth Members of Parliament 11
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i4.2  An ongoing employee may be employed on a full-time or part-time
basis in accordance with clause 386.

14.3  An ongoing employee must be employed wholly ar partly against an
established position.

144 An ongoing employee who is on temporary transfer from the office of
one Member to & position in the office of another Member contintes
to be considered as an ongoing employe for the purposes of
employment conditions under this Agreement,

14.5 The hours of employment of an angoing part-time employee bya
Member may be increased by employment at the same dlassification
and salary against another position or the Relief Staff Budget in
conjunction with the employee’s primary ongoing employment to the
limit of the full-time hours specified in clause 36. The employes will
continue to be considered as an ongoing employes for the purposes
of employment conditions under this Agreement.

14.6  Further information can be found in the relevant Guideline ‘Ongoing,
Non-ongoing and Casual Employment”,

15 Non-ongoing

15.1 A non-ongolng employee receives payment of salary, access {o jeave
and other benefits in accordance with this Agreement.

15.2 A non-ongoing employee may be engaged on efther a full-tme or
part-time basis in accordance with clause 36.

153 A non-ongoing employee may be engaged against an established
position and/for the Relief Staff Budget. Fach period of engagement is
separate and may not be for a parod of more than 12 months,

154 The engagement of non-ongoing employees against the Relief Staff
Budget is imited by an individual Member’s Relief Staff Budget as
determined by the Minister.

155  Further information can be found in the relevant Guideline ‘Ongoing,
Non-ongoing and Casual Employment’,

15 Casual

16.1 A casual employee may be engaged against an established position
and/or the Relief Staff Budget, to work such hours as are required
from time to time by the employing Member, on an occasional,
non-systematic or irreqular basis.

16.2  Casual employment will be worked in accordance with an employment
agreement between the employee and the employing Member, which
specifies that the basis of emplayment of the employee during the
period of the employment agreernent will b as a casual employee.

Commonweaith Members of Parlisment 12
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18.3

16.4

165

16.6

48

The maximum period for an employment agreement referred to in
dause 16.2 will be four weeks (28 days). However, each day (or
part-day) worked by a casual employee will constitute a separate
engagement,
A casual employee is paid for every hour worked at an hourly rate.
The hourly rate is based on a salary point In accordance with clause
23, plus the additional 20 per cent of salary described at clause 16.5.
A casual employee receives an additional 20 per cent of his or her
salary in fleu of access to the entitlements referred to in clause
16.616.6 below.
A casual employee is not entitled to:

(@) annual leave;

{(b) pald personal leave;

() -paid compassionate leave;

(d) paid miscellaneous leave;

() paid maternity leave;

() paid supporting partner leave;

(@) payment for public holidays on which he or she does not work;

{h} paid workplace relations training leave;

(/)  the signing bonus;

() salary increments;

(lky payment of overtime leadings;

(I}  Electorate Staff Allowance;

{m) Personal Staff Allowance;

(n) Corporate Responsibility Allowance;

(0) tme off in lieu of overtime; and

(P} notice of termination of amployment,

16.7 The engagement of casual employees against the Rellef Staff Budget

168

Is limited by an individual Member's Relief Staff Budget as determined
by the Minister.

Further information can be found in the relevant Guideline *Ongoing,
Non-ongoing and Casual Employment”.
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17  Working From Home

17.1  Arrangements for working from home may be approved by the

Minister, Further information can be found in the relevant Guidellne
‘Working From Home',

i8  Individual Flexibility

18.1 The Minister, on behalf of the Commonwealth, and an individual
employee covered by this Agreement may agree to make an

individual flexibility arrangement to vary the effect of terms of the
Agreement if:

(a) the Agreement deals with 1 or more of the following matters:

(b)

(c)

()  arrangements about when work is performed;
(i) overiime rates;

(i) penalty rates;

{iv) allowances;

(v) leave ioading; and

the arrangement meets the genuine needs of the Minister, on
behalf of the Commonwesalth, and employee in relation to 1 or
more of the matters mentioned in clause 18.1(a); and

the arrangement is genuinely agreed to by the Minister, on
behalf of the Commonwealth, and employee.

18.2 The Minister, on behalf of the Commonwealth, must ensure that the
terms of the individual flexibility arrangement:

(@

B

(©)

are about permitted matters under section 172 of the Fair
Worlc Act; and

are not unlawful terms under section 194 of the Fair Work Act;
and :

result in the employee being better off overall than the
employee would be if no arrangment was made.

183 The Minister, on behalf of the Commonwealth, must ensure that the
individual flexibility arrangement:

(&) s in wiiting; and
(0)  includes the name of the Minister and employee; and
(0) s signed by the Minister, on behalf of the Commonwealth, and
employee and if the employes is under 18 years of age, signed
by a parent or guardian of the employee; and
Commonweelth Members of Pariiament 14
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(d)} Includes details of;

()  the terms of the Agreement that will ba varied by the
atrangement: and

(i) how the arrangement will vary the effect of the terms;
and

(i) how the employee will be better off overall in relation to
the terms and conditions of his or her employment as a
result of the arrangement; and

(e) states the day on which the arrangement commences.
18.4 The Minister, on behalif of the Cammonwealth, must give the
employee a copy of the individual flexibility arrangement within
14 days after it is agreed to.

18.5 The Minister, on behalf of the Commonweaith, or employee may
terminate the individual flexibility arrangement:

(a) by giving no more than 28 days written notice to the other
party to the arrangement; or )

{b) if the Minister, on behalf of the Commonwealth, and employee
agree In writing — at any time.
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19

20

21

22

23

REMUNERATION
Signing Bonus

19.1 Electorate employees and employees of former Prime Ministers no
longer in Parllament, other than non-ongoing employees with an
employment agreement with a term of less than three months and
casual employees, will be paid a one-off signing bonus of 2.4 per cent
of the employee's salary as at the commencerment of this Agreement,

Payment of Salary

20.1 Employees will be paid fortnightly in arrears, by electronic funds

transfer (EFT) into an Australian financial institution account of the
employee's choice.

20.2  Annua! salary and allowances are converted to fortnightly amounts by
the following formula:

Fortnightly amount = annual amount x 12 < 313

Salary Increases

21.1 Employees will receive two salary increases over the life of this
Agreement as shown at Attachments A, B and C of this Agreement;

(8) anincrease in salary of 3 per cent on and from the
cornmencement of this Agreement;

(b) anincrease in salary of 3 per cent on and from one year
- following the commencement of this Agreement.

Classification Structures
22.1 'The classification struciure and salary ranges for:
(a) senior staff are as shown at Attachment A;

(b)  Personal Employees, other than senior staff, are as shown at
Attachment B; and

(¢) Electorate Employees are as shown at Attachment C.
22.2  An employee may only be emploved by a Member at a single

classification and a single salary regardless of whether that

employment is against a position or positions andfor the Rellef Staff
Budget,

Salary Setting and Progression

23,1 The employing Member may appoint Eleciorate Employees, or engage
new Electorate Employees, at the Electorate Officer A classification at

Commonwezlth Members of Parliament i
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23.4

23.5

236

23.7

23.8

92

any of the seven lowest salary points of that classification based on
the demonstrated and relevant skills and experience of the emplayee.

The employing Member may appoint Electorate Employees, or engage
new Electorate Employees, at the Electorate Officer C and Electorate
Officer B classifications at any of the three Jowest salary points of the
respective classifications based on the demonstrated and relevant
skills and experience of the employee,

Clauses 23.1 and 23.2 do not apply to Electorate Employess of
Ministers, Parliamentary Secretaries, the Leader and Deputy Leader of
the Opposition in the House of Representatives and the Senate and
the Leader and Deputy Leader of a minority party. The electorate
employees of these Office Holders may be appointed/engaged at any
salary point within the classification to which the
appointment/engagement is made.

An ongoing Electorate Employee who reaches the top of the safary
range for an Electorate Officer dassification may:

(1) after 12 months at that safary point; and

(b) subject to competency assessment undertaken by the
employing Member,

be moved to the next Electorate Officer classification. However, at
any time, only one employee of an employing Member can be at the
next Electorate Officer classification as a result of the process
undertaken under this dlause 23.4.

The employing Member may appoint Personal Employees, or engage
new Personal Employees, cther than senior staff, at any salary point
within the classification to which the appointment/engagement is
made based on the demonstrated and relevant skills and experience
of the employee.

A new Electorate or Personal Employee, in relation ta engagement, is
an employee who was not employed at that classification on the

business day immediately preceding the commencement date of the
engagement.

The salary of an employee, other than a senior staff employee, who Is
promoted may be set by the employing Member to a salary point of
the respective classification as if the employee was being appointed
to that classification,

Unless otherwise agreed by the Prime Minister, the commencing
salary at a classification for a senior staff em ployee, within the
retevant salary band in the tables at Attachment A, will be:

(@) for a Government senior staff employee: as approved by the
Prime Minister; or
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(b) for a non-Government senior siaff employee: as set by the
employing Office Holder.

23.9  After 12 months of service at a particular salary point, an ongoing or
non-ongoing employae who s not at the maximum salary point within
the relevant salary band will advance to the next point in the relevant
salary band provided that the employee's performance has not been
reported as being unsatisfactory by the employing Member,

23.10 Further information can be found in the relevant Guideline ‘Salary
Progression’. .

24  salary Advancement for Employees of Certain Gffice Holders
24,1 In addition to the salary increment provided for in dause 23.9:

{8) Ministers, Parliamentary Secretaries, the Leader and Deputy
Leader of the Opposition in the House of Representatives and
the Senate, and the Leader and Deputy Leader of a Minority
Party, may advance the salary of one or more of their
employees to a higher salary within the employee’s
classification at any Bime, subject to any arrangements that
the Prime Minister may have put in place from time to time In
reiation to such salary advancements.

(b) The Prime Minister may advance the salary of an employee of
a Minister or a Parliamentary Secretary to a higher salary
within the employee’s dassification at any time.

25 Temporary Performance Progression (Higher Duties
Allowance)

25.1  An employing Member may temporarily progress an ongoing
employee to a vacant position at a higher classification under this

Agreement within the agreed structure of the office for a defined
period.

25.2  For the purposes of clause 25.1, a poéltion is vacant if:
(a) thereis no employee who usually fills the position; or

(b) the employee who usually fills the position is on leave or is
temporarily filling another position.

25,3 Temporary performance progression of an emplayee may only occur
for a minimum period of four weeks.

254 The Higher Duties Allowance paid for temporary performance
progression o a classification under this Agreement is the salary that
would apply if the employee was promoted to the higher
classification, less the employee's existing salary.
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255 Employees who are temporarily progressed to the classifications of
Principal Adviser, Chief of Staff and Senior Adviser will be paid an
allowance in fieu of a private-plated vehide as set out at clause 28.

25.6 Further information can be found in the relevant Guideline *Salary
Progression'.

26  Salary Packaging

26.1  Under this Agreement, salary packaging is available to all ongoing
employees and non-ongoing employees with an employment
agreement for a minimum period of three months, upon receipt from
the employee of a written election, which is separate to the
employment agreement, Salary packaging allows an employee to
elect to receive benefits in lieu of salary. Itis offered to employees
on the basis that it Incurs no additional cost to the employing Member
or the Department,

26.2  Ongoing employees may include in a salary package items that attract
either no Fringe Benefits Tax (FBT) or a concassional rate of FBT.
Non-ongoing employees may only include superannuation
cantributions in a salary package.

Note: Salary packaging these items may provide a benefit to the
employee as a result of the difference between the rate of
personal income tax and the (nil or concessional) rate of FBT.

26.3  Further information can be found in the relevant Guideline "Salary
Packaging’.

27 Superannuation

27.1 Employees are entitled to superannuation in accordance with the
relevant Commonwealth legisfation.

27.2  Contributions to the Public Sector Superannuation Accurnulation Plan
(PSSAP) will be calculated in accordance with the ordinary time
earnings method for the purpose of Rule 2.2.3 of the Rules for the
PSSAP, as amended or replaced from time to tima,

27.3  For an employee who exercises superannuation choice in accordance
with Part 3A of the Superannuation Guarantee (Administration) Act
1992, the Commonwealth will maintain the maximum basic
contribution for designated employers as specified in Part 2,
Division 2 of the Dead to establish the PSSAP (currently 15.4 per
cent), calculated on the employee’s ordinary time eamings.

27,4 The choice of superannuation funds is limited to those funds that
allow employee and employer contributions to be paid fortnightly
through electronic funds transfer.
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28 Private-plated Vehicle or Allowance

28.1  From the commencement of this Agreement, senior staff with the
classifications of Principal Adviser, Chief of Staff and Sernior Adviser
are entitled to be provided with a private-plated vehicle for private
and business use or may elect to recelve a Private-Plated Vehicle
Allowance (PPVA) of $21,000 per annum in lieu of the entitlement to
& private-piated vehidle from the commencement of this Agreement.

28.2 PPVA will increase from one year after the commencement of this
Agreement to an amount of $21,630 per annum.

28.3 PPVA does not count as salary for the purposes of salary packaging,

superannuation, payment in lieu of accrued annual leave, cash out of
annual leave, or severance benefits.

28.4 Further information can be found in the relevent Guideline
*Private-Plated Vehicles’.

29 Corporate Responsibility Allowance

29.1  An employee, other than a casual employee, will be entitled to receive
an allowance (Corporate Responsibility Allowance) of $20 per
fortnight if the employes fills one or more of the following roles in
relation to thelr employment:

Cecupational Health and Safety Site Officer (including first aid officer)
Occupational Health and Safety Committee membier.

29.2  An employee who fulfils more than one of the above roles is only
entitled to receive a total Corporate Responsibility Allowance of
$20 per fortnight.

29.3 Corporate Responsibility Allowance is not to be induded in calculating
severance payments or other payments made in lieu of leave on
cessation of employment.

30 Relocation Expenses

30.1 The reasonable costs of removal and temporary accommodation
expenses may be met where an ongoing employee is required to
relocate including on appointment, promotion or transfer. Further
information on the costs of removal and temporary accommodation

expenses that may be met by the Department can be found in the
relevant Guideline *Relocation Expenses’,

31 Relmpursement for Loss o Damage to Clothing or Perconal
Effects

311 Employees may be entitled to be reimbursed for loss or damage to
clothing or personal effects arising out of or in the course of their
employment. Further information can be found in the relevant
Guideline *Loss or Damage to Clothing or Personal Effects’,
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34

35

Discietionary Pa;rmenté

32.1 In certain circumstances, the Minister has the discretion to allow

additional payments, as necessary, in any case where an employee
would be otherwise financially disadvantaged in the performance of
his or her work.

Supported Wage System

33.1 This dausa provides for the employment of people with a disability
under the Supported Wage System, Further information on the

employment arrangements that would apply can be found in the
relevant Guideline ‘Supported Wage System’.

Recovery of Debts

34.1  Adebt owed by an employee to the Commonwealth In relation to the
employee’s employment, including because the employee has
received an overpayment of salary, allowances or other remuneration
(including a severance benefit), or incurred an expense outside of
entitlement, may be recovered, by way of set-off from:

(@) the employee's pay or salary at a rate of 20 per cent of the
gross amount of pay or salary per fortnight, unless a different
arrangement is agreed between the Department and the
employee, while the employee continues in employment under
the MOP(S) Act;

(b) future payments of Travelling Allowance In relation to debts
incurred in the course of travel; or

{¢) the employee’s pay or salary, leave entitlements or other
monies (except superannuation funds) payable upan

termination of the employee’s employment under the MOP(S)
Act,

and the Department is authorised to implement any such set-off it
considers appropriate.

34.2 The Department will attempt to contact the employee prior to
tommencing recovery and will consider any claims of hardship raised
by the employee in any dedision on the rate of recovery.

Payment on Death

35.1  Where an employee dies, or the Minister has determined that an
employee fs presumed to have died on a particular date, payment wili
be made of the amount to which the former employee would have
been entitled had he or she ceased employment through resignation
otherwise than by death. Payment should be made to the former
employee’s executor or legal personal representative. If the former
employee does not have an executor or legal personal representative
or ona cannot be found, payment should be made in accordance with
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paragraph 30 of the Financdial Management and Accountability
Regulations 1997,
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37

WORKING HOURS AND ALLOWANCES
Ordinary Hours of Duty

36.1 The ordinary hours of duty for a full-time employee are 37 hours and
30 minutes per week (7 hours and 30 minutes per day). These hours

will generally be worked between the hours of 8.00 am and 6.00 pm,
Monday to Friday.

362 A parttime employee regularly works a specifled number of hours per
week, less than full-time hours, as agreed in writing with the
employlng Member at the commencement of employment, or as
varied from time to time by agreement in writing with the employing
Mermber.

36.3 A part-time employee receives payment for salary, allowances in the
nature of salary if payable, severance benefits and leave on a pro rata
basis, based on the proportion of the number of hours worked per
week (as agreed in accordance with clause 36.2) when compared to
full-time hours.

36.4 An employee may agree with his or her employing Member that some
part of the ordinary hours of duty (as specified in clause 36.1 or 36.2)
may be worked on a regular or occasional basis outside the span of
8.00 am to 6.00 pm, Monday to Friday.

36.5 An employee's ordinary times of commencement and cessation of
duty within the span of his or her ordinary hours wiil be determined
by the employing Meamber in consultation with the employee. There
will be sufficient and reasonable meal and/or rest hreaks within and
between periods of duty, to be agreed in advance between the
employing Member and the employee.

36.6 Further information can be found in the relevant Guideline *Part-time
Work".

Additional Hours

37.1  The level of remuneration provided to Electorate Employees and
Personal Employees, including salary, allowances and other benefits,
reflects an expectation that these employees will be required to work
reasonable additional hours over and above the ordinary hours of
duty as specified in clause 36 on a regular basis, Additional hours of
work, over and above the ordinary hours of duty as specified in clause
36, are recognised and cornpensated through:

(a) Parliamentary Staff Allowance, in accordance with dause 38 K
(b) Electorate Staff Allowance, in accordance with clause 39; or
(c} Time off in liey, In accordance with clause 40.

37.2 Thereis no entitlement to the payment of overtime loadings for
employees under this Agreement.
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38

39

37.3 For the purpose of assessing whether additional hours are

reasonable, hours worked by an employee will be averaged over a
12 month averaging petiod.

Parliamentary Staff Allowance — Personal Employees

38.1

38.2

38.3

384

38.5

38.6

38.7

3838

389

38.10

A four-tiered Parliamentary Staff Allowance (PSA) is payable to

Personal Employees in recognition of, and as compensation for,
reasonable additional hours of work.

PSA will increase In fine with the salary increases specified in clause
21 and will be paid at the rates shown in Attachment D.

Employees in receipt of PSA will work such reasonable additional
hours as are agreed with the employing Office Holder including on
public holidays in accordance with dause 56. The agreed additional
hours will be designed to best suit the operating requirements of the
workplace, taking into account the personal needs of the employes,
There will be sufficlent and reasonable mezl and/or rest breaks within
and between periods of duty,

A Persanal Employee may choose not to receive PSA where the
employee is unable or does not expect to work significant additiona
hours. This option may be taken up, for example, by those

employees who for personal or family reasons do not frequently work
additional hours,

PSA is calculated on a pro rata basis for part-time employees, in
accordance with clause 36.3.

PSA is paid fortnightly in arrears including during periods when the”
employee is on paid leave.

Whera an employee is a member of tha C5S or PSS, the employee
may elect not to include PSA as salary for superannuation purposes,

subject to the rules and regulations of the employee’s superannuation
scheme.

PSA is included in the definition of pay for the purposes of calculating

severance payments and other payments made in licu of leave on
cessation of employment.

PSA is not payable to employees of former Prime Ministers no longer
In Parliament or casual employees, -

Further information can be found in the relevant Guideline
‘Parllamentary Staff Allowance’,

Electorate Staff Allowance - Electorate Employees

39.1

An Electorate Staff Allowance (ESA) is payable to Electorate

Employees in recognition of, and as compensation for, reasonable
additional hours of wark,

59
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39.3

394

36.5

39.6

60

ESA s paid at one of seven rates, ESA1 to ESAY as shown in
Attachment D, for each Electorate Officer position allocated to the

employing Member, subject to the cap specified at clause 39.3 and
subject to clauses 39.10 and 39.11.

The allocation of ESA to the Electorate Officer positions of a Member
may not exceed the following caps:

Member with an

additional position

allocated for a second

official electorate

office Other Member

From
commencement  $47,242 $40,493

From one year
after
cammencement  $48,660 541,708

Note:  The above caps mean that the ESA levels allocated in a four
position office may not total more than 12 (or more than 14
for a Member with an additional position allocated for a
second official electorate office). The Guidelines provide
examples of the possible maximum cornbinations of ESA
rates that may be allocated by a Member.

The employing Member may choose to allocate a lower ESA rate to a
position or positions where a higher ESA rate is available.

ESA will increase in line with the salary increases specified in
clause 21 as shown in Attachment D,

The employing Member may allocate the level of ESA for each
position:

{a) atthe commencement of each finandial year;:

(b) in the event of an office restructure involving a change in the
classification of electorate officer positions;

{c) where an employee commences or ceases a period of
approved leave of three months or longer;

(d) where the employing Member commences as a Senator or
Member;

{e) where the employing Member is appointed as, or ceases o be,
a Minister or Parliamentary Secretary; or

() in spedal circumstances with the agreement of the Minister;

having regard to the expected additional hours and official trave!
ouiside of business hours to be undertaken,
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39.7

39.8

39.9

39.10

38.11

3812

34%.13

38.14

39,15

39.16

39.17

39.18

The employing Member may increase or decrease the allocated level

of ESA t0 a position that is vacant, as the employee or employees that

filled the vacant position have:
(@) ceased employment with the Member: or

(b) moved permanently to a position with a different classification
within the employing Member’s office.

The employing Member may allocate any unallocated ESA to a-
position or positions within the office at any time during the financial
year, e.g. to increase the level of ESA allocated 0 a position,

Employees in receipt of ESA will work such additional hours as are
agreed with the employing Member, including on public holidays as
required in accordance with dlause 56. The agreed additional hours
will be designed to best suit the operating requirements of the
workplace, taking into account the personal needs of the employee.

‘There will be sufficient and reasonable meal and/or rest breaks within
and between periods of duty.

The employing Member may choose not to allocate an ESA rate to a
position or positions where there is no expectation that the employse
or employees will work significant. additional hours. :

An Electorate Employee may choose not to receive ESA where the
employee is unable or does not expect to werk significant additional
hours. This option may be taken up, for example, by those
employees who do not frequently work additional hours for
personal/family reasons,

Electorate Employees who are not in receipt of ESA may access time
off in lieu in accordance with clause 40.

ESA is calculated on a pro rata basls for part-time employees, in
accordance with clause 36.3.

ESA is only paid in respect of hours of employment against a position.

ESA s not paid in respect of employment against the Relief Staff
Budget.

ESA is not payable to casual employees.

ESA is paid fortnightly in arrears including during periods when the
employee is on paid leave.

Where an employee is a member of the CSS or PSS, the einployea
may elect not to include ESA as salary for superannuation purposes,

subject to the rules and regulations of the employee’s superannuation
schema.

ESA is included in the definition of pay for the purposes of calculating

severance payments and other payments made in lieu of leave on
cessation of employment,
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39.18 Further information can be found in the relevant Guideling ‘Electorate
Staff Allowance”.

40 Time Off in Lieu

40.1  Time off in lieu (TOIL) in recognition of additlonal hours worked

above the ordinary hours of duty as specified In clause 36 may be
available to:

(a) employees, other than casual employees and those in receipt
of PSA or ESA, and

(b} the employees of former Prime Ministers no longer in
Parliament, other than drivers and casual employees,

40.2  TOIL may accrue if agreed to by the employlng Member and should
take into account the nature of the occasion and level of

inconvenience to the employee when the additional hours were
worked.

40.3  Accrued TOIL may be taken at a time agreed to by the employing
Member and the employes.

41 Allowance for Drivers Employed by For{'ner Prime Ministers

41.1 Drivers employed by former Prime Ministers no longer in Parfiament
will recelve an allowance for additional hours of work, over and above
the ordinary hours of duty as specified in dause 36,

41.2  The allowance set out In clause 41.1 will increase in line with salary

increases specified in clause 21 and will be paid at the rates showr in
Attachment D,

41.3  Where an employea is a member of the €SS or P55, the employee
may elect not to Include the allowance set out in clause 41.1 as salary
for superannuation purposes, subject to the rules and regulations of
the employee’s superannuation scheme. ’
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42 Leave Applications

42.1 An employee must submit a leave application to his or her employing

Member for any absence on leave, other than time off in lieu In
accordance with dause 40,

43 Annual Leave

43.1 Full-time employees are entitled to four weeks’ annual leave at full
pay (150 hours) per year for recreational purposes.

43.2  Part-time employees are entitled to pro rata annual feave in
accordance with clause 36.3.

43,3 Annual leave accrues daily, with accrued entitlements able to be
taken at any time, with the approval of the employing Member.

43.4  As an administrative arrangement, an employee may use annual leave
at half pay on the basis that one day of annual leave at full pay is
equivalent to two days of annual feave at half pay.

43.5  An employee may elect in writing to take payment in lieu of up to two
weeks for a full-time employee or the pro rata equivalent for a part-
time employee of annual leave per year:

(a) such an efection may be made only once per calendar year;

(b} only if the employee has taken at least two weeks of annual
leave in the 12 months preceding the election; and

(c) onlyif, after the election, the employee's remaining accrued
entitlement to paid annual leave will be four weeks or greater.

43.6 Where an employee’s annual leave credits total 80 days or more as at
31 January or 31 July of any year, the employing Member may direct
the employee to take a period of annual leave of up to one quarter of
the amount of annual leave credited to the employee provided:

(@) the employee is given at least ane month's notice of the
requirement to cormmence annual leave; and

(b) the period of annual leave is not required to commence within
one week of a date on which the employee has previously
requested to be absent from work on annual leave where that
request was denied by the employing Member.

43.7 Subject to clause 43.8, all unused annual leave will be paid out when
an employee’s employment under the MOP(S) Act ends. An

employee’s employment does not end where there is no break in
MOP(S) Act empioyment.
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43.8 An ongoing Commonwealth employee who is on leave, including an
ongolng APS employee who has been granted leave without: pay
under paragraph 2,1 of the Prime Minister's Public Service Directions
1999 (as varied or replaced from Hme to time), to undertake
employment under the MOP(S) Act, will not be entitled to receive a
payment for Lnused annual leave when his or her empioyment under
the MOP(S) Act ends, if the relevant Department/Agency recognises
that unused annual leave.

43.9 If an ongoing or non-ongoing employee becomes ill during a period of
annual leave, the employee may apply for personal leave and
re~crediting of annual leave.

43.10 Annual leave is not accrued by casual employess,

43.11 Further information can be found in the relevant Guideline *Types of
Leave’,

44  Personal Leave

441 Full-time employees are entitled to three weeks! lsave at full pay
(112 hours and 30 minutes) per year to be used for personat iliness or

injury of the employee, or carer’s leave {in accordance with clause
44,3}, .

44.2  Part-lime employees are entitled to 3 pra rata accrual of personal
leave in accordance with clause 36.3.

44.3 The taking of personal leave as carer’s lsave may only be authorised
to provide care or support to & member of the employee’s immediate

family or household, who requires care or suppaort during a period
because of:

(@)  a personal lliness, or injury, of the family/household member;
or

(b)  an unexpected emergency affecting the family/household
member., '

444 Personal leave will be cumulative and available from the date of
commencement and will accrue on each subsequent anniversary.

44.5  All applications for personal leave are required to indude the reason
for taking leave. Any requirements for the provision of medical
certificates or other documentary evidence will be determined by the
employing Member, In accordance with the Fair Work Act.

446 As an administrative arrangement, an employee may use personal
leave at half pay on the basis that one day of personal [eave at: full
pay is equivalent to two days of personal leave at half pay,

44.7 If an employee who has exhausted his or her persofial leave
entitlements requires leave because of a personal iliness or injury of
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the employee, unpaid personal leave may be available, Unpaid
carer's leave may only be taken in accordance with clause 45.

44.8  Unused personal leave will nat be paid out on termination of

empioyment,

44.9 Personal leave is not accrued by casual employees.

44.10 Further information can be found in the relevant Guideline Types of

Leave’,

45 Unpaid Carer's Leave

45.1

45.2

45.3

45.4

45.5

Employees, including casual employees, are entitled to a period of up
to two days’ unpaid carer’s leave for each occasion when a member
of the employee’s immediate family or household, requires care or
suppatt during such a petiod because of:

(a) a personal illness, or injury, of the family/household member;
or

(b) an unexpected emergency affecting the family/household
member.

The entitlement in clause 45.1 is to two days’ leave for full-time, part-

time and casual employees, and is not subject to a pro rata in
accordance with clause 36.3.

Employees are entitled to unpaid carer’s leave for a particular period
only if the employee cannot take an amaunt of personal Jeave under
clause 44 during the period.

A period of ﬁnpaid carer's leave will not count as service for any

purpose, However, it will not break an employee’s continuity of
service,

Further information can be found in the relevant Guideline Types of
Leave' )

46 Compassionate Leave

46.1

46.2

Employees; other than casual employees, are entitled to a pariod of
two days of paid compassionate leave for each occasion a member of
the employee’s immediate family or household:

(@) contracts or develops a personal illness that poses a serious
threat to his or her life; or

(b} sustains a personal Injury that poses a serious threat to his or
her life,

Employees, other than casual employees, are entitled to a petiod of
three days of paid compassionate leave for each occasion a member
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of the employee's immediate family, member of the employee’s
household or friend dies.

46.3 Casual emplovees are entitled to unpaid compassionate leave in
accordance with the provisions of the Fair Work Act,

46.4 The entitlements in clauses 46.1 and 46.2 apply to full-time and part-

time employses, and are not subject to a pro rata in accordance with
clause 36.3,

46.5 Further information can be found in the relevant Guideline *Types of
Leave',

47 Community Service Leave

47.1 Employees are entitled to Jeave with full pay for a period during which
the employes is undertaking eligible community service activities
within the meaning given in Division 8 of Part 2-2 of the Falr Work
Act. Eligible community setvice activities include undertaking
emergency services duties (Including regular training, emergency
services responses, reasonable recovery time and ceremonial duties)
and jury service.

47,2 Further information can be found in the relevant Guideline ‘Types of
Leave’,

48 Miscellaneous Leave

48.1  Full pay non-accruing miscellaneous leave may be granted to
employees, other than casual employees, subject to approval by the
employing Member, for absences assoclated with:

(a) Defence Force service;

(b) participation in major international multi-disciplinary sporting
avents;

(¢) courses of study approved under clause 65;

(d) war service sick leave;

(e) political exchange leave; and

(f)  other special purposes leave approved by the Department,

48.2  Further Information can be found in the relevant Guideline Types of
Leave’,

42  Leave for workplace relations training

49.1  Subject to operational requirements, an employee other than a casual
employee, who is a delegate of an employee organisation, is entiled

to a period of up to five days paid leave per year to attend workplace
relations training courses or seminars.,
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49.2 Leave granted under clause 49.1 counts as service for all purposes.
49.3 Leave under clause 49,1 does not-accrue,

494 Further information can be found in the relevant Guideline ‘Types of
Leave’,

50 Long Seivice Leave

50.1 Employees are entitled to long service leave in accordance with the

provisions of the Long Service Leave (Commonweslth Employeess) Act
1976 (LSL Act).

50.2 Each period of absence on long service leave must be 8 minimum of
" 15 consecutive calendar days.

50.3 For the purposes of the LSL Act, an employee who has attained the
age of 55 years may retire at any time on or after having attained
that age.

50.4 Further information can be found in the relevant Guideline *Types of
Leave'.

51 Maternity Leave

51.1 Employees are entitled to maternity leave in accordance with the

provisions of the Maternity Leave (Commonweaith Employvees) Act
1873 (ML Act),

51.2 Employees entitled to paid maternity leave under the ML Act, will also
receive an additional two weeks paid leave ta be taken immediately
followng the period of paid maternity leave provided under the ML
Act. The additional leave will count as service far all purposes.

51.3 An employee may elect to spread the payment for the period of paid
maternity leave (if eligible) and additional leave over a period of up to
28 weeks at a rate of half normz] salary. As this is an administrative
arrangement, the additional leave beyond the 14 weeks will not count
as service for any purpose, but does not break the continuity of

service.

51.4 Any unpaid absence beyond 14 weeks will not count as service for
any purpose, except as otherwise provided by sectlon 7B of the ML
Act.

515 Ifan employee's employment is terminated:

(8) Iin accordance with section 16(1), 16(2) or 23(1) of the
MOP(S) Act; and

(b) during a period while the employee is absent from duty and is
receiving pay in accordance with clauses 51.1 or 51.2,

the employee is entitled to recelve a payment equal to;
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{c} the pay the employes would have been entitled toin
accardance with clauses 51.1 and 51.2 had the employee's
employment not been terminated during the period while the
employee is absent from duty in accordance with the
provisions of the ML Act; less

(d) any payment the employee has already recelved in accordance
with clauses 51.1 and 51.2 for that period of absence from
duty,

51.6 If an employee:

(@) receives a payment in accordance with clause 51.5; and

(b) after the employee's employment is terminated, receives paid
leave in accordance with the ML Act or additional paid
maternity leave from another employer,

then:

(c) the employee is required to pay the Commonwealth within
60 days an amount equal to the lesser of-

(D the weekly amount the employes would have received in
accordance with clauses 51,1 and 51,2 multiplied by the
number of weeks that the employee receives paid
maternity leave from the new employer during which the
employee would have received paid maternity leave
under clauses 51.1 and 51.2 had the employee’s original
MOPS Act employment continued; and

(i} the weekly amount recaived from the new employer
while the employee is on paid maternity leave multiplied
by the number of weeks that the employee receives paid
maternity leave from the new employer during which the
employee would have received pald matermnity leave
under clauses 51.1 and 51.2 had the employeea's original
MOPS Act employment continued, and

(d) the Commonwealth will be entitled to recover from the
employee an amount equal to the relevant amount described
under clause A51.6(c} from any payment the Commonwealth
Is required to make to the employee or as s debt to the
Comrnonwealth. '

51.7 Further information can be found in the relevant Guideline Types of

Leave’
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52  Adoption leave

52.1  An employee who adopts a child and is the primary carer of the child
Is entitled to 14 weeks of paid leave. Guidelines on eligibility for

adoption leave will be developed by the Department in consultation
with the ECG,
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52.2 The entitlement established at clause 52.1 will be applied in
accordance with the Guidelines. Where relevant circumstances arise
prior to the finalisation of Guidelings, the Minister will determine

access to the entitlement on a case by case basis after cohsidering all
relevant information.

52.3 Further information can be found in the refevant Guideline "Types of
Leave'. ' '

53  supporting partner leave

53.1 An employee who is not the primary care giver to a dependent child is
entitled to two weeks of paid supporting partner leave within the 52
weeks following the birth or adoption of the dependent child.

53.2  Further information can be found in the relevant Guideline ‘Types of
Leave',

54 Unpaid parental leave

>4.1 Employees are entitied to unpaid parental leava in accordance with
the terms of the Fair Work Act.

54.2  Further information can be found in the relevant Guldeline Types of
Leave’.

55 Leave Without Pay

53.1  Leave without pay, induding ceremonial leave, may be granted to
employees subject to approval by the employing Member.

55.2  Leave without pay will not count as setvice for any purpose, except as
otherwise provided in this Agreement.

553 Further information can be found in the relevant Guideline Types of
Leave',

56 Public Holidays

56.1 Subject to clause 56.2, employess, other than casual employees, are
entitled to absent themselves from work on a public holiday, and will
be paid for standard hours that would otherwise be worked on that
day. For the purposes of this clause 56, a public holiday means:

(@) New Year's Day or if that day falls on a Saturday or Sunday,
the following Monday;

(b) Austratia Day or if that day falls on a Saturday or Sunday, the
following Monday;

(c) Good Friday, Easter Saturday and Easter Monday;

(d) Anzac Day, or where another day is substituted by the
relevant State or Territory Government, that day;
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{e) Christmas Day, or if that day falls on a Saturday or Sunday,
27 December; ‘

{f) Boxing Day, or if that day falls on a Saturday or Sunday,
28 December;

(g) an additional day within the Christmas/New Year peried as
follows:

()  Wednesday, 28 Decamber ~ when Christmas Day falls on
a Sunday;

(if) Wednesday, 27 December — when Christmas Day falls on
a Monday;

(iif) Monday, 31 December — when Christmas Day falls on a
Tuesday;

(iv) Friday, 27 December — when Christmas Day falls on a
Wednesday;

) Monday, 29 December - when Christmas Day fallson a
Thursday; )

(Vi) Tuesday, 29 December — when Christmas Day falls on a
Friday;

(vif) Wednesday, 29 December — when Christmas Day falls on
a Saturday;

(h} Queen’s Birthday, as gazetted by the relevant State or
Territory Government;

(i)  Labour Day, as gazetted by the relevant State or Territory
Government; and

() any other days gazetted as public holidays by the State or
Tervitory Government in the State or Territory in which the
employee would otherwise be working on that day,

56.2 Employees may be requested to work on particular public helidays,

and must work on the public holiday unless the request to work is
unreascnable or any refusal by the employee to the request is
reasonable. Employess acknowledge that the nature of the job
requires certain employees to work on particular public holidays

(including Austrafia Day, ANZAC Day, the Queen's birthday and local
picnic and Cup days) from time to time,

56.3  Further information can be found in the relevant Guideline ‘Types of
Leave'.
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57 Prior Service

57.1  An employee who:

57.2

57.3

(8) ceases to be employed under the MOP(S) Act under
subsection 16(1), 16(2), 16(3), 23(1), 23(1A) or 23(2);

(b} is subsequently appointed or engaged under the MOP(S) Act
within six months of that cessation; and

(¢} pays to the Department within 60 calendar days of the new
appointment or engagement an amount equal to the amount
paid to the employee upon termination of his or her
employment in lieu of accumulated feave (if any} and
severance benefits, including additional severance benefits (if
any),

will have his or her immediately preceding period of employment
under Part I or Part IV of the MOP(S) Act {and any previous periods
in refation to which continuity of employment provisions have applied)
recegnised as service for all purposes in relation to his or her current
period of employment. The break in service will not count as service
for any purpose, but is not considered to break continuity of service.

An employee who:
(a) resigns to contest a Federal, State or Territory election;

(b) s unsuccessful and subsequently appointed or engaged within
six months of resignation; and

() pays to the Department within 60 calendar days of the new
appointment or engagement an amount equal to the amount
paid to the employee upon termination of his or her
employment in lieu of accumulated leave {if any);

will have his or heyr immediately preceding periad of employment
under Part 111 or Part IV of the MOP(S) Act (and any previous periods
in refation to which continuity of employment provisions have applied)
recognlsed as service for all purposes in relation to his or her current
period of employment. The break in service will not count as service
for any purpose, but is not considered to break continuity of service.
There is no automatic right of reinstatement when a former em ployes
is unsuccessful in gaining a seat at an eleciion.

Employees who have previously been employed by Commonwealth,
State, Territory or local Government organisations may have that
employment recognised for personal leave purposes, and long service
leave purposes in accordance with the LSL Act.
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58 Portability of Leave
58.1 Employees, other than casual emplayees, who are:

{a) employed by an agency as defined in section 5 of the Finandal
Management and Accotintability Act 1997 and

(b) who are grented leave without pay from that employer (the
former employer) to undertake MOP(S) Act employment,

will have all their accrued leave credits recognised.

58.2  An employee’s entilement to the accrued leave credits specified in
clause 58.1 and to any future leave entitlements will be in gccordance
with this Agreement.

58.3 On an employee’s return to the former employer at the cessation of
MOP(S) Act employment, the employee's accrued leave entitlements
will be transferred to the formear employer and will not be paid in fieu,

58.4  Further information can be found in the relevant Guideline
*Recognition of Prior Service'.

59 Unauthorised Absence

59.1 Where an employee is absent from duty without approval, 2ll pay and
other benefits provided under this Agreement, in relation to tha
period of absence, will cease to be availzble until the employee
resumes duty or is granted leave.
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G TRAVEL
60 Travel

60.1 Employees may be directed by the employing Member to travel on
official business either domestically or overseas, Further information
on the travel entitlement, conditions and associated costs that will be
met by the Commonwealth can be found in the relevant Guidelines

‘Domestic Travel’, *Overseas Travel’, ‘Travelling Allowance’ and *Motor
Vehicle Allowance’,

60.2 Excess (Canbenra) Travel Leave Is to compensate employees, whose
work base s located in a remote and/or rural location as approved by
the Minister or listed In clause 60.3, and who are required to travel
from the employee’s work base te Canberra on a Sunday or a day
which is a public holiday in their work base, for a Parliamentary sitting
on the following day. In this dreumstance, employees may ¢laim and
receive one additional day of annual leave for each two Sundays
and/or public holidays spent travelling up to a limit of eight additional
days of annual leave per calendar year.

60.3 Excess {(Canberra) Travel Leave under dause 60.2 will be available to
' employees whose work base is in Westemn Australla, the Northern
Territory and the present Federal electorates of Capricornia, Dawson,
Kennedy, Herbert or Leichhardt (or such other Federal electorates as
determined by the Minister from time to time). :

60.4 Employees may be entitled to travel for approved learning and
professional development activities, within budgetary and policy
constraints.

61 Travelling Allowance

61.1 Asingle fiat rate of Travelling Allowance (TA) incorporating
accommodation, meals and incidental expenses will be paid to an
employee directed to travel on official business by his or her
employing Member, where the travel requires an overnight stay away
from the employee’s wark base.

61.2 TAis only payable for travel that involves an overnight stay. TAis
not payable for travel where there is no overnight stay involved,

61.3 Asingle flat rate of TA is payable for each overnight stay up to a
maximum continuous period of 35 nights in one location.

61.4 Subject to clause 61,5, the rates of TA will be set by the Minister in
accordance with rates determined from time to time by an

independent organisation, as determined by the Minister, based on
current market data.
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61.5 For overnight stays in Canberra:

(a) the rate for senior staff will be the Canberra rate of TA for
Members, as determined from time to time by the
Remuneration Tribunal;

(b} the rate for employees who are not senior staif will be $10
less than the Canberra rate of TA for Members, as determined
from time to time by the Remuneration Tribunal; and

61.6 For overnight stays outside of Canberra, the single flat rate of TA will

61.7

61.8

61.5

be based on the type of accommodation used:

(a) commercial accommodation: the full (commerdial) rate of TA will
be paid where a receipt for the commerdial accommodation is
preduced, or where a certification is made that a receipt for the
commercial accommodation can be produced. Where neither a
receipt is produced, nor a certification made; or where a
certification is made but a receipt is not produced upon request by
the Department, a rate of one third of the commerdal rate is
payable, rounded upwards to the nearest dollar; or

(b) private non-commercial accommodation: where an em ployee is
accommedated in private, non-commercial accommeodation, a rate
of ane third of the commercial rate is payable, rounded upwards
to the nearest dollar.

If an employee resides in one location away from their work base for
a continuous period of longer than 35 nights, a review rate of TA
based on actusl expenses, up to a maximum of the TA rate for the
lccation, will be paid for subsequent nights,

The payment of TA is fimited to a maximum of 120 overnight stays in
Canberra per financial year for: :

(a) Personal Employees; and

(by any Electorate Employee not subject to the Electorate Staff
Travel Budget,

whose work base is not Canberra. TA for avernight stays for these
employees in locations ather than Canberra is not otherwise limited
except to the extent provided for in dauses 61.1 to 61.4.

Ifi

(a) an employee’s work basa is neither Canberra nor an office of

the employing Member provided at Commonwezlth expense;
and

(b) the employee has already received TA during the same
financial year for overnights stays in Canberra or the location
of an office of the employing Member provided at
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Commonwesaith expense that, when aggregated, total 120
overnight stays,

the employee will not be entitled to receive TA for any additional
overnight stays in these locations for the rest of the finandal year. TA
for overnight stays for these employees in locations other than
Canberra or the location of an office of the employing Member
provided at Commonwealth expense Is not otherwise limited except to
the extent provided for in clauses 61.1 to 61.4.

61.10 Further information is contalned in the Guideline ‘Travelling
Allowance',

62  Airline Loyalty Points

62.1 Airline Loyalty paints accrued by employees during work related travel

ray only be used by the employee for further work related travel as
follows:

(@) o pay for additional work related flights;
(b) to pay for airline lounge membership or renewal; or

() to upgrade tickets to business class for work related travel for

flights with an expected flight time of more than thrae hours
duration.

63 Motor Vehicle Allowance

63.1 An employee may be authorised (in advance) to use his or her
privately owned vehicle or a self-drive hire vehicle, at his or her own
expense, for the purpose of official business where the employing

Member considers that it will result in greater efficiency or involves
less expense. :

63.2 An employee authorised, under clause 63.1, to use his or her privately
owned vehicle or self-drive hire vehicle will be entitled to be paid
Motor Vehicle Allowance (MVA) in accordance with the Guidelines,

63.3 Further information can be found in the relevant Guideline ‘Motar
Vehicle Allowance’,
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H LEARNING AND PROFESSIONAL DEVELOPMENT
64  Learning and Professional Development

64.1 This Agreement continues the commitment fo investing in learning
and development strategies to offer professional development and
career opportunities to employees, The Agreement:

(&) recognises the importance of em ployees continually
developing relevant skills and knowledge in achieving the
objectives of their employing Mem ber;

(b) supports an approach that balances the work commitments of
offices and meets the development: needs of employees;

(¢} gives a commitment to provide access to information on
learning and development opportunities; and

(d) aims to Increase awareness and encourage use of learning and
development opportunities and the time and flexibility required
for employees to participate In these opportunities.

64.2  Responsibility for Identifying relevant learning and development
activities rests with the employee wha will require the approvai of
thelr employing Member. There will be no specified [imik on the
number of activities completed or the cost of these activities at an
office level, However, overall funding for learning and development
will be subject to a budget,

65 Learning and Development Options

65.1 Computer systems training will be provided by the Department, in
applications provided and supported by the.Department.

65.2 Learning and developrent available to employess also include a
Professional Development Program, arranged by the Department,
which provides focussed and tailored training designed to enhance
employees’ skills and knowledge and contribute to the support role
that employees provide to their employing Members. This program
inciudes Know Your Entitlements Information Sessions to support new
employees in their understanding of the terms and conditions of their
employment, and Office Management Information Sessions to assist
workplace managers to improve and maintain accountability and
office management practices.

65.3 Studies assistance will be available for study at educational
institutions in courses considered relevant to the employea’s
emplayment. An employee may be eligible for up to five hours paid
study leave per week to attend accredited courses at universities,
colleges of advanced education or technical and further education
Institutions. Employees may also be eligible to apply for whole or
partial reimbursement, up to a maximum of $8,000 per financial year,
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65.4

65.5

65,6

65.7

of any compulsory tuition or examination fees, HELP, TAFE and
course fees but not administration charges or student union fees.

An employee wishing to apply for studies assistance pursuant to
clause 65,3 will require the written approval of his or her employing
Member and the Department prior to the commencement of the
relevant semester of the relevant course,

Ad hoc learning and development opportunities for Government
Personal Employees and Personal Employees of Presiding Officers will
be provided by their home departments.

Ad hoc learning and development opportunities for Electorate
Employees, and Personal Employees other than those referred to in
clause 65.5, will be available subject to the support of the employing
Member and the prior approval of the Department. This may include
attendance at events within Australia such as courses, seminars,
workshops and conferences. These events must be related to the
employee’s duties, tasks and responsibilities, and may include (but
are not limited to} the following types of topics: management,
professional writing, public speaking, and communication skills. The
Department may withhold approval to attend an event that duplicates
a learning and development opportunity provided by the Department.

Further information can be found in the relevant Guideline ‘Learning
and Professional Development.
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I OCCUPATIONAL HEALTH AND SAFETY
86  Occupational Health and Safety

66.1 Clauses 66.1, 66.2, 66.3 and 67.1 are intended to identify various
’ obligations that apply in the workplace under occupational health and
safety leglslation and anti-discrimination legislation. Clauses 66.1,
66.2, 66.3 and 67.1 are not intended to create any additional
obligations under this Agreement.

66.2 The Occupational Hezith and Safely Act 1991 (OH&S Act) a pplies to
all employees covered by this Agreement.

66.3 There is an obligation upen Members and employees to take &
reasonably practicable steps to protect the health, safety and welfare
of employees and others in the workplace such as colleagues,
volunteers and constituents. This extends to include protecting -
psychological health and safety.

66.4 Upon request, the Department may arrange assessments of work
practices and equipment in the workpiace,

66.5  Annual flu vaccinations will be available to employees in accordance
with atrangements made by the Department.

67  Discrimination and Harrassment

67.1 Employees have an obligation to refrain from behaviour that could be
perceived as discrimination or harassment in the warkplace under
Commonwealth anti-discrimination laws,

67.2 The Department will provide suppert and guidance to employees to
promote a workplace free of discrimination-and harassment by
undertaking the following initiatives with the aid and cooperation of
the ECG and all employees during the course of their employment:

(a) development of a workplace harassment poficy and associated
Information materials;

(D) inclusion of anti-discrimination and anti-harassment sessfons In
the MOP(S) training framework;

(c) continue to provide the Entitlernents Managers and Employee
Assistance Program as avenues for raising issues relating to
harassment and discrimiriation; and

(d) ongoing consultation with the ECG regarding policies
pertaining to discrimination and harassment,

67.3  Further information on the Commonweatth’s and employees'
responsibilities under the OH&S Act can be found in the relevant
Guideline *Occupational Health and Safety’,
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63 Employee Assistance Program

68.1 The Department will continue to provide employees covered by this
Agreement with access to a confidential professional counselling

service fo assist with work or personal issues through the Employee
Assistance Program (EAP).

68.2 Further information can be found in the relevant Guideline ‘Employee
Assistance Program’,
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3 TERMENATION OF EMPLOYMENT

69 Notice of Termination

69.1  Subject to clause 69.5 below, where an employee's employment is

69.2

69.3

69.4

69.5

79
70.1

terminated under subsection 16(3) or subsection 23(2) of the MOP(S)
Act, the employee is entitled to a period of notice of termination or a
payment in lieu of notice calculated as follows:

Length of continuous service employed Period of Notice
by the Commonwealth (including service

under the MOP(S) Act with other

Members)

Not more than 1 vear 1 week
More than 1 year but not more than 3 years 2 weeks

More than 3 years but not more than 5 years 3 weeks
More than 5 years 4 weeks

Where an employee is over 45 years of age and has completed two
years' continuous service at the time of termination the emplayee will .
be entitled to one additional week’s notice of terfination or payment
in lieu of notice,

Where an employee’s employment is terminated within the
employea’s probationary period, the employee will be entitled to one
week’s notice of termination or payment in lieu of notice.

Where an employee is guilty of serious misconduct {within the
meaning of paragraph 1.07 of the Fair Work Regulations), his or her
employment may be terminated without notice.

Clauses 69.1 to 63.4 will not apply to the following groups of
employees:

(8) ongoing Commonwealth employees who are on leave,
including ongoing APS employees who have been granted
leave without pay under the Prime Ministers Public Service
Direclions 1999 (as varied or replaced from time to time), to
undertake employment under the MOP(S) Act; and

{b) casual employees,

Severance Benefils

Severance benefits are payable n accordance with clause 70.2 to
persons whose employment is terminated under Part TIT or Part IV of
the MOP(S) Act other than through resignation and excluding:

(@) employees of the APS, the Public Service of a State or

Territory, or any other public sector employer from which thay
are on leave;
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(b} employees guilty of serious misconduct In the view of the

(©
(d)

(e}
6

(s)

Lenqgth of Confinuous Service

Minister, that Is misconduct of such a nature that it would be
unreasonable to require the employing Member to continue
the employment of the employee;

Note; Examples of serious misconduct in the course of the
emplayee’s employment include, but are not limited to:

theft, fraud, assault, intoxication, and refusal to carry
out a lawful and reasonable instruction.

non-ongoing or casual employees;

employees who have been approved for an invalidity
retirement benefit from the CSS or the PSS;

empioyees terminated during probation;

employees who immediately prior to the cessation of their
employment under the MOP(S) Act have. been absent: from
duty without approved leave for a continuous period of 10
business days and who have failed to notify a reasonable
cause for their absence to the employing Member (either prior

to or, in spedal drcumstances, subsequent to their absence};
and

employees who are re-employed under the MOP(S) Act
without a break in MOP(S) Act employment (whether that
employment is with the employee's original employing Member
or another Member),

70.2  The severance benefits payable to an employes will be the gross
benefit provided by the following table.

Gross Benefit

Less than 1 year 2 weeks’ pay
1 year or more but less than 2 years 6 weeks’ pay
2 years or more but less than 3 years 8 weeks’ pay
3 years or more but less than 4 years 10 weeks’ pay
4 years or more but less than 5years 11 weeks’ pay

5 years or more but less than 7 years 12 weeks' pay
7 years or more

12 weeks' pay plus

2 weeks' pay for every
completed year in excess of
6 years up o a maximum
of 48 weeks’ pay,
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70.3 Where an employes is:

70.4

70.5

(@) employed after a break in MOP(S) Act employment (whether
that employment is with the employee’s original emplaying
Member or another Member); and

(®) employment occurs within the Severance Pay Period,

the emplovee’s severance benefit will be reduced by an amount
calculated by multiplying the employee’s pay by the petiod of
employment within the Severance Pay Period unless that reduction
resufis in the employee receiving an amount less than the employee is
entitied to under the National Employment Standards in which case
the severance benefit will be reduced by the maximurm amount that
still results in the employee receiving the amount the employee Is
entitled to under the National Employment Standards.

If in the circumstances set out in clause 70.3 a severance payment
has already been paid to an employee (the amount paid) that
exceeds the severance benefit payable to the employee under
dlause 70.2 (the entitlement), the difference between the amount
paid and the entitlement will be an overpayment of remuneration to
the employee. Such an overpayment will be a debt owed by the
employee to the Commonwealth, and will be subject to dlause 34.

Example: An employee receives a severance benefit of 10 weeks' pay
on termination of employment. The person is re-employed
under the MOP(S) Act after a period of six weeks. Therefore,
four weeks of the severance benefit is required to be repaid.

For the purposes of clause 70.2, ‘pay’ includes salary and ESA, PSA or
allowances for drivers of former Prime Ministers, if any is payable to

the employee at the time of termination of the employment, but does
not include:

(&) Higher Duties Allowance, or other allowances pald In relation
to temporary performance progression, unless the temporary
performance progression has been for a continuous perlod of
12 months at the time of termination; or

(b} Corporate Responsibility Allowance (referred to in clause 29 of
this Agreement).
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71, Additional Severance Benefits

711  Severance benefits payable under clause 70 will be increased by
30 per cent if an employee’s MOP(S) Act employment terminates as a
result of the employing Member ceasing to hold Office (i.e. under
subsections 16(1), 16(2) or 23(1) of the MOP(S) Act) and if the
benefits are not treated as a genuine redundancy payment for the
purpose of subdivision 83-C of the Jncome Tax Assessment Act 1997,

Note: The severance benefits payable to an employee under
clause 70 where the employee’s MOP(S) Act employment has
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73

terminated as a result of the emplaying Member ceasing to
hoid Office (i.e. under subsections 16(1), 16(2) or 23(1) of the
MOP(S) Act) are currently not treated as a genuine

redundancy payment for the purpose of subdivision 83-C of
the Income Tax Assessment Act 1897,

Career Transition Payment (CTP)

721 In recognition of the nature of MOP(S) Act employment, a payment of
up to $500 (GST indlusive) Is payable to an employee for career
transition counselling, training or financial advice upon the occasion of
a genuine redundancy in respect of which severance benefits are
payable under clause 70.2 or of a termination of employment where
additional severance benefits are payable under clause 71.1. Prorata
payments of CTP will be made to part-time employees based on their
ordinary hours of duty at the date of termination of thelr employment,

72,2 To be eligible for the CTP, the counselling/training/financial advice

must have prior approval by the Department and occur within six
months of termination,

723 The costs of counselling, training or financial advice may be paid by
the Department to the service provider or will be borne by the

individual and be reimbursed by the Department upon the production
of receipts.

Termination of Employment

73.1 The sole and exhaustive rights and remedies of an employee in

relation to termination of employment are those that the em ployee
has under;

(a) Division 3 of Part 3-2 of the Fair Work Act;

(b) other Commonwealth laws (induding the Constitution); and

(¢) atcommon law.

/3.2 Termination of, or a decision to terminate employment, cannot be

reviewed under the dispute prevention and resolution procedures
addressed n clause 74 of this Agreement.,

73.3 Nothing In this Agreement prevents the employing Member from
terminating the employment of an employee for serfous misconduct,
without further notice or payment, in lieu, in accordance with
section 123 of the Fair Work Act.
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DISPUTE PREVENTION AND RESGLUTION

Disptite Prevention and Resolution

74.1

74.2
74.3

74.4

74.5

74.6

747

If a dispute relates to:
(a) a matter arising under this Agreement; or
{b) the National Employment Standards,
this clause 74 sets out procedures to seitle the dispute,

An employee who Is a party to the dispute may appoint a
representative for the purposes of the procedures in this dause 74.

In the first instance, the parties to the dispute must try to resalve the
dispute at the workplace level.

The parties to a dispute must attempt to resolve the dispute at the
workplace level by taking each of the following steps:

{(a) participating in a discussion between the employee(s) (and
where they choose, their chosen representative) and the

relevant supervisor(s) (e.q. the office manager or Chief of
Staff);

{b) participating in a discussion between the employee(s) {and
where they choose, their chosen representative) and the
employing Member; and

(c) referring the matter to the Depéﬁment.

If the matter cannot be resclved at the workplace level in accordance
with the steps set out in clause 74.4, a party to the dispute may refer
the matter to Fair Work Australia.

Where a matter has been referred to Fair Work Australia under clause
/4.5, and where the referring party subsequently applies to have the
dispute reviewed by a court or tribunal or under an alternative
process, and the action may be reviewed by that court or tribunal or
under that alternative process, then that referring party must
discontinue the application to Fair Work Australia in accordance with
section 588 of the Fair Work Act.

Fair Work Australia may deal with a dispute reférred to it under
clause 74.5 in two stages: .

(a) Fair Work Austraiia will first attempt to resolve the dispute as
it considers appropriate, including by mediation, conciliation,
&xpressing an opinion or making a recommendation; and
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Note:

if Fair Work Australia is unable to resolve the dispute at the
first stage, Fair Work Australia may then:

{i) arbitrate the dispute; and
(i) make a determination that is binding on the partes.

If Fair Work Australia arbitrates the dispute, it may also use
the powers that are available to it under the Fair Work Act. A
decision that Fair Work Australia makes when arbitrating a
dispute is a decision for the purpose of Div 3 of Part 5.1 of the
Fair Work Act. Therefore, an appeal may be made against the
decision,

74.8  While the parties to a dispute are frying to resolve the dispute using
the procedures in this clause 74:

(a)

(&)

an employee must continue to perform his or her work as he
or she would normally unless he or she has a reasonable
concern about zn imminent risk to his or her health or safety;
and

an employee must comply with a directiorn given by the
employer to perform other available work at the same
workplace, or at another workplace, unless:

(i) the workis not safe;

(i) applicable occupational health and safety legislation
would not permit the work to be performed;

(flf} the work Is not appropriate for the employee to perform;
or

(iv} there are other reasonable grounds for the employze to
refuse to comply with the direction.

74.9 The parfies to the dispute agree to be bound by any decision or

direction made by Fair Work Australia (be it final or procedural) in
accordance with this clause 74,

74.10 Each parly to the dispute will bear its own costs, including but not

{imited to, the costs associated with being represented in proceedings
before Fair Work Australia.
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DEFINITIONS AND INTERPRETATION
Definitions
75.1  In this Agreement, the terms below have the following meanings:

“appointment” refers to the commencement of a period of employment of
an ongoing employee provided that Person was not an ongoing employee on
the business day immediately preceding the commencement date,

“APS" means the Australian Public Service.

“break in MOP(5) Act employment™ means where an employee ceases to
be employed under the MOP(S) Act for a period of at least one full business
day.

“business day” means any day other than a Saturday, Sunday or a public
holiday.

“casual employea” means an employee engaged under the MOP(S) Act on
an occaslonal, non-systematic or frreqular pasis, under an employment
agreement (referred to in clauses 12.2 and 16.2 of this Agreement) that
specifies the basis of the employment to be casual.

“classification” means the classifications referred to in Attachments A, B
and C to this Agreement.

“continuous service” means, for the purposes of clause 70.2, either

ongoing or non-ongoing (but not casual) employment under the MOP(S) Act
without a break in MOP(S) Act employment.

Accordingly, if an employee:

(@) ceases to be employed under the MOP(S} Act for one full business
day or longer for any reason (including by way of resig nation); or

(b) moves from either ongoing of non-ongoing to casual employment
under the MOP(S}) Act, even without a break in MOP(S) act
employment,

any periods of MOP(S) Act employment preceding either of the events

described in paragraph (&) or (b) above will not be counted for the

purposes of calculating severance benefits,

"CSS"” means the Commonwealth Superannuation Scheme,

“Department” is the Department of Finance and Deregulation, or any

subsequent Department that has portfolio responsibility. for administering the
MOP(S) Act. ,

“Electorate Employee” means an employee under either Part 11T or Part 1V
of the MOP(S) Act in an electorate officer classification referred to in
Attachment C.

“Electorate Staff Allowance” or "ESA” means the allowance payable to
Electorate Employees under clause 39,

“employing Member” refers to the Member who employs a particular
employee under subsections 13(1) or 20(1) of the MOP(S} Act.
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“engagement” refers to the commencement of a period of employment of a
nen-ongeing or casual employee,

“established position” means a position allocated to a Member under
arrangements approved by the Prime Minister or Minister under sub-sections
13(2) or 20(2) of the MOP(S) Act against which the Member may employ

Electorate or Personal Employees up to the limit of the hours prescribed for
the position.

“Fair Worlc Act” means the Foir Work Act 2009and, where the context
requires, the Fair Work (Transitional Provisions and Conseguential
Amendments) Act 2009 and the Fair Work (State Referral & Consequential
and other Amendments) Ack 2008,

“Fair Work Regulations” means the falr Work Regulations 2009,

*full-time hours” means the ordinary hours of duty per week for a full-time
employee as specified in clause 36.1,

“Government Personal Employee” means an employee, other than an
Electorate Employee, of the Prime Minister, a Minister, a Parliamentary
Secretary, a Government Whip, or another Senator ar Member of the House

of Representatives other than a Presiding Officer, who is & member of a
Government party.

“Guidelines” refers to the Commonweaith Members of Parliament Staff
Enlerprise Agreemernt 2010-2012 Guidelines issued by the Department and
amended from time to time,

“immediate family” means a spouse, de facto partner, child, parent,
grandparent, grandchild or sibling of the employee or a child, parent,

grandparent, grandchild or sibling of a spouse or de facto partner of the
employee.

“Leader or Deputy Leader of a Minority Party” means a Leader or
Deputy Leader of a recognised non-Government party with at least five
membeys in the Parliament, but not including an Opposition Office Holder.,

“Member” refers to a Senator, Member of the House of Representatives or
an Office Holder as defined in section 3 of the MOP(S) Act.

“Minister” refers to the Spectal Minister of State, or any other Minister
authorised by the Prime Minister as having responsibility for determining the

conditions of employees employed under the MOP(S) Act and includes his or
her delegate. '

“MOP(S) Act” means the Members of Parliament: (Staff) Act 1984,

“"Mational Employment Standards” means the minimum skzndards set
ot in Part 2-2 of the Fair Work Act. |

“Non-Government Personal Employee” means an employee, other than
an Electorate Employee, of a Presiding Officer, of a former Prime Minister, or
of @ Senator or Member of the House of Representatives who is not a
member of a Government party.

87
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“ron-ongoing employee” means an employee engaged under the MOP(S)
Act who Is not an ongoing or casual aemployee,

“Office Holder” means a person who holds a relevant office as defined in
section 3 of the MOP(S) Act; a person, not being a Senator or Member of the
House of Representatives, who held the office of Prime Minister; or a person
in respect of whom a determination by the Prime Minister under section 12 of
the MOP(s) Act is in force.

“ongoing employee” means an employee under the MOP(S) Act
employed (wholly or partly) against an established position whose
employment will continue until terminated by the employee, the
employing Member or otherwise in accordance with sections 16 or 23
of the MOP(S) Act.

“Parliamentary Staff Allowance” or “"PSA” means the allowanca paid to
Personal Employees under dause 38,

“Personal Empldyee" means an employee whao is not an Electorate

Employee, employed under Part ITI of the MOP(S) Act by an Office Holder,
and includes senior staff.

“promotion” refers to the movement of an ongoing employee o a higher
dlassification (higher maximum salary point), ather than a temporary transfer
or temporary progression, without a brealk in MOP(S) Act employment,

“P58" means the Public Sector Superannuation Scheme,

"Relief Staff Budget” means the annual budget allocated to each Member
for engaging relief staff in his/her electorate office which provides for
employment of Electorate Employees over and above the staffing available
against established positions. Employment of staff against the Relief Staff
Budget is limited by the available balance of the Relief Staff Budget.

“salary” means an employee’s rate of pay and will be salary for all purposes,

“salary increment” means the progression from one salary point to the
next highest salary point within a classification.

“senior staff” means a Personal Em ployee i a classification above the level
of Adviser referred to in Attachment A.

“Severance Pay Peried” means the period, commencing from the date of
termination of the employee’s employment under the MOP(S) Act, which

corresponds to the number of weeks’ pay of the relevant gross benefit in
clause 70.2, :

“temporary transfer” refers to the movement of an ongoing employee
from the office of one Member to another on a temporary basjs where it has
been agreed between the relevant Members that the employee will return to
the office of the first Member,

“this Agreement” means the Commonwes/th Members of Parfiament StaiF
Enterprise Agresment 2010-2012.

“transfer” refers to the movement of an ongeing employee to an equivalent
classification (same classification or same maximumn salary) or to a lower
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classification (lower maximum salary} without a break in MOP(S) Act
employment.

“Traveliing Allowance” or “TA" means the allowance for accommodation,
meals and incidental expenses paid to an employee who is directed to travel
on official business by his or her employing Member, where the travel
requires an overnight stay away from the employee’s work base.

“work base” refers to the place of work where the employee will spend
most time on duty, as agreed by the employing Member.
76  Interpretation

76.1  Unless otherwise specified, a reference to legislation is to that

legislation as amended, re-enacted or replaced from time to time and
includes subordinate legisiation,
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M ATTACHMENTS
Attachment A:

Classification Structure; Senior Staff

Classification Structure: Ministerial Senior Staff

Chief of Staff Seoior ) Chief of Staff Salary Salary
{Gabinet) / { Senlfor " .
Princ N Adviser 2 Senlor effective 1 effective 12
rincipal Senior Medra N Adviser 1
Advi . M7 Advisar 1 = from months after
viser Adviser Deouty P14/ (Cabinet {non-Cabinet} / i .
(Deputy Pis/  OZPLIY ) Senior Media | SOMMmence | ot
Treasure) surer) Advisar ment norease
+3% +3%
R T
216,418 222911
____________ 207,050 1 213,303 _
197,751) 203, 633
188,432 }_94,085
__________ 1?9,104_ ] 1§.4,47_'{‘ _
159,776_ 174,869
150,_448 | 165,261 .
15_1,120 155,554
146,492 150,887
142,939 147,227
139,603 143,791
135,405 139,967
131,099 _135,032
125,287 129,046
120,444 124,057
115,923 ; ?.19,401
111,4 03_ 11‘&745

Principal Advsers. Chiefs of Staff and Senfor Advsers are entitied to & privale-plzied wehich

e of allowance-indieu.

Note: Refer to Attachmtent E for the translation of senior staff salaries onto
this salary structure at the commencement of the Agreement.
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Classification Structure; Opposition Senior Staff

Ser:nior . Salary
CHOTOr ol eorNoda _ Advisor] _cfocve o] STSHVe12
Opposition) Adviser Semor_Med:a commence priar
(Leader_qf the Adviser rment increase
Opposilion)
+ 3% +3% -
160,448 165,261
151,120 155,654
146,492 150,887
142,939 147,227
139,603 143,761
135,405 135,467
131,059 135,032
125,287 125,046
120,444 124,057
115,923 19401
111,403 114,745

Chiefs of Staif and Senior Advisers are enfitied to a private-plated vehicle

ar zllowance-in-lieu.

Classification Structure:
Minority Party and Presiding Officers'
Senjor Staff

Salary Salary
effective from| effective 12
commence | months after
ment prior incresse

Senior Adviser

+ 3% + 3%

135,405 139,467

131,000 | 135,032

S 125287 | 129,046

120,444 124,057

115,923 119,401

111,403 114,745

Senior Advisers are enfitled lo 2 private-plated
vehicle or alloweance-in-lisu.
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Attachment B:
Classification Structure: Personal Em ployees other than Senior Staff
Classtification Structure: Government Personal Employees
Salary Salary
Saren |t o stz
menk prior increase
+3% * 3%
Evae26 114916 | 118353 | 121,014
Eraca-S 109,750 113,073 | 116485
Exac2 04728 | 107,870 111,108
Exec-3 101,175 | 104,210 107,336
Execz-2 ©3,789 96,513 99,511
Exec2-1 88,650 91,310 94,049
Execl-2 84,350 86,881 89,487
Freca-1 77,660 80,205 82,611
(MOPSES 72,762 74,545 77,103
0PS54 70,051 72,153 74,318
[OPS6-3 65,596 68,597 70,758
t40PS6-2 ik 64,920 65,568 68,874
190P58-1 :é‘ 63,343 65,243 67,200
MOPSS-3 % s 62,189 64,055 65,977
MOPS5-2 T % 60,485 62,200 64,169
FitRSs-1 E 58,647 60,406 62,218
HoPSad ;v.gf & 57,093 | - 58,808 £0,570
MOPS3-3 £ 55,665 57,335 59,055
HOFSa-2 § 54,253 55,881 57,557
FORS4-1 ! 52,580 54,157 55,782
(0733 HIEEE D
lops3-3 8 Tl 4963 51,122 52,656
oPss-2 ‘-f'-% 48,404 49,856 51,352
0PS2-1 2| wam | 4eses | soost
HORS2-5 .::gg_' 5 asg3 47,308 48,728
—— Bl aama | 4sisy 47,502
10523 § 43,679 44,939 46,339
OS2 : 42,561 43,838 45,153
140PS 31 41,419 42,662 43,992
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Classification Structure: Non-Government Personal

Employees
Salary Saluy
Claateaton | Gt |l o) setve 12
nt prior intrease
+ 3% * 35
Erzcd S 19,780 | 113,073 136,463
Bz | T 104,728 107,370 111,106
2
Engr2-3 § 101,175 104,210 107,336
a2 E : 63799 | 96613 | sessu
=il
ezt | }';" L 58,650 91,310 24,040
Eroti-2 3 54,350 86,881 89,987
Eaacles 72,868 80,205 82,613
17565 72,762 74,845 77,193
Rag=2 70,051 72,153 74,318
HOPSE3 66,696 68,697 70,758
OPSE2 64,920 66,868 68,874
NMOPEE-1 63,243 65,243 67,200
MOFSS 3 62,189 64,055 65,077
] 60,485 62,300 64,169
rioPSs 3 ":E | seeer | soaos | c2ue
HOFg8-4 ‘l?‘; -E-_ 57,093 58,806 60,570
%
1QIS+3 : L% ] ssges 52,335 59,055
07542 o sazs3 | osses 57,557
Fiors4-1 52,580 54,157 i 55,782
FOPSE- 50,920 52,448 54,021,
HOPS33 2 49,633 51,122 52,656
MGER2E % 48,404 49,856 51,352
-] g Ul arars 48,593 50,051 '
WSS 'g 45,931 4'7,309 48,728
H0PS2-4 § 34,813 46,157 47,542
Ceek] "§ 43,679 44,989 45,338
g
Rlrzo¥] “ 42,561 43,838 45,153
BCTER-1 41,419 42,662 43,962
Commonwealth Members of Parliament g8
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Attachment C:
Classification Structure: Electorate Employees
Salary Salary
ussfcaion | Gurent ffclvlton) efctve 12

ment prior increase

+ 3% + 3%
MOPSE-4 70,051 72,153 74,318
MOPSE-3 66,636 68,697 70,758
MOPS6-2 64,520 66,868 58,874
MOPSE-1 63,343 65,243 67,200
MOPS5-3 s 62,189 64,055 65,977
MOPSS-2 £ 60485 | 62300 | 64169
MOPSS-1 %" 58,647 60,406 62,218
MOPS4-4 e 57003 | 58805 | 60,570
MOPS4-3 o 55,665 57,335 59,055
MOPS4-2 54,253 55,881 57,557
MOPS4-1 52,580 54,157 55,782
MOPS3-4 50,920 52,448 54,021
MOPS3-3 49,633 51,122 52,656
MOPS3-2 48,404 49,856 51,352
MOP53-1 47,178 48,593 50,051
MOP52-5 45,931 47,309 48,728
MOP52-4 44,813 46,157 47,542
MOPS2-3 43,679 .| 44,989 46,339
MOPS2-2 42,561 43,838 45,153
MOPS2-1 41,419 42,662 43,942

Commonwealth Mambers of Parlizment
Staff Enterprise Agreement 20102012
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Attachment D: Allowances for Additional Hours of Work

Rates of Electorate Staff Allowance

ESA3 ESA4

Level ESAL ESA2 ESASD ESAG
Current $3,276 | $6,552 | $9,828 | $13,104 | $16,380 $19,656
From

commencerment | $3,374 | $6,749

$10,123 | $13,497

$16,871 | $20,246

From one year
aiter prior
Increase

$3,475 | $6,951

$10,427 | $13,902

$17,377 | $20,853

Rates of Parliamentary Staff Allowance

From
From one year after
Current | commencement’ prior increase
Senjor staff $18,900 $27,500 $28,325
Adviser/Media Adviser $18,678
Assistant Adviser $17,294 $25,000 $25,750
MOPS4-1 tn MOPSE-2
(cther than
Assistant Adviser) $17,294 $20,900 $21,527
MOPS2-1 to MOPS3-4 $10,810 $16,400 $16,892

Allowance for DBrivers Employed by Former Prime Ministers

From
From one year after
Current | commencement prior increase
$14,000 $14,420 $14,853
Commonwealth Members of Parlfamant £0
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Attachment E: Transitional Arrangements

1 Translation of Personal Em ployee Classifications

11

1.2

The classifications of non-Government Persopal Employees, other
than senior staff, will translate to the classifications shown at
Attachment B in accordance with the table below from the
commencement of the Agreement:

l_chﬂ-Go\.fernrnent Persenal Employee
Classifications - Transitional Arrangements

Nan-Government
Personal Employees

Adviser
Media
Adviser

A3 B ., | Execulive
Exgcuhye 1 Assistant
Aggis_!an_t 2 L4

Aséistant 1
ety

Sécretiry™
Adripistrat
ve Assisiant
INE 0N

Secrelay |25
v JAdministrati | ol

: TN } T ve Assisfant
Secretery - ¥
Adminisirati

v Assistant
30 SN

The salaries of Personal Employees, other than senior staff, will -
translate at the same salary point, except where the employes was at
the top salary point of thelr classification, or another higher salary
point, for a contintous period of 12 months or longer prior to
translation, In this case, the employee will transiate to the next
highest salary point in the new classification, if one exists. The

Commonwealth (fembars of Parliament 61
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employee’s next salary increment will be due 12 months after
translation in accordance with dause 23.9,

1.3 Personal employees employed at the classification of Clerk to Whip
immediately prior to the commencement of this Agreement will
translate to the classification of Assistant Adviser, at their existing
salary point, from the commencement of the Agreement.

2 Translation of Senior Staff Salaries

1.4 The salaries of senior staff will translate to the salary tables shown at
Attachment A, from the commencement of the Agreement, by

increasing the employee’s salary prior to the commencement of this
Agreement by 3 per cent.

1.5  Where the salary resulting from the caiculation is not a salary point,
but is below the top of the salary band, the employee’s salary will
increase to the next highest salary point.

1.6  Continuous service at the same salary prior to the commencement of
the Agreement, notwithstanding the salary increase on

25 March 2009, will count: for salary increment purposes for senior
staff. An employee may be eligible for incremental advancement on

the commencement of this Agreement. Such advancement will be by
a maximum of one salary point.

3 Translation of Senior Staff Basis of Employment

1.7 Senior staff whose employment agreement does not specify a
termination date will be classified as ongoing employees fiom the
date of commencement of this Agreement.

1.8 Senior staff whose employment agreement does specify a

termination date will be classified as non-ongoing employees from the
date of commencement of this Agreement.

Commonwealth Members of Parfament G2
Staff Enterprise Agreement 2010-2012
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ANNEXURE CM-4

FEDERAL GOURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK NO NSD 580 OF 2012

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named in the Schedule
Respondents

The follawing ?) pages is the annexure marked CM-4 referred to In the affidavit of
Catherine Heather Mann made /3 June 2012 before me:

..........................................................

Signature

Qualification

A495115
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The Courier-Mail

el - e e

News

Court documents allege Peter Slipper made advances

towards James Ashby at the Speaker's Sunshine Coast
home

* by: Janet Fife-Yeomans
+ From: The Daily Telegraph
- April 24, 2012 1:00AM

>

e

Source: The Daily Telegraph
IT started at Peter Slipper's comfortable Sunshine Coast home, court documents allege,

James Ashby, 33, had been invited fo the MP for Fisher's house at Gleneagle Rd, Buderim, by a
muiual acquainiance, a man who was launching a bid for a seat on the local council,

ft didn't take long before the conversation tumed to sex, it is claimed.

Mr Ashby, best known until now as the adviser who grabbed a journalist's mobile phone and
threw it away during one of Mr Slipper's press conferences last monih, has documented in his

application o the Federal Court an alleged litany of sexual innuendos, flirting via text, harassment
and outright invitations 1o have sex.

At that first visit back in June or August last year, Mr Ashby claims Mr Slipper asked him if he
knew whether their mutual acquaintance was gay or heterosexual.

Mr Ashby said he told Mr Slipper that he had no idea about the person's sexual orientation but
that he had been quite open about his own sexuality: he told Mr Slipper that he was gay.

http:/fAwww.couriermail.com.au/mews/aide-says-it-began-at-home/story-e6freon6-1226...  15/05/2012

F ERE
. : 2 izt 29 4
. i e
: / ; i = ! »a;a“\. T '.J:‘,:?“
=, ‘E_f',.. uF. r 7 5, é"r_."i é Ig_ =:,g&1“l- s

85



100

About two months fater, in October, Mr Slipper's job offers began. He twice offered Mr Ashby the
Job as his media adviser, Twice Mr Ashby, who had been working in public relations and
marketing, tumed him down. :

But Mr Slipper was persistent, Mr Ashby claims, and in December made him an offer in wiiting as
an adviser.

By this fime, Mr Slipper had been installed as the new Spezaker of the House of Represeniatives
and Mr Ashby resigned as a member of the Libera! National Party and accepted the job as an
adviser to Mr Slipper on December 22 last year,

It was a job, Mr Ashby claims, that led to him suffering "considerable stress, humiliation, and
illness™,

Just over 2 week info it, Mr Ashby moved from Queensland to Canberra where, he dlaims, Mr
Slipper Insisted he was to stay with him at his flatin Hughes. Mr Slipper allegedly said his long-
term adviser Tim Knapp and other staff usually stayed thare with him.

During the following few days, Mr Ashby alleges Mr Slipper said to him: "Tim says you're myf...
buddy.”

Another day, he allegedly asked Mr Ashby to massage his neck.

"{Mr Slipper) then lay on his bed. He did not have a shirt on and was clothed only in shorts,” Mr
Ashby claims in the doeuments filed in the Federal Court.

*(Mr Ashby) stood beside the bed and began to massage (Mr Slipper)'s neck. After about a
minuie (Mr Slipper) began to moan in a manner that to {Mr Ashby) indicated intense sexual
pleasure. Mr Ashby was shocked, felt very uncomfortable at what was happening, and stopped

immediately, saying 'You're done’, and proceeded to leave ihe room. (Mr Slipper) said 'Oh that
felt so good'."

The next morning, Thursday January 5, and still just two weeks into his new job, Mr Ashby claims
his new boss fold him: "You're a sfrange ene. You're weird because you shower with the door
shut®

Mr Slipper called him a prude and went on to say: "You even go- 1o the toilet with the door shut.”

Mr Ashby claims he told Mr Slipper that it wasr't weird but perfectly normal to wash and go to the
foilet with the door shut.

When he woke up the next morning, it was to the sound of the shower and the sight of the
bathroom door open.

He claims Mr Slipper continued to shower with the door open for the rest of that week on
Canberra.

On the way back to Queensland that weekend, Mr Ashby claims Mr Slipper "spitefully” taunted
him about [ooking fat in a new purple shirt he had bought in Canberra,

Aweek later, on lhe moming of January 14 this year, Mr Ashby claims he picked father-oi-thres
Mr Stipper up from the home where he lives wilh his wife to drive him to meet with some of his
constituents. '

They pulled up for a takeaway coffee at a cafe a couple of kilomeires away and as they satin the
car with their drinks, Mr Stipper allegedly asked Mr Ashby: "Have youeverc ...ina guysa..
before?"

http://www.coudennail-com.aufnewslaide—says—it—began—at—homelstmy-eéﬁ-eonﬁ—I 226... 15/05/2012
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°(Mr Ashby) was shocked fo hear this question from his employer and replied "That's not the kind
of question you ask people, Pater',” the court documents claim,

Mr Ashby claims that some wesks later he was again driving his boss around when Mr Slipper
allegedly asked him: "Twinks or bears - what are you into?"

"(Mr Ashby) recognised the question as relating fo types of gay sexual pariners and was
uncomiortable, replying: ‘They are not questions you ask’,” the court documents claim.

Then the text messages started, first ending in one "x" and then "Xxx". They continued late into
the evening.

"While {Mr Ashby) could assuma that ona "x" was a mistake, he became concerned at three and
viewed the message as bizarrs," according to the court documents. Mr Ashby claims that after
"declining the sexual invitations" of Mr Slipper, the MP's atiitude changed.

Mr Slipper told him to communicate with him only through Mr Knapp and withdrew his invitation to

foin a cruise on Sydney Harbour with a delegafion from Samoa including the Deputy Prime
Minister of Samoa.

But he alleges that Mr Slipper did not stop trying.

On March 1, as he prepared a YouTube video of Mr Slipper explaining the significance of the

mace in parfiament, Mr Ashby claims Mr Slipper stroked his arm, saying: "You do such a beautiful
Job with these videns." y

On March 20, he claims Mr Slipper walked into his office and said; "Can | kiss you both? There
was no one else present.

"By this time (Mr Ashby} had formed the view that (Mr Slipper) had recruited him to his personal
staff for the purpose of pursuing a sexual relationship,” the court documents allege.

“(Mr Ashby) was further informed by (Mr Slipper) that (Mr Slipper) had in November 2011
interviewed another gay man for the purpose of recruiting that man to the office.”

©2012 News Queensland, All imes AEST {GMT +10:00),

hitp:/fwww.courtermail.com.au/news/aide-says-it-began-at-home/story-e6fieon6-1226... 15/05/2012
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ANNEXURE CM-5

FEDERAL COURT OF AUSTRALIA
DISTRICT REGISTRY: NEW SOUTH WALES
DIVISION: FAIR WORK NO NSD 580 OF 2012

JAMES HUNTER ASHBY
Applicant

THE COMMONWEALTH OF AUSTRALIA
and another named in the Schedule
Respondents

The following 6 pages is the annexure marked CM-5 referred to in the affidavit of
Catherine Heather Mann made /3 June 2012 before me:

Qualification 2'
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The Courier-Mail

News

This is an extract of allegations against Peter Shipper in
the application in federal court

« by: The Daily Telegraph
» From: The Daily Telegraph
= April 21, 2012 1:00AM

So

A FORMER aide to Speaker Peter Slipper has made allégations of unwanted sexual

advances. Here is an extract of the allegations lodged against Mr Slipper in the federal
courtf.

Wednesday January 4 2012: James Ashby and Peter Slipper were in Slipper's flat after work.
Slipper asks applicant: "Can you massage my neck”. Ashby says words {o the effect of "yeah

righto” as "he did not know what other response to give as he was brand new to him iob and he
was being asked by his employer'. |

Thursday, January 5: Ashby was getting ready for work, when Slipper says: "You're a strange

one". The following conversation then took place in words to the sffect oF Slipper: "You're a weird
because you shower with the door shut".

Ashhy: "What's weird about that?"

Slipper: "You're a prude”.

http:/fwww.couriermail.com. aw/news/this-is-an-extract-of-allesations-against-neter-sti... 15/05/20 2 9
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Ashby: "You can call me what you like, I'm happy fo war the tag of prude. | don't know what you
private schoalboys got up o in your day, but l've never found it normal to shower with the door
open. My dad's never done it, I've never done it, my mates don't do it, that's not weird".

Slipper: "But you even go to the toilet with the door shuf”,

Ashby:" If's not weird and it's normal”.

Slipper: "You should try showering with the door open”

Ashby: "It's never gonna happen”

Slipper: "What have you got to hide? What are you doing in there?”

Ashby: "I'm not doing anything in there, it's just not normal to shower with the door open”.

R / S

January 14: Applicant drove to Slipper's home to take him to meet seme of his constituents.
They stop at a local coffee shop.

Slipper: "Have you ever ¢™* in a guy’s a*** before".

Ashby: "That's not the kind of question you ask people, Peter™,
Some weeks [ater ---

Slipper: Twinks or Bears - what are you into?

"The applicant recognised the question as relating fo the types of gay sexual pariners and was
uncomfortable, replying fo the questions ‘They are not questions you ask'”

e

Text messages on Feburary 1 and 